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630 APPOINTMENT ,

By this time, months and years might have passed by arIdXhe manager might not be
keeping the original papers in all cases. When called for, it has come to the notice
that the manager produces fresh appointment orders so as to suit the situation then
prevailing . This causes much difficulty in examining the case with the original position.
In the circumstance, in order to avoid such situation in future it is directed that the
Educational Officers shall keep one copy each of the appointment order and C. S.
statement in their file relating to the approval of appointment that has not been approved
under Rule 8(2) of Chapter XiV {A) K. E. R. This instruction shall be strictly observed
hereaiter.

‘The Educahonal folcers shall not dispose the files relating to approval of ap-
pointment in L, Dis.

Sd/- Addi. Director of Public Instruction
7
GOVERNMENT OF KERALA

" General Education (J) Department
Trivandrum, dt. 6-11-1988.

No.23323/J1/89/G.Edn

CIRCULAR -

Sub:- General Education - Aided - Promotions to the posts carrying higher scale of
pay - Payment of salary to the promotee at the lower post as an interim
measurs - Instructions - Issued.

Ref:- Letters No. H2- 42373/89/DPI dated 16-5- 1989 and 4-7-89 from the Diractor of
Public Instruction,

1. A doubt has heen raised as to:

a) Whether salary of a teacher who has been promoted from a lower post to a
post carrying higher scale of pay, but approval of appoinment is pending consequent on
the objection filed by a rival claimant who also staked his claims for promotion to that
post, can be paid salary at the lower post if he has approved service in the lower post;

b) Whether appoinment of the teacher who has been appointed in the consequen-
tial vacancy of the promotee can be approved and salary paid;
2. . The Director of Public Instruction has requested Government to issue suitable

guideiines to be followed in such cases. Accordingly, the following clarifications are
issued:-

(i} The item mentioned in para 1 (a) above may be allowed by the Educational Officers.
(i) The promotee wili be counted aganist the higher post, but sa!ary shall be paid only
at the rate applicable to him in the lower post, till the dispute for promotion is
seftled. However, in respect of appeintments of Headmasters in Minarity Schools,
the instructions given as per Government |etter No 69434/)/89/G.Edn. dated 26-

10-1989 will be followed.

The itern mentioned in para 1 (b) above will be allowed.

Claiming salary at the promoted scale will however depend on the outcome of the
_case. If the case is decided in favour of the promotee, his salary will be paid
accordingly.. If the case is decided in favour of the rival claimant, necessary lien
adjustment in whose favour the case is decided may be made.

G R. Mony

r\@u Under Secretary
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