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CHAPTER 1 - PREL IMINARY

1. Short titls ang cohmencement

(ii) These rules shall apply to all wi,

(i) These rules May be called "The Kurala State

Civil Supplies Corporatiocn Service Rules, 1974n,

ole time
- employees of the Corporétian.

the starfr on de utationfare Caneecrned, they
o s - -y LUEY
shall apply to them to the axter

ofmgeputgyign,
But these rules shall not apply tgsa '

*indicated
- —‘—‘—‘h_,_

in their terms angd tonditions

: cohe inte
forcs with eFPect From_25th June, 1974,

'1ﬂf2.-DeFinitiOns:
p -. -—n—.'-"—'——--—-._,__

(e)

(a) "Ccrpcration"'means the Kerala
Suppligs Corporation Limited
under theg Indian Companies Act, 19ss,

"Board" nea
Corporatign,

"Chairmant me
of Directors.

"Managing Director® means the
of the Corporation and in rela

i v
In these rules unless the context

otherwige requires;
State Civit

» Tegistered

Ns the Board orf Directo:s of the'

ans the Chairman of tne Boarg

Managing Directar
tion tg
includes any

"Pay msang and includes grage Pay of the pgst
and deputatign Pay and spernial pay.

)
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~(F) "Secrutary" means the Secrolary of tho
Cnrporation,

() "Compatant Authority" means the Hoard of
Diroctors or the Managing Dirertor as the
canse o may bha,

(h) Ty anslerrad Cmployee' moana e gf fbeor or
pther amployow Lransfeored to Thoe Corporall

($} "probotionor" moans an ceploye. appointed c
- probabtion Lo or against o substanhive vacan
in bhio service of ithe Corperetien.

3. fhe Doard of Directors may in Lheir discrati
ament, atber or abrugntu any of thosc rulea 2 oand whin
deermod necpasavy or oxpediuent. sl _

/4. The Maneging Director may, subject to such
roshrictions as ho may desm fit, dolegabe to any officor
duly authorised by film in this behalf any of the PDWEIHI

confurred on him Dy bthosa rules.

5. In ¢oaw of doubt as to Lhe interorobation of

any of Lhd provisions of these rules, the dec:sion of Lhe

Marroning Dircctor shall bo final.

- ) 0o

ghnpytR Il - APPOINIMENT AMD FROMAOTIUNS.

6. Any person appointed to the serv. ca of the
Corporotion must b o citizen of India, shoul.i have cuimpl
10 yrars of age at the tiﬁu of appointment and should bea o
sound huealth.

7. Any poerson selocted for direct a; paintment

shall undergue training br apprenkticesiip for woch pariod

Cand on such terms and conditiens as the Corpoipation may

Fix and shall also undorgo a period of probét;un.

B. A person who is appointed to a regular post,
en satisfaclory completion of probatinn shall be sligible
count thoe period of probation as scrvice for [ Urpnsos af

ioave, incromants obo.,
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Yoo B oo peroan appointod on o prohabion doos oot

mae: satlsiactaory progross within Lhoe period «f probabion,
his prebaltion wmay ho oxtended by an poual povid orosuch
shortbor period as moy ho considared nweososary fo alLain Lhe
oxpoctud slandard,  1F he (ails to abbain Lhe L e
slandard vven aftor Lhe oxbended period, he will b dischaxqﬂ

Ho s 2lso lioble bo Lo discharged beforo expivy alt tho
g | ¥

probulion poriod ends if thoe appointing authocily rinds

L

Lhatlt he is nolb Fil,

TU. Where o pust is Lo be Filfqd by peonn.bion,
ibozhiall Boown Lho buais of seniorily afid sujtnhil Ly'aﬁ may
be Loid dowd in Lhe roles Lo bo [JFIJ:}tJL;iJ}(!If ire Lhis reqgard,

11, Whnen Lhoe method of sppointment is by promo-
Lion or divrect receuilment, the lattor course is Lo boe
resorloed to oply i1 o suitable candidale i avail. bla fov
prometion, 7 _ -

12. Dirvct vecruitment will include seleciion From

anothur departmen!. of a peeson gualifiel Coer e pes s b

~10m

e
—

CHARTER JH] =~ PUSTE AND PAY. AND ALL-DWANGL
3. The nukibuer Uf'pmsﬁS*in”each clags Or irada

g

shall buo Fixed by an order of the competent aulhori.y.

jp—

’ ' 14. In the cose of rasignat ion by an empl ooyoee
e woll as in the cnso of "discharge of an employes vy the
appointing anvlthorily, Chree months' notice on dithe sido
1s nocuessary.
15. Tho appointment of an employon and hio claim
L poy Liercof shall Lako uffoect frﬂm.thu date on un-ich hoe
assumes charge of L post and shall cease rom the date on
which ho rbinguishes ﬁhnrgm vr from bhe dole he 10 dis-
chargud rrtmlfH!FVjHu.hy Lhir appoinbing axthaority, Tio pay
~
and al Tawances shal brcome payabiv on Lhe Last work ing
day of cach month in respect of the corvices pecforsoed
during the said month.  Tho pay and allowarces of

0

employne Loaving the sorvico, of tho Corporalion durran Lhae
! Y Y ! 1

course o a monbth moy, however, be disbhorsed on Do o b

SRR TW RS
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of Lhu day on which he relinquishud charge of hi: post
or un any othar day thereafter providod, however, that

there arc no linbillties against him,

MNota: 4. The pay end allowancus of tha employses shi
' become .payable on the uey provious Lo the
Vworkihg day in the wonihs af Juno and Decen
aynry year.

2, fay and allowancud of thann smploysos who
belong ta the porticular coamunytics conced
with the celebratinn of the fostival like
Ramzan, Vishu, Desepavali and Christmas may
bhe disbursaed in advancu on the last two
working days preceding the festival if
tha Fesbival date Falls aftor the 20:h
of tha respective month to which pay and
allowances relate and 15 days p8y an:|
allowances in advanco may be disburand if
tho festival,6 date falls duo bofore -20th
of the relevant month. For 'Onam' pay
and allowances to all cmploysas may La
disbursed in the above manner. :

_ 16, If the charge is assumed in the for.noon
the appointment takes affoct from that day and if in th
afternoon from the next day. S5imilarly if charge 1is re.

quished in the ferenoon the sppointment crases Frem tho

day and if in the afternoon from the nuxt:day.

17. Pay and allowances sholl coasd to accrue

soon as an amployce ceases to 0u in sarvice. In the cas

ﬂDF an vwployos dismissed from the Corjieration's scrvice
ithey choll cease from the date of his dismissal. In
tthy casuy of an employeo whao dies whilo in éuruicu Lhey
Ishall ceass from the day fallowing that on which tho de

20CCUT S,

18. Thu pay of o post shall be fixad hy the

Managing Diractor or tho Board ofDirocturs as the sase

e

19, The poy shall ba aither 2 Fixed amount or

3

g scale of pay beginning with-the minimum and progicssi
y specified annual stagss to a moximum. The stag:s of

[{sn shall be callad ‘increment',

o T

ae e 1

*



204 Mors than one purson cannot draw pay for an
and the same post unless one of them is absont,

21. A person who is initially appointud to a post
Rll be paid the minimum of thu scala of

pay sanclioned for
E post,

In the case of deputalinnists when absorbed in the
fcporation, pay shall be fixed on the highaer stage taking

acceunt his pay in the parent'dopartment plus

.his
éiutatlon pay.

Provided that the Managing Director may . in

2 case of candidataes pOSSBSang ap(CJal quallflL}tlDﬂS or

ericnce which is likely to enhance his uscfulness to tho

PEporation, sanction a hlgher 1n1L1al pay. This will
:ay te the direct recru1ts also.

22, Thu Board may sanction premature incro-

;75 to an amployaa prou1ded that such 1ncremunts shall

Egiven only in SpULlal case as rocognilion of aurnstand-
fablllty of an.umployse and providod Furthoer thit such
:;ement shall not affect the seninrity of any ol.er
:nyee of the Carporation,

23. A porson already hn]dlnq an appointment in

fCorporaLtnn when appointed to o thhv[ past

wiil have
Alnlfldl pay in the hlghor post, Fixed at the

atane next
e, I,

®er, Lhu promotion is affecled on the pay on which an
femcnt has fallen due in thao lowoer scale,

® the pay he is drawing in the lower seal

2 the ﬂnplOYPL.
ghe granted the increment and his pay Fixed at the
[

hlgher stage in the highar scale. Doputation: sts are

EEILleJu for promotions and in Lhuir case the

?da pay plus deputation allowance.
i 24, R post

oay will

is gaid to be vacanl when nabdy

é%Ln appointed to tha post or whon Lhe holdoer F the-
1; absent,

—
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”//55. Whon a post falls vacont it may be Filled ¥

$ in “ny ono of the Follnwlng mannur &

(i) Either by direct rucruitment aor pro-

mstiun in accor.oince with thue procedure prescribed four
such cppointment or by deputation From Stete Sarvice,
_ (ii) A scnioéity 1ist of Lhe umployoes

[ including cuputationists shall bu maintoined in e:zch cadrs,
VlthL date af . Joining the Corporation beding the criterion
“for fixing such intor-soc apniority und promotion shall
‘be effectsd on tempeorary ‘basis,
h (iii) If the vacancy is not permanant, it may
- be filled by stepping up en empioyce in the next lower
'graderincluding‘deputétionistn in an acting oapacity
or by pasting anothur umplcyeb to look after the uutihs;
of the vacant post in-addition to his own, withoul detriment
to both. . - -
3 26, An increment falls duo For payment un the
:' expiry of the gqualifying period unluss it had been withheld
¥ by an order of the compstent authority end it shail be
.?2.éanctioned with offect from thou first dete of the month in
$ uhich it falls due.
_ 27. An ordor withholding an increment should be
- spucific és to tha pcriod for which it is withhel. and
@ whother it will have the sffect of postpoing futu-e increments.

; 28, In calculéting tho gualifying period for
-;'granting th&'incremant, periods of suspension as .unishment,
';lnwuthorised absunce and leave on luﬁs n{ pay sha'l be
Edis:ard@d as not gualifying and the corfesponding numbur
%nf days added to arrive at the due date.

29. Ap wanployese of the Corporation who 15 required

to wark on Sundays or holidays shall be given another holiday

¢

% in liocu of such Sunday or holiday.

AR AR 7

———
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from the salary of tho

‘is granted. The advance may bs paid

Agenda Item No.7, Fogtiuval advanco, Rasclved to accept
Govnrnment of India docinion rcogarding the payment of
Festival advance .communicalud in GCovernment of India's

letter No.5.33025/24/76/W0 dated 4-9-1976. Resolued to
‘modify para 30 ChapturtI11 of the Service Railes as follows:i-

(Decision taken at tho muuting'uf the Joard
held on 9-11-1977).
30. Notwithstanding

of Directors

anything contai.ed in ‘this
rule the Managing Diructor may grant intere .t free Fastival
employees of tho Cor) oration who aro

advance to such of thu
monlkh and who

in receipt of salary/wagns upto Rs.750/- pot

gxpress a desire to avail of the facility or the eve of any

onofestivals in a ysar. Such advance shall ‘be limited to
15 days basic pay plus Du

recovered in not morae than 12 e
employees Codcurned, rgcovery

arnuess Allowancs, ad shall be
gqual monthly instalments

xt month after the one in which advanc

commencing fram the ne
one weecl: before the

shall also be eligible

Festival. The employees on leavc
earlic

Any amount outstanding ag:inét the
tod ngainat later advarce if later
nt of the earlier advar

for this advanceg.
advancs shall ba_édjus

advanco falls boforo the full repayme

For purposo of this rule tho term"FCSTIVALY includecs

Onam, Vishu, Deepavali, Ramzan, Bakrid and. Choistmas.

-

31. Aotiromantie Evory

-

“umployon shall prdinarily

retire from the Corporation's survice on comp etion of 58

years of .age and shall bu oligible f
ay prescribe from tire to time.

or tho bonofits of thu

rutirement as Lhe Boord m
ard may ecxtend the service for

In chebtional gases the Bo
For each employec

two years further. A servico register
tho prescribed form, It shall

shall be maintainued In
data of birtn, dato of

contain the name of thu omployca,

commengemant of servicey, Lho post ip which ha s acting,



rfgrade, tha date of confirmation,
EEewent, amount of ]e

2ntotion of Work

pay, date of naext
ave,aﬁailed by him and pecial
and punishmgnt, [f any.

yees shall bo ontitied
RLzicu fop ip accordancy

32, The emplo

to medical
with tho rulus given in the
- ix.

33. Dearpess allow

ance:
dctﬂrmines, o

Unluse tho Board othop-
arhuss allowsncu sh

all be pald to the
rporation at thu QBMU rate at which
E8653 allowance ig paid to Lhe 5t
-Tﬁina to time.

Pcyees of the Cg

ate Government Employaus

34, House rent allowance, |
ise determines,

Until the Bgoard
House Rent Qllluwancerwillrbe péid
8@playess at thg rats of 15 por cent of the pay
f.ta a minimum of Re.45/= and alsgg subject to =
'Iof R3.150/- per mensam for the headquarters
:and other officas in Lorporation arsas,
areas graduated scales as ma
11 ba paid.
5'

In

Y be docidod by the
(1n Municipal arcas and ta]uk head-
House rent allowancu will bo paid te employceos

of the Pay subjaect to g minimum of Rs.30/= and 2
® of Rs,75/- pe

I month (Item No,9 of Buapd mooting

e 27-5-75), ' ‘

-654.1.' Tha Managing Director will be provided wich
. A building the rant uf which d

0us not exc.ad
Per mensuim Fur which 10% of his ,ay
will be roalised, thy balaonco buing met by
the Corpuratio,, (Tho ra

te of racovary of
rent from the Managing Director may be 7%
from the ¢

ate on which the

nprusont buildinag
was teken un rent, (Board rasoiution dated
25=11-75),

All Classg I Officors will dpaw the Houss iant
allowanco 81 Rs.150/~ por mansom,
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- lizble to serve &n nywhere in the
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35. Rn employse of thu Corporation shill be
gorvice of thu Corporatlion.

anr! procopd on tour in tho coursa of his Ufflh al duty any

¢iaco within Iudla or abruvad.
the Corporation wha recelves

on duty or leeve shall be granted

advanci: T.A. not excesding the

36, fin employowo of
erders of transfer while
by Lhe Managing Dirscter an
T.A. to which the wmployct is entitled under 1he rules of
tho Corporaticn in consequonce of the transfer. The '

advancs grantad should bo noted in tho Last Poy Cortificata.

The advance T.A. drawn ghould be recovsred in Full in the

employce's T.A, bill for the journoy which should be

presented within six months.
8

-1000-

CHAPTER IV - L E ARV E.

37, Kinds of lesve: Subject to the { rovisians

of rules, the fullowing kinds of loave may be grantod to

arn employee.
(i) Casual leave
(£i) Spuecial casual leave
(iii) Eafned loave
(iv) Extraordinary loave
(v) Matefnity leave, and
(vi) Half poay lsavo.

38. The power to grant leave shall vest in the

Managing Diruvctor.
39, Lguve cannot be claimad as a mattee of right.

Whan tho exigoncies of servicu so r0quira, discruetion to

refuse or revoke lpave of any kind is-resorvog with autho-

rity empowsred to grant it and an employoe alxﬂady on leuuu

other  than leave supported by medical certificite or
authority when he

matornity lwave may boe recallod by that
of the Cocporation.

considers it necosgsary in the interests

T e e
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40. Tho loayg Barn;

J by an employgq La
datg gn which Rhe Ciase

138s on the
o in'suruice.

5 to
uaploygg including deput

- Preparatpry to rot

In the Caso pf
ationists whg has epp1i.g
irement

an
for leavo

and tu whom leavo has bean

trativg grounds,
stuch rofusod loava from
from the Corparatien

“rsfused gn adminig

he may be ‘permitipy
20 avail gf the dato of retiremont
sCrvicu,

41. Ap employes uhal) bufore Pruceoding pn
isavg intimatn tpg author;ty granting loayg his addregg
whilu gn le

avu and shaj) kaup the g

ange of (hyg 8ddross pre
42. The Man
"B@rdinary 1.

2id authorit, informeg
“of any ch viously Furniéﬁud.
' tor may grant extra-
an-employou why h

aging Dirye
ave Lo as not Compl:tod gpg

4 - . .
Ysar of soryice Or. 15 gn Probation yyg

thq Period uf 1g
Director jig

N in caseg wherg
€xceads thirty days if the
Satisfiuvd® apout the

Provided that the progeedings of

g9ard shall bg la
at tharnext mog

43, The employwes of
“SUrrender earnod 1

ave

bonafides of the application
thu Managing D.rector jp

ced bofore the Board of Directnrs

ting,

tho Corporation may
a maximum of 45 days
g TRy

and ge

ave upto in a

t the leavy stlary in
leave ggp éurrénneréd.

ave may not b gyranted to an employee

nsion or 2gainsgl whom Proceedings are
under Chapter v of the ruleg,

45, Applicationg f
shall b submit tud
~#hich the loaye

46,

- Financial year in
lisy thureof for the

44, Ly
undor Suspe

pénding

L uarnod loave roquired
at leagt 1y tdays beforg the vate from
is ruguired,

Tha amount af varnud luavy ghall phe 43 1l

ays i
£ for BVery compleled year of SUrvice provided thar gp
'?émployee shall ceage tq 8arn further sych leave uhen

g;ﬁhe leave due aggregataos to 180 days ang Provided algg f

% that Lho

Maximum porigy of ovar
Boranted g

rdays,
ﬁ«-‘:‘ys

nud leave that can b
a timu

an employoee gt
For a Fraction
gﬁﬁauu shall e

&5

shall not aexcue | 120
of thu yoar the quantum of parne(
caloulat o prupnrtinnmtgly.
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(7. An employoe un worned leave is eatitlod to

loave salary egual to thopay and esllowances on the day

o.foro the leave cummencosg.

48. Lxtroordinary leave calculatud at thc rate
“of 15 deys for cvory completud yoar of servicu may bu
s yranted 1o an cmplaoyoeo whon no othor kind of loave is
- adiissibiu tu him., Except in uxcupticnal circumstances,
" thu cduration of extraardinary loave shalll not oxceed 4
@onths un apy one gecasian ant 12 months curing the entiro

's sorvico. The Maneging Director in his

seriod of omployeo
discrotinn may grant oxtraordinary leave upto a maximum
of 30 davs to a membor of the staff who is on prabation

or whe his not comploted one yuar of service.

An employes may be granted extraordinary leave
in cnmbiwatibn with or- in continuation of leave of any

. other kind BKLQQL casual lvave adm1531ble to him and may
" commute rotr03pact1ve luauu, periods of absence wlthout
 leaue inte exiraordinary luave. '

Mo pay ond allowances are admissible dUrlng the

peried of oxtraurdlnary luavo,

. 49, Half pay leavu wlll accrue to an employou atv '
thu ratc of 20 days For evuory cumpleted yvar uf oerv;cn [
subject to a maximum of 20 mUnths in the entirs service

of the imployoc. An empluyco may avail the holf py leave
as such or commute tho samue into full pay leasve in which

2
il
3 ;

cas: he will be Lligiblu to avail only half the number

R

RS
G gas |

of days of half pny losve go commuted. The employeo
on half pay leave is Hllglblu for the lcave alluwances

as prusuribed by the Government of Kerala From timy to

flmb in rospect of their umpluyaua.
50. Maternlty leavo may’ be granted to a married

female 'mployeu of the Corporation for a period which
may oxt:nd upto 3 months from the date of its commoncement
or to the end of 8 waseks from the date of confinemont
whichev:r is sarliers «An umployse on matornity leavo

shall draw leavs salary aqual to the pay and allowances

JM?) f?aﬂxv%n;t%)d£L»4A4 mwpi_w-mvtlbﬁnj dcld

Dﬁd /‘\..--MS‘ I Ox\)’r!"—'?w ey C/QA&OQ‘\“"“( ‘Qf)ﬂ)
SuﬂV&}_axc»Ji_g ——Lﬂi
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before the ledve commences. A woman emplcyee

admissible to her

rnted leave of any other kind
if the

+inuation of maternity leave

tion or in con
al certificate

. i1y in supported by <@ medic

-..51, Leave counting for jincrementsi Perio:s

'all Yinds of leave other than extracrdinary leave
*~L--t for increment:s.
+he Board 15 satisfled

- Provided *hat in cases where

on account of {1llness or for any

léQVE was taken
they may direct that

use beyond the emnployee
rjod of extra ordinary. leave may C
a total period nnt exceedjng twomonths.
“leave apd special casual leave.
: f52 Fifual leave:

(1) Casual leave may b7@

:"”upto a maximum of 15 days in’e
ays dnd other
)P[lod of ahsence from duty

15 control,
ount for incre-

ranted to an
each calender y:ar

be c0mb1ned w1th Sund duLhnripcd holi-

ovided that thurleoulting 1
1idays  and Sund
cumulative nor may it be

' time including ho ays does not e=ceed
ve  Casual leave is neither

e
d ‘in compination W1th any other kind of leave.

of an cmployze is e ‘ten-

yond the limits laid down in clause 61(1) or if any
1aid CGown in tihat clause is not

(i1) If the absean

pe other conditions
‘lled the emploth shall pe treated as on ecarned 1eave

.nny other klnd of leave admiq,ible to him

re pprlod of his absence.

(11i) In computing casual leave,
days of CduUll

for the

interveing
ic. holldaJﬂ shall not be reekoned as
su‘ject to the provisionsof rule 61 (1)

53, Special casual leave, '
}
leave not “eounting agalnst

(i} Spec1d1 casual
be granted to ‘an employee
ar under the

' uinary casual lzave may 1},L0
maximum of 21%days in any one galender ye

Rﬂlcw‘ng circumstances.
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(a) When the' absence from duty is necessitated
rs not to attend office on account of the presence .
ttious disease in the house of the employee provided
?:application is duly'supported by e certificate from
ical Officer. A certificate of fitness frea the

foicer should be furnished at the time of joining
or such leave.

{b) When the absenco 1s necessitated by’ reason

employee who is 2 member of the N.C.C., Auxitiary

cme Guards, Lox Sahayak Sena or other Civil Defence

ation or any ohher official organisation of a simi-
ure having to attend an annual camp or be on training.
{c) When the absence isnecessitated by reaon of .
ployee having to participate in a representa:ive

ﬁy in sporting evants, tournaments and matchns of

al and international importance held either in India
:onad or to part1c1pate the Remblic Day Paradc at New

{a) When the employee is bitten by a rahid animal

has to be absent from duty for undergoing' anti- rabic
nt-

-

(e} When the employee 1s summoned to seive as.
or or Assessor or to glve evidence before a court
a witness in civil and criminal caseg in which his
ate interests are not at idsue or when he 18 required to
Bxd the meetings of a University or to undertake any’
work connected with a University, and
(f) When there are other exceptional cijcumstances
'necéssitatelthe grant of special casual leave
(11) For purposes of sub clause (1) (a) of

® rules, the following diseases shall be treated
anfectious diseases: -

(a) Smallpox (£} Typhoid
(b) Chickenpox ' (g) Acute influernzal
{c) Measles ‘ pneumonia
B (a) plague (h) Diphtheria ard
£ (e) Cholera ' (1) Céggral spinal

menirgyitia




{iii) Subject to thelimits laid down in sub rule
only the minimum amount of special casual ieave‘actually'
ired to cover the total period of absence hec ssary |
ik} be granted . and any pcriod in excess of 21 days shall
treated as absence on earncd leave or other leave
1}ssiblerto the employee.

_(iv)~Specialicasua1 leave shall not 6@ entered in
leave account of the employee or considerc.! disconti-
pce Of duty and qball not he grante

d in comuwination
th ordlnary cagual leave

0000000 -

-000~.

.F . )
CHAPTER V - CONDUCT, DISCIPLINE ANO APPEALS

54, Scope of serVicv' Unless in any case 1t

otherwise distinctly prOV1dod the wholetime of an
ployee shall be at thedisposal or theCorpora:ion and he

shail serve the Corporation In its business in such

‘capac1ty and at such plcce A5 he may from time to time
be directed.

55. Liability to abide by the rules a.d orders., .

Every cmployee shall conform to and abide by
thesc rules and shall observe, comply with and obey all
f;orders and directions which may from time to time be given
' to him by any person or pL s0ns unkler whose Jurlsdlction,

& cuperintendence or control he may For the time beling be
iblaced. While in office all cmployeoes must behave in a _
{MQUiet and dignificd manner. They must address other members

;;nf the staff courteocusly. They must attend to their work

“and not waste their time. They must try to maointain

perfect silence, and if thoy have ovccasion to ralk they

must do so in a low volcw S0 a5 not to disturb others.

56. Hours_of work: ‘The hours of work ;héll be
ag follows: -

ieck days: 10.00 a.m. to 5.00 p.m. with an interval of
half an hour between 1,0 pum. to 2,00 p.m,

—— -

L AL g

Provided thaL the Maniwing Djrector chall hnve




,¥ time. All State Government holidays will be

57. Prohibhition dgainst participation in
= politics and standing for elections,

“No employce shall take porl in politics ¢r
ény. olitical demonstration or stand Cor election as

‘éh Jiégislative body.

Menda ITtem No.1l. Amendment Lo Scrvice Rules ~ lz point
pogramme on prohi ibition of con: wumption of intox1gltinu
.nk ‘and drugs.

Read letter No.110702/5D1/77/GAD dt. 31~I-77 of

fesolutions to incorporate as a provision 57 A in the
SB£Chgapter V = Conduct, Discipline and Appeals,

4sumﬁtion of dntoxicating drinks and druqs;
J 57 A, (1) An emp]oyeu shall strictly abide by

nflaw relating to intoxicating duinks and drugs in

_s- “in any arca in which he may happen to bp for the
fine being. 7
' {2) An employee shall not be undel the .
§1f1hence of wny'intnyicating drinks or dtugs during the
-u rae of his duty and shall also take due care that thé
-'rfﬂrmance of his duties at any time is not affected in
way by the influence of such drinks or drugs.

(3) An emplovee shall refrain fron

“umlnq any 1ntox1cabinq drink or drug in a public place,

place in a state of intoxication.
(5) An employee shall not use any

toxicating drink or drug too ercess,

xplanation: For the purpose of thils rule, ‘Public place!
means any place or premises {including a ccnveyance)
to which Lthe public have or are permitted to have
access, whoether on payment or otherwise and includes
4 ¢club .wmeant excluslvely for members where it is

permmissible for the members Lo invite non-nembers

as guests, but does not include a loding reocm Ln a
hotel.

n
i
R
i
£
1

to alter the time if it 1s considered by him rexpedient

é-for the Corporation including restricted nolidays.

for a Panchayat, Municipal Council or Corporation

Government of Kerala and resolved to adopt the following

vice Rules of the Corporetion in between the clauses 57

(4) An employee shall not appear in a public
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In the following cases the abo

ve'reshriction
gaxed to the e

Xtent given below.

(a) A Corporation employe

e cqnnot tale
Bcs in the ~1gp

alls/]ounqos How.ver where
At tend official entertaif

'S or in the h
¢ nGoirad ko Hents
in hatlls s/lounges of | hotels
arge of thoir ot ficial dute: es,

entertid rment.s will
7:\.>of the Service Ruley

poed by foreign missi.

[ 8 10 .
-°Iuba, in the disch taking
ks at,uuch official not « Ltract

providod the Places where the

ainments are arranged

are exc
on hire by the foreign missions to entertain a

lusively res rved or

5eloct
Oof invitees,

(b) The partlcipitlon of
, h functions: 1s also subject t

above subject to the conditio
asted by

Corporation employées
© the provisicns indjcat
n that the paities

n or anyrorgnhisation

autonomous bodies, public

1578

Government Corporatio
1led by Gover nment, like
¥ undertakings etc,

(¢) Service of drinks to foreigners in b

ial rooms narerked £or the purpos

¢ in hotels apg
rants approved by the- Ministry of Tourism ar3 Civil

ars

R may be permitted.  In syl approved hotels, thero

may
0 be objection to tnh service of beer both te
rs and Indians butthe facility of sexvice f wine
rocms should he restricted to foreigners only.
EbrpOration employee cannot trke drinks in sich pifces,

{c) Clubs may Lo

Permitted to provide for
of drinks in their bar

Tooms onlyg beer, h rwEver,
pemitted to be served Ay whore within the
Corporation e

proecints,
‘mployee connot take drinks

in s:ch placaes,
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te) Alcoholic beverages may be permitted to ue
official parties hosted by the Government of
Governments/Corporation in closed lounges in
bs etc. where important foreign visitors avce
be entertained. Corpqrati.on employees invited to
es in their official copacity alone will be

to érink in such functions.

taken at the meeting of the Board of Di rect >rs
nla State Civlil Supplies Corporation held >N

58. Contributicns to Press. No émployee shall

¢ or publish any document, paper, or information
come into his possession in his officlial capaclty
th the permission of the Managing Director.

. 59, Employeeq not _to seek outside employment .

 No employee shall accept, solicit or seek any
employment or office, whether stipendiary or
without the previou:; sanction of the Managinj

f- 60. Part-time work for outside bodies. No -
pee shall undertoke part-time work for a private or

bcdv or a private perrson or acccbt fee thetaafl,

61. Absence from dpty and station,

(1) An employee shall not ab.?;-ént himself fron
Bties without having first obtained the permissirm
.: » Managing Director or any other of ficer who is
__. ed by him in this behalf. Provided that in the

af temporary indisposition the production of a m Jdlcal ,
.'icate may, at the discretion of the Managing Di-cctor
- other officer who 15 authorised by him in this behalf
sensed with.
An employee if so required by Cthe Managing
.:':{..ﬁar, shall not absent himself from his station

’ sht without obtaining -the proevious sanction of ihe

girg Director,

"7 ?"5; :‘ﬁ?-'f% e i
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(11) An'emplofee.who absents himself from duty
Fithout leave or overstay

3nce. beyond his control
tory explaﬁation shall

atary during sbscenc.

his leave, except under circum-~"'
for which he must tend.:r a satis-

not ho entitled to ﬁran any
or over-stayal.  Such unauuhoriscd
Sence woull Lo Ereaced a:- misconduct and the

ciiployee
all  further be liable t¢ such

penalities For misconduct
the Mannginq Dircctor mity deun £it, The éeri<ﬂ of

Lreated as period spent
such kind of leave excépt cazudl leave as the Managing
'rector may determine,

uch absence or over-stayal may be

(1i1) An employee who is habituslly latc.-in
attendance shalJ be liable to such penalty as the Managing
Pirector may deem fit to impose or shall, at the

discretion
8f the Managing Dirnctor, have one day of his ca:

orfelted for every three days he is late in
£ the

ual leave

‘a mnnth.
employee has no casudl leave or othpr leav: to

“his credit, the third day in which he is late in
will be treated as extraordinary le
62,

the month
ave without allowahce.
ﬂcceptance of gifts,

(1) Save as Otherwise provided in‘these rules,

an cmp1oyee shall not, ycop' with the previous sanction

of the Managing Director, accept djroctly or 1ndirnctly
on his own behalf or on behaif of any person or rermit
any member of hio fdmlly to accept any gifft, gratuity

- or reward from a. peroon who is not a member of his family.

{1i) Subject to any goneral or special crder

of the anaglng Director, any employee may accept a
fcumpllmuntary bresent or fruit or flowers or similar
drticles of trifling value, but all employees shall use

iheir bkest endeavours to Ciscourage the tender of such

#ifts.




{:41) An employee may accept or permit any
ber of His familylto accept & gift from a persoral

iend, provided he is not in a position to cenfer any

pefit upon the donor in the dischurge of his official

e — ti‘;r‘
f ffcred with any ultervior motive.
(iv) If an cmployee cannot without glving undue

and has no reason to suppose that the gift is

ﬂffeqce refuse a gift of subitantial value,:he may accept
. t but shall report the fact of arcvptanﬁe immﬁdia {1y ﬁo
he Manaqinq Director und shall Lhereaitec act @s | : may

difec o
63, ACCLptancﬁ of testtmoninl etc,

(i) Save as otherwtuL provided in these rulcs,

“alemployea shall not, except with the previocus sanction
of the Managing Director: | o '
(a) reccive any compldmentary or ValedlCthY
;Eddresn accept ny testimoalal pres sented to him, or

: attend any publlc meotlng or entertainment held in his

# honour; or . _ ' :

(b} t kr part in the p"LScntation of a
Compllmentary :r ValﬂdchC‘y adiress or of @ testimonial
"to any other ¢ip .oyee of t -2 Corporation or to any p2rson
who has'recently quitted t ¢ g.rvice ot the_Corporution '
or attend a pt 31 ¢ meeting or entertalrment held in

" honour of suc 'employee or v rCon. ' | -

: {1 Hotwithstand: x; anything contalned i

B cub rule (1 - |

_ (" an employue aray at the request of any

“public boc. sit for a prcbralt, bust cr gtatud not
intended ‘or presentat}on to hlm;

(b) an cmplerec may take.part in the raising.
B of = foad to be exper ded in recognition ot the services

of vy ~ther employs 2 of the Corperation or of a person who
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Bas recently quitted the

service of Corporation or the
fhundatlon of a scholarship or any other public or ch

ari-
-418 object or on the execution of

any portraint,; bust,
_statue not’ intended for presentation to such other
Oyee of the Corporation or person.

Prov1ded that the vmployec shall

Sorlicit any
OSCription in aig of such fund;

(c) Subject to the prOVi?]ﬂno of any general
al order .of the. Man ying Director,

attend a farewell entertaliment or a suiétanéially
vate and informal charactor held as a may< of regard
himself or to some other employee of the

recently qulttpd the
e Corporation on the occe 1finn

sSpeci s employeo

‘orporation
€0 2 person who has

iervice of

of the retir ment service
~departure from a'district. or st

ation of h mself or
h other employee or person.

64, Private trading or busingss.

all engage in any cmnmvr01nl business or p.rsuit either
his own account or a5 agonl. for others, ne:
ent for the'Life Insurance

N employeé

act as an

Corpor tionm of I:dia or any
psurance Company nor shall he be corinected w th the

:!bfmation Or management of a Joint Stock Comp iny or firm,

6:. Speculation in stocks, shares et .
#mployec shall not speculate In
X commodities

in theso rule

An
stocks, sharo:

, secgrities
of any description, provided ttithhothing
:5 shall affect the right of any oaployee to
e a8 bonafide investment of hls own funds in such mannar
he may Cnnsidér necessary,

66. Restriction on borrowing and inve: tments,

(1) An employee shall not borrow monc;

Br in any way place himsclf tnder a. pecuniary «bligation
= & broker or an employce of the Corporation

him or any Firm or persons lhaving de

from

subordinate
alings with the




{ii) No employee shall make or permit any
member of his family, ‘as Far as It is possible, to make
any investment likely to cmbarrass or infljucnc: him in
the discharge of his official dulides.

For the purpose of this sub rule the word
Ufamily' includes any relative o-dinarily
residing with or dependent on an employee,

Explanatioi:

67. Employees in debt: ‘
(1) When an employec of the Corporation s

adjudged or declared an insolvent or when a meiely

- of the salary of such umployce is constantly b :ing

attached or has been continuously under attachuent for
a period exceedipg two years, or is attached for a sum
which in ordinary circumsténce having regard t: his

personal resources and unavoldable current ex)'nses cannot

be repaid within a period'of two yedars, he sh-i.l be liable
“to dismissal. |
(ii) wﬁere a moicty of an employec's zalary
is attached the report shall show what is the proportion
of hig debts to the salnfy,'how far they detract from the
debtor's efficienby a5 oan ecmployee of the Corpaation
whether the debtor's position is irretrievable whether in
the circumstonces of the case it is dezirable to retain
him in the post occupled by him at the btime whon the
matter is brought to notice or in any cothoer pnﬁt'in.thc

Corporation.
(iii) Inawery "c¢asce under these rule;, the

burden of proving that che insolvency or indektedness is

the result of circumstances which with the exercise

£

0

ordinary diligence, th: debtor could not hase foreseen

over which he had no control, and has not proceeded

-
by

from extravagant or diassipated habits, shall b upon the

debtor,




(iv) Notwithstanding anything contained in the

ng sub rules of these rules, the Managing Director
@t 2ny time, call for a statement of his delits from

.-IOYGG, and after Cdnsidefing the facts and expla-
., he may, with the previous approval of the Roard
pfter giving sufficient notice in tne beholf terminate
rvices of such employee. An anproyee whOSﬁ;unsecured
exceed one year's sninry shall submit a report eof his
ities to the Managing Director and shall c:ntinue
it half-yearly reports till his liabilitdi s are
»d to the above limit. | ‘

68, Q@picvgeﬁ a%;ested for _debt or oh c:-iminal

charges.

(1) An employee who 1s arrested for debt or on
nal charge shall be placed under suspensi-n from
date of his arrest, and shall be alloweﬂ the paymeht

sible to an employee under snspension undc’ rule

!1111 until the temmination of the prnceeding aghinqt .
when an adjustment of his salary shall be made accorﬂ—
to the circumstances of the case and 1n thp Jdght

the declsions as to whethor his absence is to be accounted
35 A perind of duty or leave, the full pay oad atlowances
given only in the event of the employec hﬁing

tted of all blame and treated as on duty ¢iring the

‘hn of his absence less the period spent by the

eyce in actual detention. An cmployee who it committed

5 turpitude shall be linhle to dismissal.

_ ' {ii} Where a conviction of an employee is sct
¢ by A higher Court and the Employce i5 acquitted
wrably, he miy be reinstated in service.

‘1aﬂatlﬁﬂ' In these rules the expression "teminaticn
of proceedings" shall mean the decision of
the lowest court which first finally dlapﬁses
of the casne, Committal or convicition shall
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mean committal o conviction by the
court or any of the appellate courts
shall be open to the Corporatipn to.
an employee, who IS committ o Lo priion or
who is convicted of i criminal charg - as from
the date of the order of the court taat
convicts hip,

69, Penaléies.

(1} Withoue pre
j&her regul

towest
.oand it
dismiss

Judice Lo Lhe

Provisions of
A employee

whes commi 5
Orporation oy

Ationsg
Ehe fules of ihe C

a.brea h Of

whu-djsplays ned ligenee,
ineffiCiency or Indolence or who knnwinqu
etrimental ¢ the intercsts

thoye s MY Ehi g
"1n conflict wit

he Corporatinn
its instruciions
discipline or '1s guilty o

P
1

o who conmits 4 breach
£ any other act of miLscondyet

i sbehavi oy 5hall be linble to the

following o
(a) censure _ '
" (b) Witholding or pos

Lponement of incroen
Promotion, of Pemanent stopp,

(C) Reduc tion to
Pay or

néltiuﬂ,

t
19¢ of increment
2 lower post

DL grade . 5
q time scale or

a lower State inp a1 Iime
P2 je

(@) r
"_pecuniary
oyee

CCovery from pay of

the whole of Pt oofr
1035-causad to the

Corporat ion by the

{e) Suspension

(L) Dismissal
(ii) No employee shall i

in clause (p) (o (£) or

Pt by an o) 3.

subject (o the
Sub o rule (;)

penal-
Of Lhers s rules
Sagres by the Mana ing

Lo pansod wjt@yugl;ﬂ;bf;

r in wriling
Ntor amjrno such order shall
fes being formul

R

ated inp Wit ng

mG oo ven o che s P!
€2 S50 that e shall havo rmnsnnnbln”nppgrﬁpxity
— . N LT e :
R T them irlzdrltlng Or in poraon A5 e pref .,
: i the latter case his deropo. Ty be o taken o own in
: el el b him,

- Provicpg that the Ly

Be wai ;

Sl

ubromontsg of Ehis Suborign
£ tre facts on s

Disis oF which ot o



38 to be taken have been established in a court of law
qr whore the employee has sbsconded or where it 1is lor
eny othor reesen impracticeble to communicate with nim
:or where thore is difficulty in observing them and ~he

In every case where all or any of the reguirements of

thls sub rule ars waived, the rvasons for so daoing

recorded in writing.
Providod Further thst tho final orders cndst

tep (f) of sub rule (1) shall be pdsoad only by the

appointing authority.

_,;by the Managlng Director. Ouring such suspsension,
‘the employee shall recaive subsistence allowance at the
‘rste of haelf psy during the first year of suspension

‘rota admissible on the amount of gubsistence allowarce,

njustified and the emplnyna is fully exonerated, thc
-parmd of suspension shall be treated as on duty anc ithe

f mployoo shall be entitled to tho differonce betweer his

"aubs.l.stanc:e allowance and the emceluments which he would

have rucaived but for such sugpension for the perioc

other case, thu employ=e shal: be
pay and al lowancas

undsr suspensicn., In
sntitled only to such propertion nf
jhstha Managing Cirector may docide sug-motu or on the
“racommendations of the Enquiry Ufficer wheru such ar

‘pfficor is appointed and suthorised to enguim into tne

T, | \

B-sllegations after deducting the amount of subsistence
pe riod

8 sllowance and dearnsss allowance drawn during the
sthall

Lﬁﬁfsuspensiun provided that tho Managing Oirector
_ '_%fﬁut pass any
iium employea to refund the amount drawn by

g and dearness allowance during the pericd of

{hub51sttncu
d'suspension, The authority passing orders on the report

'i_ f enquiry sholl decide how tho period of absence ofn

him by wey cf

aquunamn ig to be treatoed.

chall be

(i11) An employep may be placsed under s:spension

‘of guch pay thereafter, plus the dearnsss allowance at the

rovided that if {hs suspension is later found to h:ive been

hae was

order which shall have the effect of CKmpPl’lng

requ.uemants can ba waived without ingustice to the empleyee.

- and 3/8

]
i
l

R et -
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70. Right to dppoal:  ap employ e shall hagye
Assed by 4 superior

8 Tight of anpeal againgy any order p
authority which injuriously affects phj, intmrust, Provided
that the dppeal ghaj; be Fileg withip 30 days or receipt

: ?- 0f such order, .
D i
- 71, Appellatg authoritins: An appea) shall] be /
fiagainst the oOrdars gf thy Managing Dirvctar o, 2 sub

;committosaf the 8oary Cinsisting gf Ehe Chai man anc
Efex-oFFicip Directorg other thap the Managing Hirecﬁor.
' 72, Condifiona.which & a})eal:sh:ggd Sabisfy:

al shajj cnhply With {he Follnwiﬂg

i

. , (i) It shaj] be Cutichyy in paljte v rospﬁctful
-languagﬂ and shall pg Froa rpogy "Minocussary Prdding or
supérfluQus uorbags,v _ - . '
(ii) It shayj Contain 413 matmrial'sLatumﬁqts
 any argumanig relied un;_and sholl pg Camplety jp itbelF;
(iii) If shall Speciry h, relief desirpg
(iv) It shalj be SUbmi g through t;o propef

channg)
' 73, When 2 eals ma bo Withheld:
3 An appea} may be Withhoel g by tho Marﬂgiﬂg
3 Director, jp & . _
- _(i) it does not Comply wjth Lhe Lo irement
of rulgg; v :

(ii) g% is illegip), ur'is.uniﬁtmlligibla;

(iii) it dealgs with g matl Lor Which dots not
: Concern thy enploy g, nursnnally; )

(iv) it Tepeats ap Apual flready rej eipg by
the authority to whom the Appeal jg addresgaey
and does not in the Opinion gf toe Nannging
Diractor, disclaggg any npy POin:s gp cir-
-Cumstances‘which M arg YEounds o gp Teeon-
siguration, Drovided yhat when a4, appeal ja
withhely Under {hig Claysa, qu:iianaging
Directar shall Submit ty e Appollain
autharity Contcernng 4 Statement |, p the
Yrounds gp which o dipeal §g W bhiha e,

(U) it jig address Lo an authmrity Sowhich pg
dipoal ligs Undor { hogy, tulig,

74 Groungs for withholuggg tho app, 53 Lo ke
Lommunicatpy to Lho AP Ncant,
T ———==B0 to | : —_—

In BVery casg ip which ap Mipeal . withhnid,
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'falauthority withholdiné tha appeal shall inform the
mpplicont the fact of withholding the appsal and the
geesons forwithholding it.

75. Appeal must be forwarded to the eppollate
authority with due despatch:

E _ An appesl which 1s not withheld under rule 74
f_all ba Porwarded to the appellate authority with the

Ea

ments of the Managing Diructor ac soon as possiblae.

76. No appeal lies agninst the order withholding
appeal:

: Ne appenl shall lis agoinst the withholding
jf_an sppeal. :

77. Appeals not.to bo addressed to Dircctors
QF_the State Government:

Appeals shall not be addressed to the Finisters
~£;'ufficsrs of State Government or to the Directors of
;:p Boord personally, and eny such action shall b. deemed to
Mo o breach of discipline.

- 78. 3Joint petltlons. The provisions of rule
§77 shall also apply to the extent thoy ars relgvait

-} patitions to the Board which concern mors than one

sloyee and ara preferred jointly by a class or group
f;,smplnyeas or by an sssocialion or union of emplioyces
iemmnl ed by the Corporatlnn. A joint petition chall
th bo entertained, if,

3, (i) it relates to a subjuct on which tl.e
f}wglng Director. is authorised to pass orders ani' no
;}piication for redress has boen mado to him,

”" (ii) It relates to o mattop regarding tho
;ﬁﬁﬂﬂs of which a specific procodure has boen pfrscribed

@ndor any rule or instruction issuwd by the Corpo-ation,

(iil} It relates ta an individual and is not
i;bmitted by him,

3 =gllp=




G ALLOWANCE RULES.

CHARTER VI -ATRRVELLIN

g called tThe Kerale Stéte
11ing Al lowances
gtaff

1. Thege rulss may b
gd Trave

arporation Limit
/uxpenses of

gouern'the allowantce
1y business.

Civil Supplies C
Rulos" andrshnll

n the Corporation

for travelling C
arans Lhe aqgrugnte of

2. Tho term tgglary '
and dpputation pay-.

3. (1) ALl staff should
0 Ciroctor fur journeys
(ii) ALl T.A. bLillo should be submitted to

jrector through Lhe Man
allowancd glaims

hasic pay
tako prior pfrmission

of the Managlin to be parfurmed,

the Menaging D ager (Accounts).
(iii)'Nm‘trauelling shall
ormed within g kiLopmetres

he admigeible for jourhsays porf

fFrom the hgadquarterse.

(iv) For journeye
g kilomstrea from b
roved by the Manag

pnrformed within 2
pwadquarters actual

distance of
ing Director shall be

axpenses as app

paids _
| b For the pUTpOSYs of the T.A. the Laff of
the Corporation shall b@ clasgified 28 follows:—

he Board, Man~ging

Class I = Dirsctors nf t
Director, ManaQgers and Secr:tary.

n 11 - All officPIf drawing 8 pay 1f

Rs.550/- and aubove

n 111 -~ AllL officers excopt Class ¥

employoos
0y - ALl Last Grade Employ@cese.

an contract hasis o 3
b classifin’

Nota: 0rficers gppointed
consolidated allowancu will
anccarding to tha maxtimum of the scale of pay

attached to the posts LA which such af{icor is

appointed.
Pgunda Ttem No. 4 = Amendmant O
(Ducision taken at the meating of th®
hoeld on 10~7-1976).
Ruod the Govarpmont Cire

T.A, and pD.A. Rales.
foard of n;rectors

ular ND.SS/?R/Fin.

L s .'I,d PR
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g-abH = e P

dt. 12=6=1370 and resclvad vhiak o

(a) Crading of T icors be dono acsnrizig to
: Govornmsnt rules.
(b) Rates fuL Journoys by air, by ral! and by
road i.a. by spucial ponueyancs ol By
U by b 1IN

puLTlc conveyanco be at
KISIH.

(c) That the tranuslor T.A.
as in the K.,5.0.

Lt 5omo

rabos Do Jh

(¢) Daily allowanci.

Taking inlo consl fnratiun

1n(Ld8nLal chargos to bo paddd by Lhe cmplioyies o the
Corperation forthelr gLay pubtoit
and outsidu the State) it was lolt

indicated in lhe Governmoent Civcul ir would

‘cal difficultive in cases
prescribived and wharoe

o bhe heoduartess {insidu

Lhat, Timibing {hoe above

allowances asd
where ©o0ms

lead to pract
aro not avasilable within the coilings

a vurymodosth scale w uld exceud

the aclual expsnsss gvenon

the parmitted limits. Thu Moard therufore

thuso aspects tg tho notlco of Govorament

5, Staff ghall bu orligible for the allowing

mode of travoel.
(a) 8By air

o) Thz Manoging frentor o
tho Closs 1 shall by aligitio for air Lroavel
’ - - .
(b) (i) officers ol ~lnss LI sholl oy igibl
Pop oravel 3 train by First class
A ~ —
(lL; A1) Liw offigers of 0 33 and
clasa [U obodil um Slot Lo trouslo pino 1 ¢ ognnonid
class.

1) within the Dtate
ii§‘Uut5idu thy State and
iii) kciyiel expunods Lownrds bonrdiag and
lOd%ﬂg For Monag ing ireolorn: 2 Chalrman,

Bl Bigh ¢ oom o roeantoand

rasolved Lo bring

for firiher ardoers.

he FMonoyglog Dirs

or to brovel by Dic A0 8
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6. Travel by car: Uasa of own ar hired ctar
for journeys by road shell be made when a Corporation's
vehiclo is not availeble. Class 1 and II officirs are

sntitled tn use specilel conveyance for which mileage at
If

Lhu rato of 55 paise psr kilo metro shell be paid.

the journey is perfermed by public conveysnce mileage.

at ths rats
Class LII officers aroc not entitled to travel uy specilal

of 25 polss per kilomotre shall be paid.

conveyanco unless specifically directsad by the Managing
In such casecs mileage
If

Diruvctor in cases of smerguncy.
shall bepaid at the rate of S0 paisu per kilos atre.
they travel by public copveyance, mileage at toe rate of
20 paise per kilomatre shall be poaid. Class 1V officces
shall bo entitled for actual bus fare and one Jaily
ullowancsa.
7. Travel by train. Class I and Class I1
of ficers are entitled to. travel by train in I =lass and all

others by 1I class. Manadging Director can trevel by
The offFicer shall be cligible

air conditioned train,
for a single fare for tho claas of accommodation entitied
to and also actually travellod by the officer unlus
incidental charges at the following ratas:

Class I and II - 30 paoise psr 10 km. or-part tacraof if
it exceeds % kms. subjoct to s minimum

of 1/2 dally allowance.

Llass 111 25 paisu pur 10 km. or part tioreof if

it exceeds 5 km. subject tc o minimum

of 1/2 D.A,
Glags 1V 20 paiso per 10 lkm. or part tiereof 1if
it exceads 5 km. subject to 2 minimum of
1/2 D.A,

8. If the place is not connocled ©s rail/road
and journey cannot be porformed by ordinary ma i of conve-

yanct miloage can be allowcd ot the rats as agnissible

fer travel by vwh or hired car or speciol conviyance. In

auch casvus Class ITI and IV officers will alsc be paid

mileage allowanco_ at tha raotu oP 50 paisse por «<m,




9. In the casg of olficurs drawing a fixod
ccnveyanco allowanco, ﬁaymunt of travelling allawance
shell he subjoct to the realriction that prnporcionaté
duoduction is mado from tho convuyanco allowance for days

on which T.A./D.A. is drown lor tour wutside he:dguorters.

10. For traovel by air. - Heimbursemunt of

charges mado as follows:-.

. Actual plane fore plus insurance prenia lor
R, 1 lakh on production of roceipls plus incider tal charges
at 1/5 of the standard air faro subject to a mivimum of
ona daily allowspcc and maximum of five timas tle daily
allowanco at the ordinary ralo For each single nurney.

‘tuiling is algso Fixed Forthe incidental chargues as follows:i-

lass I Officors - Rs.62.50
11 officers - Rs,42.50

II1 officers - Hs.25.00

IV officers .~ = Rs.20.00

11. (a) Daily alluwance.
Pay of D.A. at a placd of halt shall be

ragulated as follows:i-
- (i) If the durativn of halt
is -6 hours and luss

(ii) If the duraktion of halt ,
excoads 6 hours - 1/2 1-,A,

(iii) If tho duration of halt
gxceeds 12 houurs but
does not sxcuod 24 hours - 1 D.i.

_= No D A,

(iv) If the duration of halt excecds
24 hours one D.A,  Ffor every 24 hiours.
For Fraction ol 24 hours at Lhe or.)
of halt D,A. will he calculatoed as
indicatod abovo,
Agenda Item Np,1C of Bqafd munting dated 18-0-1975,
riules - DLA. For conbinuous

: Amendment to DLA.
halt in places for more than 10 days.
Rusolved to incorporatu the Follrwing -uling
below Rulu 11 (a) in the T.A. rulo of the Corporarion.

D.A. for prolongod halls in the samu nloce outside
headquactoers in' the interest of the Corpar tion

will he rogulatod as Follows:

First 30 days =~ = fFull rate

Noto:
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Remoining days at 3/4 rate with the disccl
of the Managing Difector to allow full rataen alsg fao
over 30 days dopending upon thse circumstances af indg
cases. The exomption must be granted only in Jeéqruf
cases whera there is actual necessity subfect Lo rep
to the Board. K

(b) If the Jjournay is porformed in thao.
Corporatiun wvehicle or in eny other vahicla wheraby

s

employess duss not incur any expenditure towards pro
charges, D.A., phall be regulatod as per State Govern
Rules .,

Provided that the Managing Birsctor shal&
entitled to the actual expengses of Boarding an. Lol
and all inclidentels incurred in the course of his o
dutias subject to the production of vouchers. Whﬁrq
production of vouchers is not possible the Maniging
Diractor may parsanally certify that the expenditurae
inclrred. He may exchange D.A. for boarding an lodf
et his optioh, _ ' T

: thasolvad that the proviso to clause 11(§
Chapter IV -~ T,A, Rules of the Kerala State Civil Sup
Corporation Service Rules may boe mads applicabla in §
case of journeys porformed for the work of the Corfiof

by tha Chairman of the Corporation in the capacity a
Chairman (Agunda item No.19 of Board moeting clL. 27-

12, The T,A, rules of the Corporazion &
rovised with offect fFrom 1~6-83 by rovising th: Dail
allowanco ratus as follows, {(Vido Proceedings :do,D1-
dt. 16-6-83)

Grade of officor Prosgnt D,A. Enhance. ratao]
' : applicahlerwi:
effect ‘rom

Rs. Rs.;;,*
1st Grade 25.00 Rs,.30.00
2nd Grade (a) 18.00 25 .00
2nd Grade (b) 18.00 20,00
3rd Grade 15.00 15.00 *
4th Grado | 10,00 12.00

[

: . Tefie clalms will be suttlad accofdingiy in
In casoe of any T.A. claims for 6/83 alroeady suamities
arroars ara payabla, : '

For halts outsido tho State deily 11lowa
shall 'be payable at the following rataesg, -

Clasa I = In Delhi Rs.50/- per dien plus
actual rent poaid limitod (o rof
scribed by Govt. From tiae to
and subject to productios of v
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In other places Rs.40/- por diem plus
the actual rent paid limited to on D.A,
and subjoct Lo production of vouch-Ts.

u:dinary rates

For all othor classes double the
will be

and tha ront payable in Dolhi and otheor places

1imited to one single D.A.
Except that the Managling Director
hoarding and lodginyg and

ti1ll be

entitled to the actual oXpunses,

incidentals whilu camping on tours.
15. hdvances for meeting lravellinc expanses

For tours may be drawn as and when journcys hove to be

paerformad. But advoncues 50 drawn should be agjusted in

Full in the T.A. bill for Lhe month which should be drawn
bafore Lhe closo of the month Following the moith in which

- the journoy was QQrFormuu failing which furtho s advances for

travelling expensues will not be admisasible. R:guest for

tour advances should be submittod to the Manag .ng Director

through the Manager of Accounts.
14. Tyur roport. A report on the work done

or businass transactod must be qubmittod along with the

rospective travelling ellowance bills.
State Government

o

15. T,A. on transfar. As per

Tulos.

The Managing Director shall be tho (nntrolling

officer for himself as well as for all other onloyees

in respect of TJA. claims.

the contralling authoritics for their claims.

The Direvctors are Lhemselvoes

16. Ordinary prudunco zhaill bo abswrsed 1In

proferring T.A. claims,
17. Counveyance_ollowdncu,

(Agenda itom No,13 - fny other item. Vide Board s resnlueticn

b, 25-11-78).

"2, Conveyanca allowance. 94, Considercd the Govt. order
G.0. MS.N0.553/78/Fin dt. 28-6~78 and resoluod o amend Lhe
existing rules 17 of thoT.hi. rules of the Cocpoiation




}}5 follows:~

The Managing Dirsctor may sanction convevance
allowance at the following rates to any employeo of the
'Torporatlon who own a Car/Motor cycle/Scooter and move
%buut fraquently at Heodquartors within a radius of 8 Kms
hirunf Por official work and for which office vehi. le is

it usod for sugh Journeyas.

1. ALY uFficers of Cless I ang 11 - Re.200 p.m. in
- ‘other than the Chief Exucutives, ruspactpag & car

- Re.75/~-/1n raspect
of a motor cyclo/
acooter.

» All other aemployces - Rs.75/- p.m.

in respect of a
matur cycle/scooter,

utc. The Chief Executive hauing tha Pacility of a Car
of the Corporation’ shall not be entitled to o1y
conveyance allowance. He can use the Corporation
car for personal pirposo sub joct to payment o
Rg.100/~ or Rs,150/- depending on tho size of tho
vehicle ang subject to the limitation or 200 ms.
in a month as Gnvisaged in Government letter
No.17764/G2/66/D dt. 1-11-19&6. This amundment
will taks effect From 1-11-1978 onwards.,

Roviged the rates vide Board's decision dt. 10~11-31),

Tho Manag ing Directer shall be entitled to a
ﬂlldatﬂd convoyance allowanco of R3.150/- if he ocwns
muimalntdlns a private car.

- ufo-

iSup,

1Cory
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MEDICAL ATTENDANCE AULES

o Theno rules may ba colled "Tha Keonla “tate

dwil o Suppllies Corporation Modical A1 Londance Prolopa®,

2. Thoy shall apply to all omployans of t o
nrpoeration. ' .
: 3. Thoy shall be deawmcd to have come inte fores
from 25th June 1974, | |

4., Dafinitions:

; (a) "Corporation" means the Korale ©late Civil
-fJupplimg.Curpqratian Limitad. .

(b} "Employoes" means nn omployon of  tho

Lorporation including a Sovernment aorvant on dapatal ion,

{(¢) "Authorised Modical filtondant® uwinans 7o
Class Registered Medical Practionsr, '
{d)} "ramily" means an employea's wif= nr lusband
5 tho case may be and porsnto and children, nten-children,
dopted children andg inecludes minor brathers snd unmzrried
‘ﬁstﬂra_who are wholaly dependaent an and rusiding wii)
he wmployea. - o

'y (8) "Medical Attendance" moans attendance in

~®opital or at the residends of tha employvag inciuding such

~¥opital : ploy 4 |
thuligical, bacterlolugical,'rndinluqical ar obther matheds

! oxamination for the purpose of diagnosis and ars counsi-

jred necessary by tho authorisod medical attoendnnt snod

fa of all mediecal and surgicol facilitias avail=tlo with

i T oy A : 3 T e L

36 madical attondant or at the hoapital or nursing homo

intoved by him.

: (f) "Patient™ means employce or A mertoer of
i3 Femily wha has falled i1}

' (g) ”ML':‘diCiﬂE‘"G" der npt inchile Nnrop: ‘g‘_‘jf_’_;)r};
iparations fFor which oqually effoclive altornativo
~eparations aru aveilable, pirimary fondn, tonics, deoluraes,

totaclos toilout preparaticons ov Hisinfectanta,

5. & patient shall be antlitloed to reoimhy ae-

wonsultation fao and injuction fuan paid Lo Lho




avthorj

30U modical atbonitant

Production of

writing fFrom Lhu-authurisud

afiplication Md cortificat.s

Providog thiat the

ruimbursumunL
Uiz -y

jnmulin; Nadisan, Labulamig,,

L Lhe case or Lgonatment Wit

dlcings PBurchnsg,g,

AP esnonlialg (-
Magel b g-rp}

Al .‘!'

pendoa EENY
il

doneriod ofr s Mirr, = Jag
aftor delection, Claima for roimburgsemont ol ant -
diobetic drugs should pg OCCOMpIn § by cortirie, 0oAn
Lhe fulltnuiﬂg furm,
- ' CEHIIFIHHTL

Nnmifzyf Patiaont

Arnont :

Hulatiunship Wittt o ovag

Mame of emplaoyeg

Rate Of dotection

Me

!H_IU'nn‘i:;mJ Mird g

Al Lhe pafes

sha.
QIVei b e ]
cos:
Fivat cope- Sul inquent yua
stliating Corsaltalbiog. th
pro
Furoa Moginal OFFicar of Lho nac
Status not belgy that of 4 Gho
Civil Surquon Hs.16/- hoolo/- o
. . X[
For an Assistant Surgean Ra.1n/- e 5/- [
Fur_Rug. Modical Practionoy .
(Priuate) Rs.10/- Ne, s5/. tro
. ; b
dojection fiiog 4
: ' For Civil SUrginng Fov hssy Surgoenneg g
. per injentking Repetl. Moticng
Praction. ., por
} injeclino,
Intrauunous Rs.%/- Rs, «fa
Intramuscular 3/~ ' -
Subscutaneyg 2/~ -
6. The cpst GF mendicingg pﬁrchwuuu 0 Lhe
pruSCEiptiuns of - the authorizegg minticat rbicndoy 0 apy
Mgdical Officer in chargo of Bospitalisat;, ., sty ) b
reimbursed pn

Corl ficate jn

nLL“ndnnL. TG - of -
ruloes,

cost or

e, :,:h:‘]!." ATH oo

oAt ben i .
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7 The maximum amount which an amployvaa
modicing

]

shall ba entitled to claim by way of cost or

vest of trestment and hospital stoppages for =a Financ 1al

shall he Rormally restrictag g 2 montha'! pay of

yuar
In oxceoptional case 3 where

thio shirloyaae chncorned, Huwauur,

prolonged hos pitalisation op spacial Lraatment boeom

cNecessary, the Manoging bircetbor mny  af bar making such

23 ha considers NUcossnry sanctlon ihe acilcl

3

Cnouiries a
!OXpuﬁditUrQ ANCuT Pad by tho GRLoyeo,

B. Mo free madical atlandence ane medical

troatment shall be ol lowed i Canvs of Haaagen cann

by tho misconduct ¢f a patient,

_ 9. The Vauchere in Tospocl of the amounts sald
town rdv the coat or madicines purchosed should be counter-
signed_by the authorisaed medical attendant in tokent or
having administerpy the medicinog.

10. Chargus paid Lowards ambulpnee chaorge:

'iconnuy tha nallvnt to Lhe hoapital shaj) ba ro iimbure

, -
1y ng

tn

'iOHVPPGductlon of rocnlpt grantad hy hospital authori

1. Claims for all FPIth[hPmQHtS shall in

sulrini £t within threa months afior tho Lrealmont ia Wer.  Tha

Managing Diractor may conduno tha delny, if any, in

BB8rrving casos,
12, The Corporation resurves Lhy
pact of any glain wibhiut

righ¥E Lo

1w - or reject ino whnlg or

B59igning Ny tiasun thearafer,

w (3L
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. FoR REIMBURSENENT Ur Mepica: EXVENSLS,
h—'—————-.,_m\\-—'““-—-—-—_w____

1, (2) Namn of the amplaoyee l
' {in BLDCK LETTERS

(b} Lasignatjng

(c) Pay

1 2+ Namw ang aga of thg Patiant
;ﬂ ard relatiunship of thg Pativnl
; tn fng employag '

-

i -
' 3. Cnst af medicingg,

4, Charges for teéts 5nd X Ray

-
;5. Hospital stoppages
fé. Conéultation Foug,
Totaj amount ;
Dac{gratimn: i, herapy déclaru Etraal Ly, abatemi-agg in thig
: applicatjon are trun,hn'Lhu bgst o> my.
knoWlung and beliaf ap. that the “arson for L
whom iodical BXpanses wiry ingurri | jg wholly : *
dependont upon ‘mg, ' i
: . o : iy
-Placu: Signatuty f the “mployen ' %i
Date: _ | o n
fote:  A1g Toceipts ang biils gn which

Mvmend ‘s

-1
claimed shoylyg be i.h Mplic tign, - : '

Gnc losgd Lir
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as follows:-

Car Allowance

(i) Class I
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s. 200/~ P.M.

fees {ii) Crass II of
ssistant Manasgers may
Rs.150/- per mensem.
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Scooter Rllowanct
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v A1l officers
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aration rulzsi~-

gl

the followin3

Clause 17 cf the Corp

idaped

ction consol
Corporation

may sab
of the

tog employEes

ng position of

who &8re holdi
allowence af

a conuveyance

@ the rank of
allowance af

abov
yeyanc

1, 11 anc 11

jes of Class
gers/Juninr

+he level of Unit Mana

Zi?agers holding executive posts may pz peid a cocnveyance =41
lowence of Rs.'?S/- pEer nionti. 7
of tan The conveyance zllcwence may pe paid on,satisfact19n5§4 ]
N s benzg}ngqulrecto; th;t gwning ov the vehicle Sy the;nfflceg&f,
. St ficns ;Clul for the dizcherge of his dutizs. Furthely the [
nust own or g9¥tlng_the‘benaflt of the conveyant® 21lowance &
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Menaging Virsctor.
EEs

ﬂll_ﬁaﬂageis ' %. He: 0ef;
#11 Fksst.lManagers in fead Hffico
811 H.Ms., A.Ms. U.Ms.
.. A11 3.¥s. and othc’r staff in Head Office
“E 5.0, nanklng

i fapy to P.A. to M. D. and G.M. o
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THE KERALA STATE CIVIL;§QPPLIES'CORPORATION LIMITED, - COCHINw2

NC.D9/4993 /97 , . ' Dated 29,4, 9, f
—~ P . . . )
PROCEEDINGS i

Sub - K-S.C.,S.,C. -~ Estt, - Surrender of Earne_d Leave -
amendmen 1 to “the various Service rules . orders
issued,

L 'II,_'To aménd clquséf§3 of Chapter iv of! the Kefalafstate
Civil Supplies Corporation'serﬁicé=Rule 1974 as belcws- 5
S R - R

+ " ' !

!
| sasn
Managing Director;,
5.

All Addl.Gen.Mahagers/hgnagers in Head Offi_e,
ExeCutiveQEngine&r, Manager (gpp s Manager (iTea),

c: P, to M.D. /G M, /a.G:M, (pa) \
Ce Asst.ﬂanager_(F}/Asqt;mpﬁager (EDD)

C: All Regional Managers, .

C: A4;814, stock file of Do,

VERIII m e, L L

e o
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. 28.7.1909,

s T

THE KERATLA STADE CIVIL SupprLIizs —~

ND.D9~9618/88(1)_ DSated

Subs~ KSCSC ~ Estt - Amegdmens ¢f Service Ryles -
Orders issued - . :

Read:;- Board's resoluti~c

= o L e
FHa wr ~
iR TP N Y N S 1=

———— e,

Ly

‘ As per the ressluticn of the Board of Directors,
KSCs Corporation, in their weeting held on 15,7,1989
has resolved to amend Suhk Rulg

VIII of Rule 10 of the
Helpers Service Rules 1578 as £

Gllows:-

"Earned leave shall be ¢
day's of duty for the first ¥y2ar of service and one .
day for every 11 days of duty for the remaining years '@
of service, provided such leave shall be accumulated

only upto amaximum reriod for 120 days", . |

ne day for every 22

Hgnce the leave account of

-the Helpers will
be revised accordiﬁgly. '

54/~ :
For Managing Direcdtor
To ‘ N E
All Regional Managers,
Copy to:-1. a1l Helpers for information.
" 2. Helpers Service Rules 1878,
» All Manaoers in Head Offilce,

« Company ~ 2cretary/Finance Manager,
P.A, to M.D,G.M,A.G.M.

U

Junior Manager
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THE KERALA STATE CIVIL SUPPLiES CORPORATION LID., COCHIN-20

y
B
o

No.D9-966/86(2). ' Dated, 26.7.89.

CPROCEEDINGS

sub:~ KS8CSC ~ Estt - pphancement of C,L,. to Helpers -
amendment in the Helpers Service Rules 1978 -
Orders lgsued -.

Ref:-~ Minutes of the Board Mgeting dt.15.7.89.

The Board of Directors of the K3C5 corporation
in their meeting held on 15.7.89 has resolved to amend
Sub Rule wii of Rule 10 of the KSCS corporation Helpers
service Rule 1978 as follows:-

_ - “"Every employece (Helper) of the Corporation
shall be entitled to casual leave not exceeding 15 days

- 4n an year with effect from 1.1.1989". '

It is therefore informed to all concerned that

the casual leave of the Helpers, in the Corporation
will be 15 days in a year with effect from 1.1.1989.

Jfeglonal Managers will inform this to all

concerned in their region,

5d/-

For Managing Director

TG | o |
’ 5ll Regional ManggeIrsS.

Copy to:~l. All Helpers. —_— j
: 2. All Managers in Head Office/Company

secretary/Finance Manager.

3, P.A. to M.D,G.M.;A.G.M. }

4, KSCS corpcration Helpers|Service Rules 1978,

5. Spare copies. : ;

Forwarda@/By=Order'

! ' ' %
S PV R e
Juntor M?EEEEE_aff~’

kns/28.7.
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0. D6,11393/90 A Dated? 13,0,1990 . \
. lo e - 1 ¢

PRUCEEDINGS -~ ., o :
sgrvice Ruloe

tiop - Hnlpﬂré
ip - prders

subs- K.S.C.Q.borpcra‘
©. 1978 —“amondmenﬁnto sgrvico TUu
- jssued. . Lo N o s
", o 5'!1‘7& ‘, . . . L
ﬂnad:~'Boa;dfs_QGtiqian:dt.1,B.9ﬂ'=p-“-
| N ' "_i.ff“l5i';{'
1 The Foard of Dirdctnrs‘qf'thD:Keréfg gtate Civil o,
-Supplins-ﬁnrpnratiuh in its'meating,hald-on'1.8.98 has decidod

' ' Civil Supplies

to emond clause ﬁ[iii) of the Karela State LI
,Halpors'Seruicn ules 1978,fas“FDllows,'t0 ma

_ Ca:poratiun, _ J :
it in par-mithftha‘rulasfregarding-@ha!a“c;arayénn.ofﬁproba—;
Gout.Emplqygqs.;gfﬂgj_ Uil N S :
on appoiﬁteq7shall from ‘the dats on '
be on probatiun.Fﬂr a totsl poriod

antinuqqupe;iqdkuf*threp_yeaps“
ion of. the employcos
mid rule will bo as amengdad
th‘immediata-nffbct._

’ " i.-'.
R

ka1

Ction of the

' YEyory pers
“which ho/sho. joins dutys !
of ‘two years on duty mi@hin-a}c

' Henoaf taor doglaratic
coming under - the purviow of tho s
i1l coma.into'rnrce;mi

_ above. Jhe ordor wi
cknowlaedge the rocgipt

-

4 "~ pll Regional Managers should 8

of the order.’ , o
S : ."r_ﬂanaging,Diructoq.

'
£

\

T .
- - . P

To
ﬂli Rogional ManagelSe.. -
Copy to:fazl'nudl.ﬁenl.managorss
i A1 Hanﬂgers/ancutiuo £nginecr

3 ~ P.ALto ,D./G.M.
o D1, D9 and 010 Scets .

il ‘ S.F.
: K

- Spare cdpies. :
Forwarqedd/b

R

‘ . - ' ‘V ' o i . ! v.: “.;l' . . - %“ xf/\ . f
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it HERALA STATE CIVIL SUPPLIES CORPORATION LIMITED
HAVEL1 BHAVAN, GANDHI NAGAR, KOCHI-20.

fo.UBe-13352/91(2) Dated: 29--5--1u<

FPROLCEEDINGS.

Sup: - K.5.C.5.Corporation - Establishment - Appointme
of Helpers thraugh Employment Exchange - Amends
of Clause 8 (iii) Helpers Service Rule 197§ -
Orders issued - S

Head:- Minutes of the Buard Meeting dated 31.3.1992,

& the Board of Directors of the Kerala State L.
Supplies Corporatien in its meeting held on 31.3.92, has
decided to amend Clause 8 (iii) of the Kerala State Civil
Supplies Corporation Helpers Service Rulse 1978, as follow.

(a) - Every person recruited as Helper shall be postec
as Helper {Trainee) for a period of six months
8 consolidated stipend of Rs.}50/~ per month
{all inclusive) }

{b) . He shall:be on probation for a further peried ur
' 1} years after the training period in the scale
of pay of Helpers and he/she will bs regularised

Helper on satisfactory completion of prabstion.

S5d/-
‘Managing Director

prs

To

All Regienal Managers =
Copy tp:i- All Additional General Manager -
, All Managers/Fxecutive Engineer.
P.A. to M.D./C.M,. ; ;
D1, DY and D10 seats g f
S.F. : i
Forwarﬁed/by nrdei
i- ;
- | sd/- P
Junior Manager (Estt)

ey
Pr\‘mﬂ/

~:1True copy:~
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Thetotal diyr-ti, g
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H-3wwve sholl be debit.d

ey

) J"'.il 1 1"'11'_‘.1'] Joyers,
: All Ruegivnnl tia
¥ oA0i=011 Asst

LB

i Doard resolved to amond the
‘7§L5¢nabling Lo comnute half pay leave by

and. auwthori sad Managing Director to maxe the fol~
ndments o Helpors Service Rules 197g,

Aclp rs Serviece

L1CHO, 10(ix) of the Kerala Stato Civil Supplics
dan01PUrs-Service-Rul¢, 1978 the provision of ,
ave. on madical grounds at the Tate of 15 days
Pyoconpleted year of sorvieo is amended-as follows:

Ungur - My o 10{ix) of the Kuerala Stota
MHEIPErs o v oo Rule, 1978 holf
L-on “private tEfairs -or on madical grounds at

£°15 doys for VT coupleted'y&ar of Survice,

dﬂl¢aVe"notiexcching DALE the amount of half pay
uemay b gr

anted on medical grounds o on. private
ﬁ&wan'officur.in_pur ;

Civil Suppliuﬁ
pay leave, may

JGA |

nanent employ but have comp-
Qoycars  of continuuus_sorvicp,subjuct to the
Lngeeonditionsg, [

wrated ey during the’ entire
itud. e '

Aomazdinun of 240 Aays,

service shall be |

3

I Commutisg lanve is granted, twice the omount of

against the half pay leave

T L 1§qv¢ may be grontod cnly- aftbr the Juthority
WRtont fe manctdon leavo has reesonito believe that
tficir will Teéturn to duty on itsiexpiry.

ef earned leave and fcommuton leave
in conjunctieon shnll not '

exceed 240 days,

Sl -
MANAGING DIRECTOLR -

|

The Gencrnl Hhnager/Seeretary,

nogers (10 copios ench )
L rs Uni Hoan~gors (py

'C coples each),
DS /D1,/L6,

“' P . "? y.':—‘-— .« - L N " -‘ .
f(rlﬁnnnglrg Dlgg@fs}

ot
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_;_ .a.czdnnne

1'?%:@3’2;[_(;}_1\1:11; IR L
' : ' he issue of certificd
1\E;E'f;ioye'es with regard to @ p;:odu-t:_t_o
s indugtial enterprise 1ikely to be
asyancement of any person shall alsQ
of this sub rmule. - . o S

provided further that.
ction, undertake=work‘connec
exxrinarships) conducted by Univers]

govt., or by the rondon

i+h his normal duties but he shail

“5guinar5hips'in"a year. i :

b N . N
cte:- The limitation

‘in the proviso will n
examinarships for pos
case the teachers ¢an

rmwill~not effect thei;
.2.hﬁvefy Employee shéllirepért

pf'his/he;'family is’ engage
- . ownb or manages an insuranc
E . This -order will come 1
—7"0"! - 5 Order.‘ ‘ H '

The General Manager“'..ﬂ vio
f A1l A.G.Ms/Secretary L
A1l R.Ms {10 copies each) -

' D9,/D1/D6/D10

et ..»,.: g "
. o
(o}
)
H

| \.L .
=

tes. én 2
£ cultural,

i ties,f Pl

a=1 other exmnining'bodies.undér the-étgté'
Chamber of.Qomﬁerc@

yetion therefore on condition that ‘sugh wdI

with regarfl to

' ot be:applicable in respect of
t—graduate'examihations in which
take. up examinarships in any

number of Univiersities subject:to con
tgachingiwork.'

Lo ] S e
' MANAGING 'PIRECTOR

All AMs/Unit Managers (Two copies each)
//Forwa:ded/ﬁy,Ordg://j '

o WLQI;?-h.

—

. Junior Mapager(Eétt;)

comnendations by

artistic,

.published for. the busineasi

be drened tO He: a' breach
-

Y

an Employee

Govt.oiw the ocrutro 1
and aceept. th2 yuiulos
Tk does st intaans

T

not updertalie awre thay tores

A .-
LA | .

the number of Universities

dition that this

't any . member

to thg:Govtg
business or
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e agency OI commission agency.:
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rala State Civil Supplies Corporation Limited. SUFFLYCO
, [

{
!
REGD. OFFICE, . 1. No. 2030 ¢+
MAVELT BHAVAN R
GANDHINAGAR
KOCHI - 682020
T * "PHONE Y OFFICE (I'ABX) ot
ca .o s 317019, 336913, 317176, 817mr L
JTELEX @885 6518 KCSC - e

S e o . GRAM:SUPPLYCO.
SRR o T S FAX : 91 - 484 - 312270

D10,4632/94 | | Ute2147.95 | L

Subim K3C3C - Earned Leave =~ Surrender of
" "Rarned Leave of the Corporation staff , !
after retirement/resignation = allowed- -
Orders i{issued, ' ‘ ’ '

© " Some of the Xersla State Civil supplics Cor- o
poration perscnnel have applied for tha surrender of Eared- g ﬂ
Leave at thair credit after their retireuant/resignation, L

- _ P
- l

- [ -
7 G,

Thers is no provision in the Karmla State Cilvile |
supplies Corporation Sexvice Rules 1974 oF in the Kersla- N
Stata Civil Bupplies Corporation Helpers Service Rules 1978 D
for the surrender of Earned Leave at credit of KSCSC perseanel @
aftsr rotiroment/Xesignation. : S

' In the amendment to the x.arnlé_ﬁurvicc Rulén as .
per GO(P) H0e617/79 Fingita17574+1979, thexu is provision for |
the ‘surrender of Esrnod Leave at oredit of a Govteseryant ;

¥r

}. .

' The case has bean placed bafore tha Board of. ‘
Directors for decision and Hoard in their mesting held on
30,6495 resolved to surrender Eamed Leavg of Kerala [State-

Civil Supplics Corporation staff at their credit after
ratirement as stipulated in G.0(P)R0.617/79/Finedts17.7.7%

sssaelessesn

vho ratired from service. o : o i,
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Comalga i o and Aproved the kecruitment/ w moticn Ruies of
Karalsa state Civil Supcd ive Corsoratisn as §iver in tne

AP RAULC Ot hi8 order,

BY 300 ¥ TOF € ven E,

a6/
‘ MATIEW @, KU -URKA,
: {Secretary)
F & C S5, Deaparcasnt,

| To,
| Birteou r of Civil Supplies, Thiruva:anthauras,
! 3ePlaniing and Soo:amic agialrs {BPE) Department,
4.The Secrevary, Xarala bl ic service Mi&;
: ' { with c.

Copy tos Cod (SC) peiattwest (vide {tes “oe 1179
dated 24.7.%7, :

5took flle/Office Copy,
Forwarded By wder

sact lon officer,

Comniscin: i Getail, & oo Boving Yeg fd ot swed £ gode
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Method of Recruiltment (h!alg Lt Ty
(a) Direct Reeruitment Ve Crackiar o e
(b) Deputation of ATSO's from et

Civil Supplies Department.
In the absence 6f qualified

(Jr} :i_ri”.’-“"' LR L

2. MLEA

candidates for appointment by
method (a) those vacancies
will also befilled up by
method (b)
10% of the posts will be reserved
for Direct Recruitment

(o) Junior Manager (Quality
Control) = Rs,2200-3500/-

(a) Direct Recruitment Past Cracaas o
Botarny /Ohyemi mr e 00

of o el

ISEF:
Al

. . (::x'rr‘f'”“ﬂ]],‘!t ]

of e Man bt st T

i

orn e e L
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2. Penior Assistant Grade I a)

Promotion from the post of Ten yesr s
Rs, 1400 - 2300/~

Senior Asst. Grade II (No, as Senior
o posts for promeotion is
limited to 10}
b) Deputation of Rationing
Inspectors from Civil su-
pplies Department.
In the absence of qualified

_ candldates for appointment by
\ method (a) those vacancies shall

BR also be filled up by method(b)

3. SBenior Assistant Grade II a)

Promotion from the post of BEven
R5,1200 - 2040/~

Junior Assistant

(No.of posts for promotion is posnons the
limited to 20) cova L et
b) Députation of U.,D.Clerks from the the Con

Civil Supplies Department

In the absence of Gualified
candidates for appointment by
method (a) those vacancies shall
alsc be £illed up by method(b)

GTome EN R e e e e e A e m e tm me ee e e

Jurvior ot
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t‘,ﬂ.“"" 4

Appointment by transfer AoPass A v
from Salesman With one e

a3 Salesme o
Aprointment by transfer A Tass
from Higher Gr ade Helpers Three v

e
Faye
HWigher iy

Those eligible under (o)

and (b) will have to pass

the malective test conducteqg

by the kscsc

By deputation of wLp Clerks from

Civil Supplies De partment

In the absence of qualifiecad
Candidates under (a) and m}
these vanmips vacancies wil]
also be £illeqd UP by method (o)

Note: 1.The ratio beteen 6r.anes,
Grade I, Sr .ASSt .Grade IT
and Junior ASSt.will e
lyi=1

>N0te:II.20% of the posts wi of

Junior ASSt.will be ree
served for aprointment
by transfer
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._-..__._..._......

a) Deputation from Civil Supplies
Department
b) Direct Recruitment
In case of absence of sulficient
number of persong under method (4 )
these vacancies will be f£illea L
by method (b)

¥ contidential asat,. Rs/1125 -1720/u

'51 Receptionist - Rs.1400 - 2500/ Direct Recruitment

Direct Recruitme nt

a) Appointment by transfer
from Salesman




(e

JDirect Recruitmant

In the absence of
qualified hands for
apprintment by method,

R e A e Rt LA T T T s T
N ‘I_‘ ' %
A =
(LT s mem
. ,Ng),f .
B 7_ - R e .-
2 3
Qﬂf(a} Appointment“by transfer Lo v onass iy B
. f”"‘h, -
from higher Crade Helipers, Qo Throe e T
' i
DrDAL S Do

(a) and (b) those vacancizs

+ Senior Grase Typizst {a)

R5.1400-2300 /-

(b)
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