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HT. KIRALA STATt cIuI UPP ts c0 qRATr0N St ]VICT RUL IS 1974
f'Ll^hrr-!,i'n Lr{ I _ eRiL TflILAFY

I i I I ^ ^_-'- "r c or;u COmmenCemFn+

\r,, lnese rules mav be ca_[]ed flThe K,,""rurvil suppl.ies'c;;";;;i::^ ln" x, rala stars
i...\ ,. 

orporation serviL 
"*iuL"", .1g74tl(ii; 16"u" rures sharr annl,, +^ _ r . 

-.- ' "u: esr ' I )

employess of the 
apply to a-I1 l-rlro-Ie time

,,n", 
."r"r, "" o"o*1iiilt"""r".",1; 

""""o:";r:;"ntl uootu to them ,;;;";;;;;;i1ffi'-1l{":E!--
, ."9pgr_"ri"jf

I;l :::"."" 
r:mployed pr.rre.ty on part_tirne Dasis,", l;:";i;,;frl;l;r. on speciar 

-nLranr
*oI^ " y "n ;;" r'i,. 

",, "rn5" 
j " il;, ;:f . m I, jl ;; "

,il inr'""J' j. lf 
" 

j | 
""; 

", :,1 : "-;; ; ; :; ; J', #j,
appr y I o .;t -D1"";. ;;. .lF 

" ini,l j;o ;f""irr" 
".(iii; Thesn rulee uil-l be deemed

forcE trjth eFfect fton 25th
Lo havr. come irrto
June" 197 4.2. Del.initions:

In these ru.l.es unless the con tex t othc(a) uc.---rporation,r r .- fttlse requiresl

ffHi ; 
;,;" *rff r nJirlj:ti, : 

:iii: n,.ir "
( b) x86616r 

means tuorporation. he Eoard ofl Directo,rs or the'
(c,l ttChairmanr r,,.-,

on oi"""i'.""ruars tl t chait man oF t,re Board
(n) 

lli"i:?tls DjrccLorrr means rhe t4an= ;

;iljff;:::,i;J:r,,:t"{ ;; j,";" 
H:t ji' " 

ir e c,.r

;1,:l$:;; 
illiil, 

;." 
-:r"i;;i; ";i:i'rui.,'.;:

ooii,l i ?".t I " t ;;;; ; ;" ; u"l. o' l."o 
*ou 

l' " 
e r' o, D i' e c t o r

\e) "payJr msans Jnd in.r,,.r^^ 
'"' tranaging

uno oop,iuii;;"0".;"j;j";r"c;i:; 
F:rr.", 

the posr



\|J " r{'cl tlL..lrY'
. Cni-poro t:ion"

-i .a :.,

noans Lilo 5t:r;roLar,' ol l-llit

(r; ) "[,rnrpot.trrrt ArrLlrori Lyr! tlrt;ans. th : f]tlar tl r'1'

It-i r lr;Lot l; t.t.r l.ht: llarlarlirtq [).j.1{]r LrJr tls l lrrl
(,ii'iII ljlllY l)0 ,

(lt) ,' l, iiltl;f t.rlLr.ttl Ln1rlr'tyeitrr! rrlr-ailr.1.r Fri tt{'f ilitl rrr
' ot,lrtl '.lttr1)l.rryrrrl I t.'lit:rItrt t rlcl t'o I l]{1 ['aLl)r]r3t'l

(l) rrtlL,:'bflLJ.r:nrtrI l,tl.,i,l]s n L'rirlri0y!'r nlrl.'r)inLotl a

proha l,.iorl l,rt t;tl ;rqa ir-r:;t l;tilrg ' ':rn l''itrr'r vitl:ar'
J.rt l.lro {isr rrit:r: of i.ltr.r {iitr.DCr dl ion.

Lloarrl of D.ircottrrs Inay ill i;i t;i r: rliscrlLi
al.rloq;nl.o any ol' l,lttr:;tr rLrl0g ' '. '111f nrltrttl

' 1. -flre

arneirJ, a L l; or or
d dr,,rncrI nr'l c?fls'9i.''//

./:l- tt)o

rcsl,ricLicrn: as

duly a Lt [;hrr l j st;cl

r; u nf lr i.'r: Ll 0rt h i ttt

' ji. In c;rsr:t of'

any ol' l.hri prr.rvj-s.i.lns ttl'

l'lalr,rr i-irL1 tiirrtcl;ol slrnl 1

r: r. nxpgtJi rtt L.

t{arruginr; D j rector m:ryr jiull jf r;t to srtclt

Irrr ntuy tleent l'it, rlol e(iaLtl Lo lny (lf,f jo11t'

try, 1,t,u jrr ihis br,:h;rl l' any o{' t.lrtl It'}tr'(!Ili
lrl I.h D s{r rtrl tls.

rjrrubt as to l"lro i-nl-'Jr.rt trl;;ll;i tltt irl'

t.httstt rulers, lhcr dec siott r-rf' Lltt;

1,,., filr;rJ r

'i

-o0o-

6. AnY

Colpola [:j- ott tnul; i:

10 y L',rr s rtf arlir

.s ourr rl ltr.ral. l,lt.

tUlti!-J-L-: JI!!-qI-U.!'I' NT /fr'r-r r' r]q||ll t t]ll-s"

[),rrsun oppointod to t.lrr-' 5ir]rv t:tl of llrtr

[rr: a r:iti.-oli tlfl .[nrJ-ia, :iltt.ru-l. i ltarrr: ct;rtrJllr

rit l:11(t L irirL: lf' a1--1ro.itr t.ttrr;ttt aln'r l;ltr'rrtl ri b r't r

' 'l , llny pul':lcttr lirrlrrt;lcrl l'ol rlirr'rcl- al i)oi'1 ltrrr)nl-

shall tlnLJcr'1o br:rinittg llr apl'rt, tll-iccslti p l'ur' :'ttr:h l'r''ti o{J

arrL.i crTr s;t;clt l,of nts nrlti crltldi t iclns as thc Crrr'por 'rLroll may

f .ix ;rrrJ :;lrai-1. also undor{ltr a psfiod o{' probat 'ln.
' [J. A per stlrl r/t)o is appoint:erl to a tttltt-Litl' 1:'o:;t,

on s:.rl- j.:il'ac{.ori' cotrrp,l ttl;iort oF ;rrcrba[..i'lrr slltl.l ] ir{'r al.iqittltt
cnltnt l,ftr-r perir:rJ ol' ltroba t.itln as scl'vicc fol J rlrl;o's(ts cf-

1,';1V, , .i 11q 1 1'11 'r111,; ,,11;.,

I

i

*



t). il ;r lntfrri ;rltp{-}itttltl rrtr ;,rl rtri,irrr rlrr t; rrrll.
rrt;li'.r) :;:tt, i:; i;rr.l'rr'/ ll {){)r.,lsl; uiiLlrjrr l,ito lrirrirrij ,,1' pr, lrirLi.)n,
lt.i:r protr:r [..1 ort rirrr- lrrr rrri r.ltrrled try itrt r.lr1rr;r,l 1,r:r ilrl {rr r;t!1]ll

l;ltot l.'rt lrt ilri ilri lt.ty lrr.r t:lrxrJrJol'url nrr(:ni:r r:t r-\ lrr ;t j i.ein l.ltr,
tlxlr('rct-ud :r[.ir r]rl; .'Ll, lf lro f ajls to ;rl.i..; Lrr Llrr, t{,Llt.Jri{r{J
sl.airrlai iJ r.lv', al"l.rrr l.lro {lxtundorj []rer.'iniJ, lrr rrr jl I lr, rlisr;lr;..r11 :

llu ;l:,; irlsi; -L 
j;rl'1ir l1 [r1 tIi:;cIr;tIq6rl iiuf ol r.; rrXl,.iJ. y rrj tll11,

trt,rl :rl irrn rl,r'irrrl ,,r,,l i f llru aJtJtu.itt t, j.nq arrt.hor i [.y r i.rrrls
l,lta [. ho it; nDl. l'i l.

lU. f'llrtrlrr rr JrusL is l,rr [rc l.i .l l,rr{ liy lrorrrr,l.irrrr,
il. :,1t,: I I Lrr rrrr l.lrrr lritr i:; uf: srurrirlr..i l.y rrlrrl :;rJ.i l. rlril l.y ;,rr; nrrry

lr,- l;rirl tJlurt) irr l.lrrr lrrlll; [.rr lro 
I 
I I r r I r t] r. i I r r r r J in l-lt ir; r'r,t-]:rlLl,

11. [!lrorr llru rnr:Ll'rr';d ol' ap,)o-int r{,,t.]l i r,; by, ,rrlmrr-
Liirrr ol dilocL lur:rrr j |,srent, t,hs -lal.t;r;r (;orJl.ir-r i.(, l.{ bp
tr:l;tlLcrl tr-, r-rll.y il rrrr l;lrj.Lirl')l-t-- r;anrlj-rj:rl,r j: ;rrr:ril, irlq lrrl
IrL rrttr. J. ilrr"

i,'. lrjr':r.1. rlr,trii tllt:rrl. rrr ill irrr;irr,l,' :,r:1,,,,..i ,,,, Il,,,,r
an0i.ltr:r' tl{Ili:lr'l.Jrtr.rn!. l it prtrllOn qUa.l if 1r:rl i^r,1 llrrl 1rl,;l_.

- n0o-

i

I

i

:

{lIil!r,II ir I ll - t)US.i:t AM) pAy nNIl nl_i_.lli4^Nt;t i,

ll i

\

1j. fltc tttttrilrct' r.)f lJ{-}{; Ls' -rn each r;llsl; ol , j..aal(l

shirj..l: be l'r.>:crl by rrrr lrtJl,t rJl . the coni,!rLplrl ...tul.hut i ..y.

14. ln Llr'r c;rsu r.rf lrrsi.rln.:rl, irrn [;y ;ur lnrF] ,\,(:F,

ai tur;1.i as,in t.h0 caliu ol' rJischarqo ol 3r't (rln[-'-l{rye}{r ),th0
;rlr;'ro ir:l-.i y1,1 trrrl-lrrrr.j l-y, l.lrr'or.l n(ltltl]s I ntrl-j.i.:c r)Tt ,ri{t.l)/,t :j-!.{irl
is fto t; t-r:j l:tt t y .

15..lito irlrl,lin l;nltrrt. rrJ' an nrnployrrn arrrj lri {jl.r.i tl
t.r.r yray Lirr.:rr:of :ilrdl i l,irl,.r-r tJl'{'trcL l'rr:)nr tlrtr rl;rl.a rrt) urr.iclr lri:
;ljiu{rrli clti:rt rll ol' llr, Po:;L anrl sftaj I r:u:r:;c lrotl l-llj rJll.l rrtr

ui,rirjlr ll!r ; r-r I inr1rri:;IrrrI, ,rl',rr',.;,., f f -f r)trr li.,r ,l;rl.rr lllr .i:; ijrll;-
t;lrarrluLl f lrlrr r;r'r'vir:rr lry l.ltrr ;rlpoirt[,.i trL; rrrrLlrrrril.y, lir: ltay
;lllli aL l.ril,ta t(-;rl; l;lt,rl I l|lr{jo.filu JJ;ryilll.ttJ t)t) l.lr l,-t:rl lr,,JJ I rltrJ

tlay ol' ultr;ft lrrun t.ll .i lr r:rltJti)(: L o1' l,tts r;r_rl v_ir;,,; Jr,r1.f rr1ii rri
tltlr';i ttu Lirr: s;r irl tlrtrrl.lr. l-lru 1;;ry ;rrrrJ ir,l l-oruar r:r:i; of' u

tltltl.tJ i)ytr,.r J tl.ryi111; l,lr,r l;rtr.tiit c 0l tlr0 Crtr.irDt.;,i.i,trIlrrr;,r1 lirr:
colrf rjLr lI i,r lrru l.lt fi),1y, llorrr!\_/tlt., lt{t ,j.i lilrrJr':;1, i rrr ilt| ,,l lci Jl,jr)1i
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of Llrr.r rJay oh uhich ho rBlinquighud charqe of hi: post

or rin any othGr iJay thoreolL€)r providDcjt tlotusver ' that

th0rtl a rri no lirbillLies aga ins L hitir'

Tha pay a.nd aI.l-ou.,ncus t]1' tho ompIoY:n:.:n'
;;;";;'puf uuro 61 lf 11 rl;'1' trr4vitlus t I tho l
i"iIi;g-clt;' in th': i'rnrtl'lrrr ofl Juno i]r: J Decen

€vrjry year.
ic;; efrtl allouJancrl'; . 

ttl' l'!'rrlil r''mt'loyl:r' :i I'xho

Luionrj bo the f: i. I t' i r- '-l L i r I. (;r''rr'|n llnil-i'-rj conce{

*.iin i.f," celsbruLjr.rrr o{ tltc l rrstival -r Iike
ii;r;;";, uishur Doopriv'r1i an(J chri6trri:r5 mav

t .l'ai"r!ua "ua 
in arlvanc" r)rr ths I asL l"tuo

"-t;i';;-;;y" prBcodirrq Lhri festlval if
ttro fc iLival daLo falic afLur tho 2tll h

.i"tit"-t""p"ctivs "norltll 
to uhich pay .and

uIlou,o.,"o"' relato irnd 1J r'ay3.pay un 1., ."
6Ilourancog in advanct; Ilroy l)o. tlrsoul!r"uLrl
tlro f rrstlval, dabe f aIls {luo bolore -rrLrr

"ir"tir"-."itvlnt -montrr' Ior r0namt p''y

Iu,r-uiforuncas t"o oll amploye6s msy l)a

disbursed Jn the abovo manner'

1.

16, If the charge io assumecl in Lhe f or' noon

tho appoinlmBnt takos affoct from that rlay and i{" in tht

al'turnoon from tho noxt day' 5im'iJ-ar:Iy if clrarge is rtt

quj.shcd in Lfre forenoon the appoinlmutlt cnases frrnt thc

day and il' in thu aFtornoon From the nuxL day'

17. Pay end allou'a-nco$ sllall ct:;r'';': l-rj aLc'tuo i

goon as 3n cmtlloy(lt) ceasgg to brl in survico ' In t'f ;!l casr

of un i;llipf oyou tlictnissed from l'he Ccrrl'r'rlirtionls s"rvics

t hctt'

t lt,,l

f,hi)11 ceBse irom i;he date of his rl irrr"j ssal' In

shalI ceass from Llre day l'o1lor'rinq i'lrzt L

ccur 5.
18. Thu PoY oi

anaqing llir'.rcl;ol ctr: tlrrr

casc-t of an e{nployBo uho dir;s whif t: itr sLrrvict; LhcY

r:, tr rlhich i-"ro de

Ir posL shall bo f ix rl bY ihe

goarLJ rll L) ir r:cLt;r-:r as l-hD ;:lst:

1 9. Tho pry slral l bo nj' t'lrcr a I i

scalu ol'pay beginninq urith thr.r mlrtltnLrm

y speciFied Bnnual stagos to a tnoximun'

lsrr slral-I be callcd rincrement'r

xud atnol.till ol
and Prog: Lr55 i
The staq, s oF



2t) . ivloro than one porsorl canrrot ,irau ply f or an
and Lho samo post unl.Ess one ol' l.ll0rI'i6 absr:nt,

21. A person, u/ho is inltjolly apPoinLucl Lo a post
bo paid tho minimum of thu scnlrr ol' ;tay sarrcl i,onod for

post. In tho caser of depuLat-ionisLs uhon obsorbed in the
oration, pay shal I be f ixed on tlrr.r high,rr slaqcr taking
account his pay in thc parent doparLrnent plus ,fris
aLion pay.

Provided that tho l,lanaqing Dirr:ctor rray.in
cass of candidatBs possass j.ng spr,ciaJ
riunce u.rhich js Iikoly to anlrarrcrr h j r;

tlualific.rtions or
uscfufne ;s to tfrc
. Inls rLrtl

tlY

l' t hu

ration, sanction a higher inilial pay
y tf thu direct recruits also.

22, fhu Board may sanction promature inci.tr_
to an omployoe providad. t.hat sucl-r incrr:monts shall

ven only irr spocial cass os rucoqniLlon of ou,.stanrl_
ability of an onrployoa and pf ovirJr.]d f url.hcr th ll_ such

enL shall noL affoct the sonioriLy rrf any ol.rar
ee 0f the Corporation

23. A pcrson afready lrnJ.rJinq lrr apJrr.rintm,rnt in
rporaL i0n urhsn appointod i.o o hiqlrrrr posL u-ri.,.L havo
itial grny irr the Iighcr posl, l..ixrrrl ;rt t_lre stirrJr] next
the i,ny he is drauing in lhr: Iouir-rr r;r:a.l tr . -If ,
tr Lho l:rrornoLion is af f ocLer:l orr Llrr; ,J;ry on u_rlrich an
nL has fal.-Ien due in tho lourrr r.it:olc, tho r:,.rployr:r:

be grantr:d llro increment ancJ hj.s pay I'ixctrl at. re
highcr staqe in tha higher sca.lu. Drput.at:ion sts are
eligibJ.u For pt'omoLions an(J in l.lrr.r ir c;,r:.;r l.lrr: iriry uill

pay p.l.us rleput,al_ion allotuarrcu.

. 24. A pnsl: is said to be var::;rrrl, rlhcrr rroll,
n alltroi.ntod to tho post or rr4rrrrr Llrrr lrr.rlrlol. r

altsont.



, 'i 6 z-
,/v 25. Wi on a posL falls .vacant

in ;. ny onr: of ths f ollouring mannul:
(i) [itherr by diroct rocrultrnant or pEo-

n:.:til,rr in accor,..;ilco u.rith Lhu lrrrrcodure prescr-lbtrd flor
sr,ch iJ:poin'cm,-rnt r:tr by duputalion l'rrrm Statc Sarvice,

(li) A scrrioiity .Li.r!- rrf Llr,r rrmployoee

irrciudl.ng C';pui:birrri; Ls shall bu nrlintaingd in et ch cadre,
thc cl;-.r tc cf jaining thtt Cor :rr,,rLiort l.tr:irtt1 the criterion

'for f ixinq such intr:r-so. sonior'1ty ond promot,lon lhall
bo offecteC on tr:mporary basis.

(iif) If Lhe vacancy is not pormanent, ii may

be fiLled by atepping up an cmpir.ryor: in the noxt .1 ouiar

grade including deputationisto in alr acting oapocj Ly

or by poeting anothr.rr omployeo to Iool< oFter thG r.;utitts

of the vacant post in'addition to his onn, wlthouI rJctlitntrrrL
to both.

25. An increment falls dus For paymont on the
expiry oF the qualifying poriod unloss it had boen uri thhcld
by an order r:F thc compotent authority and it shail be

sanctioned uith oFfloct from tlrrr firsL dots of the month in
tnhich it, faIIs duu.

27. An ordor ruithholcling an increment slrcuLd be

spocj.flic as to ths poriod for which it is uithheLl and

uhother it uil.L havo tho effect ol Jrostpoj.ng futu.'e rlncrements.
28. In calculating t,ho qu,.rIil'ying por'io,! for

granIing tfrc inct cmsnt, pericrrJs of suspension as ,/unjshmont,
unauthorlsed absu,rce and Iuavir on Ioss ol pcy shal.-l bo

dis:artJsrJ as not qua.liFying and t,l)e 6pllospondinq nunbur

of days added to arrive at t[c rJL,u daLs.
29 ' Ar) ,:lnf,f oYoe of tlrc CrtrPora

to urirrk on Sundays or holidays shall- bo

in iiou of such Sunday or holiday,

it may be fillodrf

t i on uho is l cr;ui r r.ld
qivon anoLhur hol idcy
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rr-!li,jiifi?ii,:i"""F::iilli":.:l"il"i""i;;;"ni.,"r rn Goveinm'nL oi India's

tett,,:r No. s.1Jo25 | 2o)loi'n rtLt'd 4-9-197^6,' Rssolvcd to

mod.ify para 30 Cnopt"ii it t'r ln" Srrrvico li rles as f ollottrs:-

(Decision taken a! tlto nurrL inq r'r l' Lttc 0oarrj oi Directors

liuld on 9-11-197? ) '
. )O. Notuithst;anrlj r]{l anyLhinLl contai,'ecl in Lhis.

rulo Lho Manoginq Diructcrr ntay qranl" intort-' t Free fusLival

advanco to such ol' tltr.] {rm[)l'rryocs ol' bho Corl oration tuho aro

in reccipt ol salary/tuaqr;s upto Rs'75o/- pcr monl-h ""0^'::..
express a cJesirs to flvail ol' the lacility or the evo of erny

onofestivals in a yrrar" Such advance shall ire limited to

15 days basic pay plus Durrrtr:ss Alltturance' ar td shall lrg

recovered in not orB bh:rrl 12 cqual mDnth-Ly ins-talmenLs

f rorn the salary "of thu enrplctycos concurned' iecovBry

conmancing from the nsxt month aftor the onc in ruhich advanc

is grontecl. The advanco may bo paicl one uecl: belorc llre

festival. Tho employertrs on leavc shall also bo eJ"igiblo

for this advance. Any ntnrtunb outstarrd j.nq aqr inst tho earlic

advance shal--I be arJjusLorl nr3ainst later advar ce ifl Iator

advanco falls boforo lho fu-l1 repayment of Lf'r: earlier ar'var

For purposo ol tlris ruLc thtr termrrf [5'IIUALIt includes

Onanr, Vishu, Deepaval i, [lamzon' Bakricl and Cli;istmas'

/31 
. RoL i' u'ou,"L: I t-vnry' 'trmf ltryon shall ordinarily

retirtr flrom thg Corptlralitrrtrs sr';rvic€l on ctrmtl etion of 58

yuals of ago anil choll bo oligible For tho bor'1-'1=i1" oF tlrtr

rutirgment as Lhe l]onrrl nay ;trcscribe From tiri e to t j'me'

In cxceptional cast"s tlrG 0uarcJ may r-'xLrlncl the service for

Lu,o ycars Furthor. A survicr: reqisl'er for eaclr cnrployco

shall be tnaintaj'nud irr Llrcr ltrescrjbcd form' IL shalI

"oni,u-in 
tlre name of Lho rlntltlrtytto, r'jato t:1" birt l' dato of

com|n(]rlci;mt]n|- of srrrvrctt, l'Itrl post 'in ulIticll ho |5 actinq'
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grade, ths date oF confJrmotlo nt payt rjote oF nextLEi..n C, amount of Leav
?,r1+i^_ B availed by hlm antlpecial.tatjon oF urork ond punishmont, 1F any.32. Thu ern;rlrryeos shalf bo ontitled

encu f u,: in :lccordancLr u,ith Lhir Iu-l{.raix.
JJ. DaaLncss a.l I oui anca:_ _"_._,;4.,r d1rou/anca: Unltiss thr.) Bocrd othor_determl ne-s - ,t,,.,.,1.,^^ _,,nes. {J, {Jt')arn(Jss :rllout;ncr.r str;rll tro pa14 to tlroe€s of tho Corptrratiun at, lh,r gonro

6ss all.ou,ancs is peid c0 the Statu

to med i caL
given in the

roto at urhich
Gov0rnmont Employr:ooEine ge 6 iro.

__J4. flouse r.ent allourancq. Until tho Boaro.tse doterminos, Housn Ron' tr r r._...___ ev!s.,,,rrus, HousB Rent {llloura.nco u,ill be paida erploye€s at the ro
Et .tn a hi ^.r _..- ^ _ 

rn of 15 pol cent of tha payct to a minimum of F:. oF fls. 15a/- per ,"1'otr'and 
also *;r";;"r;';

r :16,r ^.,'! - 
lsom f or th., hoadcltJartergI and oth6r offices in Corporotion orr:aa. In

,:::"":":::ited_scalgs as may bo doc.irrod Dy rhe
I"..on paid. (rn nuni"i;";-;";;"";;.";;;l ;I..[!r Houso rent all oua
i of lx. ncu tuill bo paid to employc,:sF of the pay.subjoct to a mlnimum ,:t, ns.:o/:,;;;';'

Z::-:;i.t,- 
per month (rrom No. s ,, i,"ia moorins

Tho iYanaginq Dirsctr
;" :##T: :';"*tj ":: "tii ti- .iii 

";"0;o" ::' :o
t;i',:i, : l: t I :,i: :'ili, ;"i 

j;,i li"Ji;i',ll "0, "
;:tj i;F;jij"n';ij:i t;ii;:!:r';i,j"fr,,! i
li: r i :; f ;. 

; ; 

"'""' 
l'' i 5l 

" 
I l' ". ll,; ;; ; ;1t, l'.j j ii ; ;'

jii"jl;:;,,,,;jl,,";;i_,tji 
#;;",",:ho 

Hc use,cnr
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J5. An omployeo ol' thu Corporation sh;rIl be

liabLo to servc anyurheta in Llto ssrvice of thu Corporatlon'

gnrl pr0cootJ orr tour in Lhu cotltso of his t;f f llrial duty any

1i-aca uithin Il-rdia or {ltrroiitl'

16. hn omf)lrJyoo Lrl' t'h(j Corporalion tultt' tect:ivuo

r,i.Ict s oi transFcr uhilel r'-rn rluty or 1r;ovo sh'rIl bo qrantod

by tho ['lainngi-ni1 D-iroct'or nn adv:lnci: F'A' not cxcoodinq the

T.A. to uhich Lhe ctnployec is cntit'Lt'cl unr-ior lho rulos of

tht-r Crrrporation in conBUqutrlrc{r r'll thc trans0er ' The

advanco grantsd shou.Ld Llo noL'rrJ in tho Last Pi:y Cortllicate'

Thel pclvance T.A. draun slroulrJ be racovsred in lull in tho

amployoers T.A. bil-l for tho journoy u'hich shc'uLd ba

prBsBntsd u,ithin osix 
montl]s'

CHAPT IR IV

'1o0o-

- L E A U E.

Subjcct to tho 1 rovisi'rns

oF loave maY bo ;ranLocl to
)?, K j n!s--g.L-Irs-V.gj

(1i) SPooiat c;rottaL leovo

(ili ) terr ne,j loavo
(iv) LxtraorclinarY Ioave

(v) t,tateinitY roovo, and

(vi) Hatf PaY -Iaavo '
lB. The potfsr to grant Ieavo sho'll vtr:.r b in lho

llanaging Dirr''ctor.
)9. Ltt''rvo cannot bl: claimud as a InirLtr;t ol' r'i ght'

Wlrcn tlro u.r:igoltcres rjf' uervictt so rcqu-ire' tliscrtrticrn to

refuse or Ievol<e l(tavo of any klnd is rce|:,rvotj uitll auLho-

rity rmpou,'ored to grarrt it antl an omployoe 'already on leovo'

other than -Ieav,-r suppbrtorJ by mocJical cErrtiiicltB or

matr.rrnity ,laavo lnay uo rocallod by that author ity r-uhon he

considqrg it tlr:cosgary ln tho intaresto of the Co[iioriltl{)11'

of
B t-r

rules, tho folloruirlrj kinds

em1.rJ.oyoe.

(i) Casual I cauo

t,
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dato on uhich he coases to

YUr rnu -Ltlirvu uarn{JrJ 1,,,.,^
,lhich hn -,,-^.- , 

- ur Lrrr €mpJoYoo f al,';us orr
l.lo in.sr:rvice. fn tlte caso::j::;J"ij':j:: ::::':,,;';';;"";;"',".;; "j;j l; ff;proparatbry to rct.iru -v wu @rrLr nas eppli ;d Fc

r8f!sBd on ao*;.,;..r::::"' 
and to uriom r.eavo has been

the

ol' an

leavo

to avail of such r,_rlr 
- - Yr('urrL's, l)e nay be 'pcrmittud

frorn tho aoroo.u,,,,]"'l^"_u..]t'n" 
fronr the cJato of rr:ti.cmonLf.^- .,..uxr Lno uorpcrr.ali dn sorv_lc{r.

A-'1../. I na Lrmpf o
surren(J,r _ 

yrJ06 ol. i"flo Corporatronsutrendur carned lea 
"- -"rpurd[ron may

finonciar y"u" in]**Hir{lj{um or 45 tJa;4s in a,",,"-:!:!g and ecr tho .lrruu thtrruof fr.,r t'ii--r,,-,... e.lvu s; lary in
/t^ 

rsdvu so surrenrjetod.: 44. La:avo nay nt)t bo t]rlnttrd to aundrjr' suspension or a.,.'in-r .]- '""" LU an oqp.loyae

unrJerr chaptr:, u 
"r'rn"3"i;i"t".t""t 

proceedings arr ponding
45. Applicat,ir

shall be srh,"ir r-..! ,:,ns 
Fol u;tI'nod l'ave tsguircrJ

."""" r"1'l;"3 ;:t:J::-rrl'rr bufor, pr',,crrrrrrine on
lfiirB on -Iuavcr anrJ 

"ntno"tty 
grartting foar

of any chanqe ,f rhu ,olt 
uou,' trru 

"oi-,r 

-o',]vo his arJdre sB

4 2 . T h t: n,, n n n ru 

o o".l' o ", "' ui u u iir', 
"tj'ir'i;I,. 

i n I o r rD s d

)f dinary rr.t:^tr> t,- ,- 
'ng- Dirrrcttrr msy gf snt oxt.a-'-sfdinary Lcirve lo an 

J - \r"Lr('r' moy qfsnt oxtla-

;: ;l;:jTJ, T_tTi; ffi 
';;.;,,," ":t:j,,;;."";,

oirector t" ".;;;;;i^c,€€d.s 
thirLY davs ir the ttan,si,,s

ilTil"T# #in'i,i';T;';ff 
or th app'1iJati.n

at tho next moetins. 
placod boft-rro ,n"-;;:;t": ;;:*"::

shal1 ire subrnit tud al 
- vrr^"u(r rtrave tsguirc(J

rhich rhe roave is ";ri;:ij. 
15 ttavs br:rorc tho d;rte rrom

-18f!sBd on arjministr, 
- "'" ru utriolrl leavo h35 bs66

to avail of sunh ,. ":]l::r. 
qlr,ouncls, tte nay be .pcrmittud

46. Ths atuot n

J; ;;i*":iT:. :: I ;: 
" 
: ;l':'J"'" i J ;" ;:,.,. j., ;, I I :';, "eatplcryee sha-I1 coase ,rrovlded lh;rl; 3n

the leavo dur..: aggrcqa 
tc oarrr l'urthcr such leav' uhen

that tho ,.rrrrr'--.'''^t_:" _t' 
1l)o c)ays and providr:-i a-lsothat tho ,nuxi,num pori 

udls and proviclc_i i
grantud tLt an ,,,,", r

:rantud 
t, an enrployoo at a ,r",, 

"",]o'ir'no"lut 
"un oo

day". For .n f1;161ior) rrF +,:.. 
"-"'u srtoll _not excer,, .r 2o

reavo sh,-rr,,';;;;; .or.titt; 
v'.r'Lho quu,'tiffi ooi",,

L td 1t r o1t ot, Lionr:r lr3ly.
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L7. An enplr.lyoe Lln otrrnod Leavs is

lijlvc sa.l rry oqual bo thopuy and ellou/ancGg

.-.fr,.-u ii J Loave curnin('?nctlll .

a8. f .xtf,loriina.ry ii.ritvtl calcuJatud ot thc raLe

of 15 dr';3 f o! cv jry c{rirrl),I ,'tttri yttot oF eervictr nrr/ bu

qianttd io att ulnJrl'.;1/uii urllLirl tl'l l'Llt';r kind t'' f l;ava is
adiirissib.i Ll Lu him. llxcupt irt Uxc'- 1rt':rltral cif cunrritanor'5,

thir flurijl iOn of cxt.r';rordin;rry .l .lJVo sira.l.l. rro I' uxccod lt

nlnths L,n Jny on.? ';ccasi'ln i{ti l2 mo'lths c!f ill!1 tlre ':ntiro
l{.1} i rrcJ o; tllpl{ryt.; ors sorvico. -[ho lvlaneging DirocLor in his

6irrlali;rn may iilnt tlxtraordinary I6ave !pto a maximun

ol'J0 days to a ntcrnbllr of thu slaFf u'ho is on probation

or ulho h is not complr:rted ono yoar of eervlce.

,in umplrryco may bo granbod .sxtroordinary leave

in conbi raLir.ln uitlr or'in colllinuation of Lr:ave of any

othor ki rd oxctlpl, casua.L luavu admissiblo Lo hlm anrl may

conmuto cot!ospsctivo luovtl , perlods of absencB without

I eavs inbo oxtraordinary luovo.
;,lc.r pay onrl allouranc.rs ors admiseiblo during thu

puriod Lf oxLtaorr.Jirriiry f uilv(r.

49. llaJ.F Pay leavo uri]"1 accruc to an cnrPloyo: oi' 
I

thr-r raLc of 20 days for evury cotrrpJetod yuar uF setvlco I
subjiJct to a mi:xiinuttt of 2B tn'rnths in the enLiir: service

of tlto t mployclt:. An ctnpltryr-'r.l may avaiJ' Lhr-'l half Fly Icavc

as such or cr-rr,tmute Lho sanrtr into iull pay 1er;ve in urhiclt

casr he uilI be ullgiblu to rrv;'til- only he} I the numlror

of days oF haLf pay Ioave grl commutod' Thc onrltloyoo

0n half pay 1e ijvo is !l.i9ibIu for the 'Icavu al-Iou'ancog

as prcs,;rib{J!j by Lho Ccrvurnm'':nL r: l' Ktlrala f rotrt tjnnU lo

trmu in rospr:ct ol thoir ornployooe'

5U. t"laternity loavo may'bo Itantsd to a marrisd

irlmale ;rirployee oF the Corporation for a pariod urhich

may oxt'rnd upto 3 months from tho date of its commcncement

or to t,rs end of B uaoks from tho daLa of conrinemottt

uhicheu:r is earlie., ' An umployoe on matornity leavo

shall cj;: au-r J.r:ava salary oqual to ths pay and aIl-ouancea

ont itl od to
on tho day



br-f orc the leave c cmtne nces

lea('e of anY othe r
on or 1tr cont Lnllatloll

' ! L i-: srtl'porl-cti hry 'r

-z 12 z-

A wcman emP1.c Yee

klnd admlsslble to irer

oL maLer:nitY leave if t-lte

nrerl l.caI certIf lcate'

..- 51 , [,eave cor:ntr it inc rcrnenlg! Perior is

(ri.he r th:)t) extraordlnary le ave

t f ')r: Lncretnent:i '
provirjecl r-hat. i.n c4s.)s whcrc :he Uoard ls sattsflcd

LeJve lras tdKet; on accounL of l}]ness or for any

,-al l killJs (rf lci)ve

" 
t"yonA the enPloyeers control' theY malt cirect

of extra ordinaiy le'lve may count for' incre-

a total perlocl not exceedj rlq trtonlonths '

that

aa ae i.l v('_.

-.: " '52. Caglrbl leave:
u.-i t ' iliiJur"r leave mav ufgrant'd to a'r

5 daYs ln/each calender Y'rar
*-i upto o naxlmum of 1

iliul"*rrnua witlr sunclays ;rnd obh(]r ,auLhorlaed ho] i-
-r.';- f r-cm duf. _Pe cctrulrrrti

iovideO uh.-rt th(r resultlncl tx ri o('1 of ahse

'ri-t"tt"i,,'1ng holidays arx-l sundavs tloes 
:":-: 

t::":i.

,t"'="""t"i 
-iuutn 

i" ncibh€.jr cumrrlatlve nor may it be

lin ccr,,iri.nut lorr witir any tlbhor k-J nd of leave '

(ii) If the ah):rt:nc{: oll .lrIr cmplol':o t".:'t:::-
-' "\ or :if anY

evoncl the -Limits Iai(l dc4{n I lr (j Lilll:;e tJt\1/
-"-''-'' 

r;t'lrl dowtt 1 bi'rat (lLause 13 rlot
othe r cond r t ror':i r' (! ru

. -- L --r -- .,tr oar'Yled J.e a

'r'cu t"'r' '-'-' 
' - ^4 1':.'|ave adtnlsslble to hlm for i he

. any other kino or re

ie lperioe of his absence'

,-:t (tri) rn corrlPutincl <:;tsual t"il1 
::t::::,,:i*:, , , ' llrl '/ r' ""' 't,- --- ' 

..,- ---,,.r -r.: davs of casu'il^" l'i: J ('tjl"()ne(J 'lr Lr'^I'-
!c hoJ id lt"zs snJr'-L rrUL

:-sut,Ject't-o t-l)c? provislorrsof rule 61(1)

;t;;;;"-;ttc'vee sr'ort * :':::::,:"-:n"::T:: l;.""

' - {e1-J99-Y9r53. spqg_}l!-!l:
(lj t;ecial casr-ral leave- not counLing

''arv casudl l'.:ave nta)' be granLcd LO an etnP]oYeu

./
.imrm of ZLudays i1 any one cafetrcler ycar uncler

a( li'linst
ulrtO
l-l re

-i.*, tng ci rc1tms tancc:j



_: 13 ,_

(a) when the abaence f rcrn duty ls necessitated

1T o"t to sttend offlce on ac.count of,th6 p,resonce ,

lous dlsegse ln the hous€ of th6 employee provlded
appllcatlon ls duly supported by a oortlficate frdn

ell Offlcer. A ce.rtlflcate of fltness frcln the
Offlcor should be furnished at the tlme ot Jolnlngr cuch Leave -

(b) nrren the absence ls necdsf,ltated byt reason
Fprofee who 1s a rnernbe r of the N.C.C., Auxl llarv
. Hqne Guards, Lok Sahayitk fje,r:r or oflrer Clvl t Defence
.rElon or any other offlciat organlsatlon of a slml_

heving to partlclpate ln a representa,: ive
sportlng events, tournamonts and nabch,r6 of
lnternational lmportance hel.d either .Ln Indla
to participate the RoJrlbllc Day parad<r at New

nr€ havlng to atbend an annual camp or be o,1 tralnlrEr.
(c) When the abaence lenecessltated by r-eaon of.

1n

and

(d) when

to be absent

(e) lrhen the employec ls summoned to set..se as
r or Assessor or lo glve evlcience before a c(,urc
rrltness ln civil and crlrnlnal case8 1n whlch hls

lnterests are not at lssue or when he Is rcrqulred to
the meetlnqs of a Unlverslty or to undertak. any

rork connected with a unlverslty, and
(f) Wfre n there are oth6r exceptlonal cil.cunsbances

necessltate the grant of speclal casual leave
(1i) For purposes of sub clause (l) (a) of

rules, the followlng dlsecrses shall be trreated

the ernployee 16 bltten by a rat,ld anlmal
from duty for undergolng, ant1. rablc

Typhold
Acute lnfluer,zal

ectlous digeases: -
(a) SmalIoox(b) cntcXenpox
(c) Meas I es(d) nlague
(e) cholera

(r)
\g)

pncunronl a(h) D{gfrtherla ar.d(1) c&tral spln,:r1
menlr.Titls



CriAt?ER V - CONDUC:.J], OIJCIIJ,INE ANr.r Apl.,r..-ALS

54. Scopc of servico:
othenvise djf,;Linctly ltrovitjrxl t'.lrc wholetirnc, of an

ee shal-l be at thcdis[)o:j.t] r>f LlreCorpor.r.; t on .:rnd Irc
311 servc tho Corporatio J.rr J.Lg bur;iness irr such

ity .rncl at srrch pL.tce .1,. lrr: l|i.ty f L-on timr t'o tirne
be di rected.

55. Lial:ilitv Lo abldc bv tlrr: rufes a.id or<jers. .

Dvery ornplt'ryee sha.l.I confoni Lo .tn(l -airlde bv
ithese rules ancr shalr obserwr-', conrply with and obey all

, orders and directionr; lJhich rlay f ront t j.me to ti mt-_ bc Arivcnto hln by ,it ny I.)Lrrs on o.. p*iur,r,,l, rinrlr-,r. whose jur.isd iction,
superi nten(lcncc or cont_ro.l Irc nr,ry ,r)r l-ho Limc bclnq lte
placed. While in office .ill (xlrp.t oyr.r( ).s lrusL belr.ry6; fy1 .,y

qulet anLi digni f irxl marlncr. ,flrt:y nrur;t address othetr
of the ,st.aff corlrteously. Tlrcy rnu:; t_. nt{-end to bheir
ancj not wast_ct l_ltcir l-.irne - Tltcy rnush. try to m.r.intain
p€rfect silencc. ancl if t:ltcy ltilvct oc;caslon to r.t.lk they
mu3t do so in a lbw volccl so J.s n(){: t() disturb others.

56 . l-Iou rs of work : lglrt: l rorr r:; cf r,rork r ltafl bc
.ls fo 1-l.ows :

t;cek d ays :

members

w ork

-: 74 :-

(iil) SubJcct to tlrr.:j.irnlLs Iaid dowr,
ooly thL rnin.imum ;:mount ()f slr|e i,t.l caslJdl
red to cove.r the tobdl. IXl ri ocj of absence
be granbed anri any pr:riod ln excess of 2
ated -rs ,lbsence on earncd lcavc or othcr
iblc to the ernployee.

(iv) Special casua.l leave shaf1 not ,re entered in
feavc account of the employc,rcl or- consj.derc.l disconti_
ce of duty and shalf noL, llc (]r.rnLcd in comr,rination
ord i narl/ c(:tsual leavc

{)oooooo-

-()Oo-.

in sub rulc
teavc .actually

;)ecesIj a ry
I days slrall

-l e:r ve

Unl'ess 1n any ca..je j.t

-10-00 a.m. to 5.dO p.ln- wiLlr an inl.crval ofh.-rlf :rn hour bctwr:cn .1 .CO p.m. l" Z,OO-p.r.
F'rovidccl .that thc M,rn.r, lirr r ltj iccCor : l),tl I hilvc
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to alter the tlme :if i.t 1l; conslderecl by hlnr 'cxpeti_lenL

/ t1me. A11 StaLe Cove rnmr-.,n b holtdays will L,e

ays for the Corporation incl udlrrt restrlct.ed holl.days.
t'7 f,rnh{)r'J i.{^n :'.r{ rr l-r'^ir-l^-.. - --..-.--*--.. ---',..,u l.rr.,r-,,-.rw.,_urwn jFt

t'"., ' No emplr.,yr:e sh,rl.l. lakc 1r,rrt: ln 1:rolittcs <.r
anylpolltlcal. demonstratlon o; ijl--n,i for el.rctJ on as

an6er fof a paDcha'r',rt., Mr-rnir: j.p.r L r-, 'rn^ti:.1.I or Cor l)orot i on
any legisl€tlve body.

11. ' Amcnilmr:r:t l:o ljr:r-v.lce Rules - i2 point
6-me-61.-h j biLlon of cr)rr;tunpt-ion of f "to"i.- nti"a

, and dnlgs.

- _l,l t{ead ]etter Nc).L107O2/SD1//77y'GAD dt. 31-l -77 ot
..Govcrnent of Kerala dnd rcaolved to adopt tht followlng
)lublons to'lncor;>oraLe as a provlslc,n 57 A 1n Lhe

Rules of f,he .Corpor'dtion in between the c.l .1uses 57'58 Chlapter V - Conduct, Dlsclpllne and Appeals.
..:

57 A. (f) an ern;rJ.oyec sll;i.ll str.lctly abjcle by
lau rclating to lntox1catJ ru:t rJ r ln)c:; anrl <:lnrqr; in

1rt any arci] in whiclr lrc rn;,ry lr,tppt-:n to be for tlre

(2) An cnployc{:' l:lia.l I not be undcr. the
luence of any introxicntlnq r.lr--i.nl<1; or drugs c)ur:j n1,J

rse oF llis dutv and sh.rf I i-ll !;o i:;rkc due caie blr',rt
rfDnn.lncc oi hi$ duties ilt iiny b iint-- ic not affcc bccl

\tay by the influence of sur:lr <lr:inks or druqs.
(:) An emplr,ryrre shillL r.frairr fror

t_he

b.h e

in

n a publlc
uminq any intoxicaLlng drlnk or rlrrg in a pub.l

(+) nn employco sha-ll nc)t appear i
ace 1n a statc of intoxlcation.

(S) an employee shall not use

oLing drink or d rugr too eplcr:ss,

to t;hiclr Lhc ptrb l lc h,,rve r.rr ;rrc ;r-:rmlttecl tr'l itave:
access, t.rhcthcr: on payrncr)l- or oLltenn,jse .rnf , i.ncl.uale..i
a club nreant e-{.cluslvcl.y (r',r mr:lllbers wlre:r. lt Is
permissibl..i f{)r t-lr(: nlcnlb(,,.1-..; l-o lnvite non-r: crnber.s
as quest.5, iruL clt>r,'s rio{: I lrc--.1 rr<lo a lodj. ng rr.c:rn lit a
hotcl.

any

grirlandLion: for tlre i)urposc of Lhls ruIe, I f\.ll)1. :,:r I)l acel
means anlr pJ.ase or prcmlscs ( incf uOing-i-Z, r;;ta;;e )

i
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Tn t- l-' ^ c^r 'rcrr-lol./tng c;rcc,.s the above, resr:I.lCtionthc cxtent glvcn LcI ow.

,'^ ..^ 
t"] A corporation enployee cannot tai:c

',,'.,.,;j", ;:'l;: :: l,' 
ihe halls/.rotrnqes ' How't:ver where..; r.]rC .ri..q,: j rt:.i to ...tt t.,:o(i of t j ci._).1 e ntcrta1,,;;1sn1g

'd .b1, ;9.u5n,i miss j..rrrs i,r tr;r I r.. ,', ^ 
'-.*':

hr: .r,. L,_ . ltirLl:;/Iountles of ]rotels
;ir-Lbu.i...)ns it1 ItitLf :;/Iounges of ]rotels

":i,J:1,::_:l:::".*-of thr:i,,,r,ri._iur Ju.,u"., raklns: ali sUCh official enLsrl,;.ijt-np1.nl-rr !.,j.lI not . t.;;J;i7,i sf 111p ,ijervicrr R,: t,.... ..-_..

;; 
';";":;_

of lnvitees.
(b) ?fre partlcG.rtiorr of corpssatlor_r cmployees

illj ",T:^-:"-:t:: 
subject r:o rhe provlslrns rndrcnr{_.clrr r rir J- tlc labove subJect to the

rcd by Gnvernrnent, .'":.::u] :1'" thar rhe pa)ries

led by Goverrunent, ,r,tttot"""n 
or ally oignr'isaLio'

r h,-r 6 F.r -'- : - - 'luLol)oln()us boclies, pub.licundertakinqs etc. 
r' 

',.,L'
(c) scrylqs .f ,:lrlnk.s. to forelgners j n ba rI ll L](j fSial rorm.j ,rc-r rmlrkod f.)r the |url)r):i(, i"-i"a.a" .rntl;lnts epprovecl by 15.; Minlstry of Tourism ar.ll Civilmey be p,:r-rriLtL,d. Tn -qrrr,t, .

L,e oirjr..ctir-rn to ,lL 
t suclt ''ll)l)roved hote'l; ' Lht:rr-, may
crv lcr: r> f. be<:r both cors and Indl irns buture f,icillLy LrF service )f 1,, i r.)e

:J ra(Jns should he re.s E ric tr.'r I tjo l.or()lgners on.lv_€orporatlon ern'reyq6 
""r.".'",,,."..,;;;;;rTt;,J,rtJ;_.,"".(,:.') Clubs m.ry llu E)(j rrni t- t{trl to l_,rovjrje for€ of drj.nks i n thelr b.tr rc,crrns orrlyi beer, L, _r,,..gyg 5,

J:::::: 
to ba serwcd any b/t,orc rvltlln r:hc i:rc,r:!r,i

;'"1 ,ir"';,, .,;.;.
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G) Atcohollc beveraqes may. be pe rmlttcd to '-re

offlcla] parties hosted by Lhtz Government ol

Governmen ts/Corpora t Ion 1n closed lounge:; in
etc. where lmportanl f ore.lqn vlsitors it r-e

t'e entert.rinecl. CorpordL.ion employees irrrlt(rrl
in the 1r- oEficiaf c r1)'1(,' j l:y alone wlll bt:

tc 6rink in :;r.tclr furrcbions.

takcn at
a Stete

the rleeLlnq of Lhe li()nrd of Dl-rect )rs
CIvIl 5ut,p1le:J C.)rp(,ration helC ln

: 5€. Co.ntrlbutlrrrE to Press. No employee shal L

c or publlsh (rny docrnnent, papcr, or lnfonn'ltlon
ccae lnto his possessl':n In hls offlc1al cai)aclt'y

the permlsslon of the Managlng DLrector'

59. EmpLovees rlot.to seek oubsldlt emplovnent '
. t{o employee shall accePt, sollcit or €cok an/

:€nployment or office, whethcr: stlpendlary or
$Lthout the previous sancLlor] of ttrc Manaqin l

50. Pnrl-tj.me ltllr\ for quts l.le bodles' No

shall undcrtake pa rt-time work for a prlvate or

bcd-v or a priv.lte persoll or accept fee tlr*c';':f '
51. Absence f rom dPtv anc'l s t-.l:,t ion.
(l) An employee shall not aLrscnt hlmself frrr''r

uithout having flrsE obtaj. lled the perrnlssi )n

t{an.rg lng Dircctor or any other offlcer who ls

ed by hlm 1rr tirls betr:ri f . I'rovlded that J n trre
temporary indj.spositton the pr:oduction of a rn':clical

caE.e may, at tha discretlon oll Lhe Hanaglnq Dl-cctot:

otlier of f icc r who 1.j authorl s t:cl by hlm 1n th is bclra 1'l:

sed wlth.
rcqulrcd lrY Lhr.: Managl ngl

trlm:;el. f L r,.rrn h1s statlon
-llre prr:v1-t:utl ri ernctlon of

I
ll

An employee if so

. shall not absent
r4ithout obtainlnr.l

iq Director,
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(tl) an employee rrho absents hlmsel.f fr,.)m dut}'thout Leave or ovcrstay hls leave, except unde. clrcurn_
beyond his control for whlch he mugt tencl,:r a satls_vvr rv 

' 
j! o ij.try explan r L ion sh al I noL .t)() errL.l tlcd te d rar., .rnv

.r ry clur.ing ;;l'.,;cnc.r or ol,r:r--rLlyal - Guch unar: .lrclrl.red
e wr)uLara .l-'i' trt,,.rr,:d a;- ntir;(-,.,|)du._:b :;rnrJ Lhr: aji,rl)l.oyee
furtlrer. be lial>fe t() sucli IrcnalLius for m:5con(iuct

the l4aneglng Dir,:ct-or m(r! (jo(:rn f if-. The i:r1,,rt ofa,t"."*: or.(.rvcr-s bayal lir,.ry lr(i tLt-,atcd as pe.] ioci spentsucb kind of Leave excer)b calrrrJl -l r)ave as thc Monagl nqttr may detrrrrninc.
(111) An employee wlrc.r ls habttuelly latc ln

tendance 6halJ. be tlabte to such penalty as th( Managlnqtor may deem flL to lmpose or shall, at
the Managlng Dlrector; havo one day of hls
eited for every threo dayr; he ls late ln

the employee hds no casual l.eavc or cther
crediL, tlrs th1.6 day iD wtrjch h<: -r. s Labc

ri.ll be treated c1s extraord tnary leave vrlthout
62. lss.s.cgeesc_of qilgc.

the discretion
calual le.rvc

a m, )nth.
llar..l to
ln l:ht-. morrth
a I lor^rancra.

j ir,
:

,.'of
jon

r:Ily
:

or

(i) Save as othenrise provldccl ln these nlles,
cnpl.oyee sl',.-r1l n61, er-r:cc pr,.. with thc, prr:vioirs sLrnctlon
thc Map4girr" Dlrector, acccpL ri j.rectllr or ind j. rcctly
hls ovn behalf or on beh rl f of ;rtry person or l,rnnlt
mernbe r of hl.s f;:mily to .iccei)t ,_tny clifft, gr;rLuity

reward frr:rn .r person who is noL ;.i rnember of hi: famil.y.

. 
(ti) Subleet to any q,rncral or specla] c.rder

af the l1ln.:qing Dlrector, any enrployee may accc.pt a
cFnPlim,jntary present or f nriL <>r f]owcrs or s1mi lar,,.articles of trif 1lng value, buL aLt enrployees sha l-I use

- i.aeir best encleavours to Ciscollrage the tender of suchgl:ts .
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(:11) An emploj'ee Inity irccept or pennlt ani'

of irls farnlly to acccFb a glft from a persol lf
provi(lcd he ls not ln a poslt--ton to confer any

upon tha clonor itl thc dlsch'lrge 'lf hls of f i:ial
an(l h3s no ra,isj(io to sitll,J){):;('r that the gift j s

witlh anv ttl.t:t:r' jl"rr tnol-ivu.

nd,

f I r
l,-'r,,

red
(lv) If ;rn cntploycr,r (l'lrlrlDl- wJ.thctlt trJ vill('r

eoce rcf\l5e a ':1)-f-l: r-rf Sttb;;L'rrrt: j ill vdluc'i he may

L,u t. shell reporL tl,e f acL ()f a'ic(rpt-ance Lrnrn'Jdi-ir1

Manaqlng Dlrecl-or .1p61 5l.rlJ. thcreat-ter act its i

iect,

u ndue
.i.jcepL

::1Y t D

.: may

providecl ln lhese n, les.
wLth Ll re Previious s arr: blon

-
br

a:ldres i
attend

honou ri or
(b)

cdnpl iment ary

;' to anY othe r €

yho iras recent
ar attend 4 Pl

honour of suc

(1J

sub rule (1

(;

publ ic 1: or' .

lntendcd or

ef e f.

63. Accr::r'lLancg of testlmollal:i etc;
( i) 

.save as ottierwlse
employee shs l.i not, excel)L

the l,lanaglng Ui.rectort
(a) rer,'c:ive any cqnpllm€jlrtary ot valedictc ry

acc{Jpt i:tnj/ testimodj al Lrr€'senLcd to hlm' or

any publ iq meeting or en tr-'rtal nrnent held in ]rls

t kc part in thtl p':caenLatlon of a

'r val,:dicLc ry ad lfcss or of d testir'onial
rlr.oyee of t e C( r:lor'.ltiorl or to any person

ly quittedl t c :: ,.'r:vice ()E the corpor' blon

t1 c nreeting oJ clltcr takinent held j'r'

c-:l.Ployec or t'' i rsoll '
Ilotr.,itllstlandi.)rl ilnythi[ng qontolned i I

iltt er0plott(rc nay;lL l-lre' rr''qu':st of any

s it f or a p, r:trirl t:' buct r r gl;atua llot

pre:;crll:at.:r on Lo I Iltn;

(b) arr cmp.lc-' re mil)' tirl(o l)arL in the raisi tlr;

:rcl to be expe' .led l-n rccoqnitJ otl of thr'r sen'ices
.:,r-her ernployr -: of the corporati-()n or of a pc rson who
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rcccntly qultted tha s,trvice of Corpor JLion or Lhcnddtion of a schcjlarshl;t or any oUrer pi blic or chari_

-le object or on the exc-cutj.on ()f ,:lny })or t.ralnt; bust,statue not intended for prr:sentatl.n to .iuclt o{-he royee of the Corpor.r t j orr or pe rs on .

Provided that the employec
ription in ald of such frrnd,,,

shall s rllcit any .

(c) Sublact to bhc pr:,>vlsi on.j of 'nr,y 
gener(tlspecial order of the. M.rn qinq Dircct,rr, , ,l cmp1oyeL.attend a fdreh'ell enbertal run(.,nl_ or a -nui jCanf.iall.,

vac.e and informa.l characl:(?.r helc.l as a m.:.ll ,{ of rcq.rr,-t
him.9L'I F or to some ot-llr) r orl|f oy(,o of Llr(, .orl)orat j or.lto a person who h.-rs roc(:ntjy grr it t-..,rcl te ;orvice (,f
Cor:p6;aXj96 on the occ(1.,;lrrr) ,tf, Llre ret-j r, nent- .scrvico

dep;trlrlrp from a "cllst:rjct; (,r- stab j on t_rf h rnse,lf or
other €lmp.l. oyee or pcrs(.rn.

64. Prlvale trarllncr or busigcs_s. N( cmpl.eyccll cngage in any connrr:rci.i.l busine ss or pr. r:.suit 
"rr,ro,his own account or as agLrtrl; fclr 6g1.,..r", n{ i; dct (ts annt for thc Life fnsurancc C'()Lpor t:ion of l.rdi.t or any

urance Conpany nor sha_l ] lr(' Lre conncctrxl r^, Lh l-lre
tlon or manaqcnient ol. ;l ,'toj nt Stoc.k Ccrnlr rny or f 1rrn.

65. Speculat j on in r;l_ocks. shares ,et-, . An
loy{)e sltnl-l nob spcculaLr.r jrr stock:,_, sltaroj
Conrnoditi{)s Of any clesc r I prt: i r rn, [)r()vidc,r] tl
thesc rulcs shaLl ;.)ff(rcL t_ltc riqht rrll .rny r,
L- a l)()nafi(le lnvestrnent r.;1. lr ls owlt ,ilrn(ls i.ll
hc m.ry c()ns ider necessnry.

,.secufltic.s
rt noth i_ ng

rlrL oyee to
suclt m,rnncr

66. Restrictlop on borrowin(r a n(,1 1nvc, tmenLg.
(i) an employr:e sh.tll not bor.liow monci from

:: 

€f in any lray place h.imso.ll, rrrrcir.,r a p(,.crlniary , bf 1(tat-,ion
-b a bpofts; ()' an crnpf ()y(,.c .)r t.lr: Corpor.ation ::,bordlnate
.t;* h i,r'r r)r <tny firnr or I)e r.:;()n..; lrrrvj-ni; <1i_.,r linqs w i.tlr t-_lrc

.$a:"F-traiion.

:,1
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(11) llo employcr: shal.l rnake (:)r pc L'TII:i L any

nembc r o.f h1..; f lmily, .rr; l'.rr 'rs lt is L)ossib](', to tnakc

any lnvCs{-nr('tlt 11k-c1y Lrt ctttir,:rrass or itlf ltltrttc:' ' }tjrn 1n

thc d-isclralc;c of lrl:; t,J. L ici't.l (lrtt-l.os.

Expl.rn.rbicrt: ,l,.<lr tltc l-lttr-l)olj(:) oL thls sulr r1l lt: l-hc wonl
'family r lrrr: lttcies ;rny relab.i.vr: cr,dittilrlJy
resiclin<J w.iLh (,1: rk:pendent on an emPloyeo.

67. llmplovees 1n tlcbt
(i) wlrcn an cm|J rrYr:t: t-t ll the Cbr-pc.rt:;,rL j- ,n .[s

.Jdjudgcd or cl()c.tared ,tn lnsolvettb or v./lr{}n a tnr:lsly

r. of Lile salary ()Lr .1;uch (.,rnPl()yce is consLnlttly lr:incl
atbache{.1 or h'3s been ccrntinu()u-sly under att'lctr'ient: for
a pericx] exceed i.ng tvto ycilrs, or is .:ttitchi:d {;r ,l sum

which in or(lir),]ry clrcutnst.ltce having regaRl t.' hls
personal resources anrl un,rvtilclnl)Ic curr(f llt- cxl"'nse .s c.rnnot:

be repai<l witliin a per'lrrtl of- two yctlrs, Ite sh"i "1 be Ilabl,,'
to d i smiss al .

(ii) where a nr()j.cl-Y t>f ari enii>l,:ye(-'is lalary
ls al-tachccl bhe r:eporL L;ha.LI sltow wh.:lt is Lh(:' L)r-oport iorl
of his ('lebhs to r-he ';.rl 'lr y. l1()w f ar thcy cir:tr't':L f rrln Lll':

debtor's cIf ic--ierrcy .t:l .ttr t.-'tttl;.1. r tyee of Llrc: (lorlr' ration
whether the.deLrtOrts 1x-r.:;:i' t: i ot.t i:; irrctrii-'vni:']t: rilt'.lth(rl. i'i)

the circurnst.tnces of l-llr,: cilj;c 1l- is dt:sir'.-rbl.e Lo retoin
hlm in the po.;L ttccrtp,lc<J by binr aC thc l-intr;: wll ,n tlte
matter is brougllrt to rl{)i-:l(l(r or in any ol-ltt.:t- }rrr.rt 1rl tltc
Corpora Lion.

(:.1f ) fn s/e ry (:.1''lrr ullder tl)csa r.ulc;, tl)e

burden of provin'3 th'rt ' ilc i nstrlvoncy ()f illr'l(:b:erlnes:; j:;

the rcsult oI circlxll:itirt)r--(-]s wl]l.cll 14,itll Lh(i cxtj:.cli':
of ordin.llY rli liucncc, tJ) I (iel)tor co':1rl rrr;'r: lta;c f ort:scctl

cf ovcr wlriclr hc hllcl no L-.)qbrr)1, a n('l hi.'i r.l,)i- pI'()c(?e.l(ld

ficm e-xtr.lvaq,lnl- or tiJr;s1|;tl-ttrl habit:;, slr,r ll. Il I rtl)o!) l-ilLi
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(1v) notwlthstancllng .rnythJ.nq contained in the

sub rules of these mles, the tlanaglnq Dlrcctor
for a sLotcmertt o[ hls del Ls fromIt any t.ime, call

;ployee, and ;:fter consJ.c'lcrilrq the frcts and expJ-a-

, he rna!-, r":ith the ltr(:vi ()Il:; .rpprcrval of tlrrl Roard

er givlng suflliclent tlotlcc i.tt l';rrr: t'ehalf lermlnabe
lces of such empl.cyco. An r-'l,rp;.<-r!ec whos': j unsecurecl

exc..:ed one yearr s sa1rry sh.ll I submlt a re:''ort of hls
ittes to the t'{anaging D1-r:ector anr:l shal1 c:ntinue

t half-yearly reports tlll' l)ls Llabltlei' s are

to the above llmlt.
6A.

(1) An employee rlho is arrested for del''{: or on

nal charge shall bo placed trnder suspensi 'n from

date of hls arrest, and .stralj. bt: allorverl thc: lrayment

lble to an cmployee uncler stlsl'lc:ns-ion unrlt: tr-rIe

) until the termln.rllon of thc' proceeding i aqainst

rhen .tn adjusement of hil; s;itlary shall be rn'tdc accorrl-

'to ttre circunsbances of Llre case and in the '1ght
(lecl$ions as. to l,rhet-he r his 'lbscnce is to be accounted

s .-1 per.l.\(l of dlty or .l {i.iv(', t}rr-r fr:11 pay i: id allowanccs

g giiven only 1n the cvctrt r:t l- tlrt: crrrl'loye-'c l': rlng

tted of a1 I bl ame a ntl ,' t ' ,1 cr l as on ciuty <-t r ri ng tlte

I of hls obscnce less thc lcl:'ior'l sl'rent by L-tre

j-rr lctr.ial detentlon. r\tr ctnployee who i; cornmltted

Frison for ricbt or ls convlc.l:t::rl oll any of fr:nc I involvlngr

turpltu<ir: -sha1 1 bq Llelr.l.r: l'.'r tiismissaL'
{ii) 'r,'trere a convjcLJ ()11 ()t' aJr emlr}oyec i.:l sot

l'Y a higher Court ancl f.lrc limPl ove e is acql: ittetl

r.rbly, he m.ly be rrei ns t.l t-.)(l in scrvlce-
.n: In these rules Lhe eipression "tern tn':lticn

of proceedings" .cha).I mean the deci;ion 'rll
the ]owest cor-rrL whiclr firsL finall.r rlisrroses
of tlrt, c,lsc. Ccllnrnlttal or convic ilion shall
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maan. ccmmittdl or c,:j

:li,'i s: unv 
-o-, ".,,: ',1,1,i-:ii:i.?,1';. 'o:-:*.

;i'"#"i:u:|: ",;: 
1 1",.i ::f . ii,, in"'fl',,'ii,'''

.,itilif#i:i;li : i:iili;::,:$r:'"r"rr.*
Pr:nalfties.

g*o. ..nrt,i.] r:.',"t::'j 
jL)r'rj uii J.{} L( ) r-h o pr(,vis ir)nr; cr f

the rures ,,r ar_r.,-".r.,,_"ml'l 
oycL' rrrr{ ' , ()Jlrr ;t,,

lrefficieucy ,ra ,nu.rro't'tt 
j..n .r w'l1') ('l i.ut.., 

- 
''t"'' 

h 116

!etrirncnt.rl tr) g;1s ,n..n"" 
or wlr() ktrrrv"ittr;t'r"'l '";t' ,,rii;]il;

a confrict *a,, 
'lr"-' 

,r"rc:it:i 
trI- {'J). clr611;I1-15 i,,,n ,,.' '

: l:T#i.'i:, J: :i*. #' fi ;i l: :,"";" :;'; :: :;:,:::
(a) censuss 

c .l 
1;lb-l r-' to the foJ lowinq ;)cna.r r-.i,.,:t

oy.

'' (b) witholding or
Prqnotion, or permanenL

(c) Reclusgion a.,
PaY or n time scale

(d)

pecuniary

p().s {-lx)lt(yncnL r.rf irrcrrr t,_rnL
5 copl), I'1(.' rt f i rrc rcme n L

or ;.r, r-t o f
by r ii6

a -1r)wcr l)()s L ()r crrr_t(le ( n aor .,l. crl^,/-. r st,:tLr i, a r r._rnc:

Rocovcry f rom ;r;ry (), t.irc wlrr)1,,.loss caused to Llrr, ,,,,.1,.rr..,j,,.n

(e) srrspcnsion
, (f) Dismi.ssal

(ii) t,to cmpl6ysg shnJ l 1,,, .:,,r.r_ _.
rlor:;. ,,r-,r r ^ r-r - 

I I b' ' :;rrll jr:ct Lo tJtr }rcrai-1;,*f],'" Jj].,,;,i,'ll' 
;';'1,';",,:".;:l,':,;;l:

:or atul r,r, ",-]-^*-,1 
rtrq rr igrr"rl 

-l'y- -L/i,r ^lir,l.r--r 
rr,lr An l trrr ",,-x ^*-, - -._ .<-_-.--1=' ". 'rtrrr{1,_J.lliJ

._e!,, ua(re r :ilt,tl I l),, t)_t.,-_.s,.!l i-,i{,._
_'-iLt"ryu r ated i r1 1l i ! i1, r ..,,:,t'"..-,,,.';:'j_. 

r,,. 
^"0 ..&-.-E ti.t 1,. sirorr r,',v,', 

';.,:,','..', 

, :",,;., 
r i'.r) tr, .ir. s r i,r

- 
ats$e'r tJ|,in in wrir i- 

i'ir" 
'J'!r'rrcr ,;l:).

);=_,. -., "r ruan9 r).1- irr l,rrr..ron ;.r j-: r,,.. .__ -,I rll-tl* irit.._-r core hits,.r,,;,',',,.',.'.''_."n .;rii 
t)(, pro/ .,;-r,,

-.* ,... .a'a"l';;:t" 
r'-r'':'1'r:rtt 

" I ttt, rv lrt' {.'rft6'1.1 ,, r\..r..r i ,)

Pra:ri:c.'t Lh::l l[5, 56,, y

!:T,r; i F fu.6 .-- 
lr.lttr'ttt-c 'rf lltis j: t) r' r,'lf,.**.l:r,r; if the f .:cts on Lltl lr. r..;:ir; ,rI vrlr,i<:it ,.rii i,.,r)
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i..rl'g to be taken have been estatrllshed in a court ol
..:ot uhore the ompJ-oyeo has obscondod or tulrerr; it is

.,,'ony othor raason impracticable to communicato uith
,ior rahore thore is clifficulty in oboervlng Lh€m and

. !€qujl omBnts can bo u-raivsd uli thout. in$ustico to Lhe

In every coso uJhet'e aIl or any of' LltL-' requj.remortts
'this sub ruLe aro tuaived, Lhe roasr-ins lor so do-ing

r€ cor rJrr cJ in ruritlng,
Providod

:lttep (r) of sub rule
i oppoint,ing BUthoritY.

(i1j.) An employ6g may bB placad untler srispension

i,Uy tna lulanaging Diroctor. Ouring such suspensiont
the amployae shall recgivs subsistonco aLlouranca at LhB

J . rate of half pay durirrg tho f irs b ycr:r of suspensi at and )/B
.ol such pay thoroal'tor, plus thtr tlrralnesrs allourancc at tho

i rol,., admiBEiblo on lhe amount ol' ltul.rsigtoncFl &llou.,arrct-"

rovidod that if the suspension is Iater found Lo h; uc basn

,'fUnJustif ioO and tho ernployoa is l'uIly exonerertod, tlrc
..r'pg!iod of eu.jptlnsion shalt be trrraLrrrl ae on (,uty Brli Lhe

ompl.oyoo shall bc entitlocJ to 1;l-to tlj f l'oronce bstuecr

furthor th;:r{; tho l'ina.1 orrjsrs irndor

(1) sholl [ro pacst:r,l only by th,'

gubsistortce o.Lf ouat:ce and tho otnoLurnr:nts urh.lcll ho ur'

have ruco.ived but for such suspension fol the pcriot
.Undar suspension. In other case, Lhr; cnrployee shal r

:gntitlerJ only l-o such proporf -io;r of lray anri n1 louanr

'ua ths lt'l,rnaging Director ma7 dlcirlt' :;tto-tlotu or on t

, recornmandations ol tho fnquir-y Llf'1'.icor tuherr-l such ar

jbfficor is appointed and authorislcl lr: erlquin: into t rre

rllcgations af'Ler dcrjucting tht; irnrttunt of' sLlbsistr-rnr r:

allouarrcei and rJeatness allouanci': tlrotln durl.nq tltr: pt iiod

iof suspensicrn plr:v1dcd that tho i'lan;rging Dircctor sl ;lll

':not pu"" ony order r!hich shall havo Llra af fr:ct 3f 6lrnpeI-linq

lle ornp-layea to lclund thB omoun l, tJraun Lry hinr by u.r il v ci
!ubsistencs and di-'arnass e.llout.tnco durinq the polir 'J of

3u:penoion. Ihtt authority passing ortJeLt; on tl.tc 're[-]'rt
oi enquiry sho.lL docide hou thr.'; por-iorJ til alrsence or

r|,c'rrI|rr.i,rrt i r ln lr'r LrOatCrd.

L a u-r

I or
ir im
.hB

cmployoe.

rri
: haJl bo
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be
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authority u/lthholdlng the appool shsll, inform l-hB

icanl the fact of urithholding the appaal end t're
s foruithholding lt.

?5. Aooeal must be. f oruarded to the app,-'lIato
jjuthoritv',Yr1th 9u€ dospatch:

An ai,posl uhich ls not urithhold undE:r r;r-Io 74

ho lorurorderi to the dppBllt\l;tr authorit,y urith the

ts of the lulnnaging Dltr.rctor ,rc soon ers possl Lr.Ie.

?6. Ng appg-al--.--ljgq.. aqairr:;t tlrc order u ithholdinq
aFp6al.:

No appoal ehal I
6n app€al.

?7. Aposalg not

lie aqoin:rt tho uithho) rJing

:
to Dircctors

Appeal.s shall not be addrosssd

offieers oF State Government or to tha

e 0oord personally, and any such actiotr
a brsach of di s ci pl ine.

78. Jotnt pq'tjrtiong! Tho ptovisions of rule
shall al-so apply to the extent thoy ara rolavar,t
pstitions to the Board tuhicti concern more thart one

oyos anc, aro preferred jointly by a class or group

employeos or by an aBsociatiOn or union of empl oyoes

nised by Lhe Corporation. A .jrrinL peLition ihall
t bu onter tainr:d, if,

(i) it relates to o sub.juct on urhich li, e

an il noging Dircctor. is outhorised to pacs orders
lcation f'or redregs has boon rnarjo to him.

(ii ) I b relatos to ir mat t.op rogaltlittg l-lrc

r0gs t)f uhiclr a spocific {llt.,ccJdl.lrr} ha$ [-tcrt:n 1lr', scribed
sr sny ru.Ls or instruction issutrd by tho Corlro-,:rtiunt

(ii1) lt rof atog to an irrrJividtral and .is not
t tod by him.

to the l'inisters
Director s oF

shall b'. deemsd to

Aoosalg not, to be addressod
clF f-he Stots Govnrnmant:

-o0o-
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, r^.r rrTho l(cr rIa StaLa

1. Thsge ',1:" 
|n:1_::.l"ir"".rrr"s 

AJ rouancas

civil supplies corporatr::-'";;"ron",,7unonnsBs oi' sLafl

lrrrrjstr anrl sholr sovernr;;;,,;;;;,,,', bu3iness.

f or tr,:vollinq_"" :'1"_*";":r"rrr nilr'ns re aqgr'r1 :rte of

2' Tha tor

basic pav '"0 1:l'::;':;":;t"n,,ur,r r;:riu 
'rior 

ptjrmission
l. (i) Al-I srar | ,, 

. "::",,.. ro be pcrr rrmed,

nf, gro Managing Diroctor F'r irrurnd::..,:: o" subn'itLed to
(ii) AlI T'A ' l)irrc sh0ultr-

'thn l4nnuging oi'""toi tnrouqh lno l''lanaclcr ( AcccunLs) '

(iii) No trovorrine -:::'::i';:"":";'l i":::::'
bo admigaiblc f or jourheys p(rr f orllleo tur L'

. 
rrom tho u""ot?::;";lr 

rourn"ru porrormod urithin a

dlstance of B kilome'""' ""t 
headquarters actuaL

oxponses o' uon'ou"t-l"o'"'n"-*"'"qinq 
Dtroctor sh rll be

paid' 
4. lot thl purposus .f Lhc T'A' the s tail of

Lhe Corporat'ion uf''lt br: classil'ied as-lo1louls;-

clacs' l'gi:::l::; fi:.:?:,:Tll''ll?l?:l;
,, u _ 

A1r5;5r:";::, :li:'J;"" " 
o"'

,, rrr - :iir*:::,,r 
exco'r crass r /

tl IV - All Last Ir atJs Inrployecs'

r!!r: :::l:il:";li"i!i:i:ll:,iiqi'il,:i:ill;i',*,,"
1"""'oirls :(lrl'i",,::tl'ili 'i'iri"i' 

s'tcrr ofii nr Is
attaclrr:d to Lrrrj li"" -'

oPPoinLed'

l.E:n u-9.-Ltg!--N-S''-4 -

l?i:':i'i':;\'i\,2\.

anel Q-::L:--B A9c'

ths msotl.nq of the Boarrl ol' D 'rectors

R00d tno GovornmrrrtL Cirr;uIar Ntt";5/7;f F in'
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6. Travel, bv car: Use of ou-rn oi hired car

'ior journeys by roed shell be mldo r'r'hen a Corp rrationre
uehicl-a is not availabLe. Class I and II off ic-rf s arB

,nLit.1e C to use spaclol ccnvsyance for uhich nileage at

l,hrr rato af 55 paise. per kiJ-o motro sholl- bo p'rirJ. Il
tho journoy is porfgrmod by prlLlic uorlveyaTlce rniJ-oage

at the rata of 25 palae por kilornotre shall bc paid.
Class I1I clliceis aro not crrhi. i-lecl ttl travel r-ry spcciaJ-

convayancc unlass specllicaIJ.y rjirrlctorj by tht' Managing

Dirr.lctor 1n casas of omergr:ncy. In such caio: miloage

shall tropaiLj ob thB rotg of 50 lreisrr por kilon;tre. Il
lfioy t'ravr.rl by public cDnvoyoncot filIsri9e at t re rato of

' 20 poiso per kiromotro sharl bo pairl' class li/ officcns
shsll b0 entitled lor actual bus iarro and one JaiIy

all og/a nce .

Z. lf-rySt trf!fg.!g. Clas:; I ond {-Iass II
oFficers aro entitled to trovttl by trairr in I ':lass ond alI
oLhcrs by II class. l4andqlng Dirsctor can trrvol by

air contlitionucj tra1n. Tlro r.rt'f icer sh'r1l be r.'i-iqible
lor a oingle l'af,o For thrr cl-uss of accommocjal j 'rn entilled
to and aLso actually travr:Ilod by tho cl'Ficui I'riue

incidontal choigcs at ths f'ollouring rat"s:
Class I and 1I - J0 paise par 1C km. or-part t,roroof ii'

it excesds 5 km5. subjoct lo : minimum
af 1/ 2 'Ja "iI Y e.L l ou,anco '

)q

8. If the plact; ic not connccl arJ t" rail/road
and journey cannot lle lloi'l'crr-lroci by ordinary m;r itr of conve-

yoncr.r mj.loage can be olLouicrj oL the tatt; as i:il nissibls
f t:r lravul by uu.,n or hlred car or special conu lyancc. In

such casus f,lass III ond IU of ficors uill alst; bo ;r aid
miloaqo a.Llouonco at. tho roLt, t.tf 50 Jroisc tJ(rf '(m.

25 paj.str pr:r 1[l km. or Part
i: e).coecr3 5 krn. suhj 'ct to
at l/t L'.^.

20 paisr-.: 1-rt'r 111 l<n. 'rr pirrL
iL excu.trll ! krn. sul-tj.rcL to

t rorool' lC
a mi nlmum

I ioreof if
r: ninimum oF
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f . in LIto caso ol' ol'l"icrirs cJlaruinq a l"ixod
convoyanco allou,ancc, poy{nsnL uf' travcll.-ing lIl rLlance

sha-II bo subj ocf to the rosl;riction thaL Irrn[tof l ionate
clorJuction is madu f rom thu c(]nvuyanco al Lnu/ancLi f or days

on ulrich T.A./D.A. is tlrnu.rrt I'ur lour uul;sirltr hr: ,rlr-iurrtcrs,

i0. For trovol by njr. - Rr.';imburscmu"t uf
char qas maclo as f ollou;s:-.

Actuaf plano l'arc Ilr,ts insuti,tnco l)r Lrr rj. a f r.rr

Rc.1 Iakh on production ol lrrr:u.ipLs pl us irrcidur ta.l chargus
aL 1/5 of lho standard air f arcr sub jr:ct Lo a miiimum ofl

ono daily a.l-Iouoncr: and max.inrrim ol' I j.vu lj mos tl ,.r daily
a1-Iouanco al l-lra ordinary raLrr frrr onr;h s j.ngIc ..rrurnoy.

\^ .-,'Cuilinq is nl r;o Fixed Fortlru j rrr:idtrnt;rl ch;rrgt:s :ls f olltrurs;-
CLass I 0f.ficr:rs

II ofiicors
III of licers
IU oFf icersl

- Rs .62 .5 O

- Rs.42.50

- fls.25 . 00

- 8s.20.00
1t. (a) Dailv al.ltTunncc.
Puy ofl D.A. at a lrlacti ol' hirlt strall be

requlatocJ as flo1I ouis: -
(i) If thc duraLiun of hal L

is 6 hours antl -lrtss . - No [) A.

(ii) If the duratiun rf halt .
excoods 6 hours -1/2 I.A.

(iii) If tho rjuration 0f halt
exeserjs 1.2 hours but
does not {rxcutid 24 hours - 1 D.l .

(-iv) If the duralitrn rrf hal h c:xccuds
24 hours crrtu D. /l . f or cvery 24 hr Lrls.
For flractirtn tl 21t hours at Lher r:r.l
of halt D.A. uill l.rc calcr'rl;-tr:d as
indicatorl ,abnvr.

Aqencla Itcnr llo.10 oF Bqard nrrrr.rl.inrt Liatcd I8-0-197i.
Ami:ncimcnt to D,A. rtl.Lrr{i - D.A. ftrl cuttl.inu(rus

halt in placcs 1'or moro tharr 10 rlays.
Rr.)iolvcd Lo incttrliut'irLu Llrtr ['rrt-Inu jnl rrlirrg

btr-Iou Rulrr 11 (a) in tho f. A. rul rr n['llrrt f ttt:ltnrar ion'
Nr.rLc: D./1 . f 1v1 prolongorl lrht Ls ii' tfr'r sirlnLl Il ircr, rrr.tLsir.lr-.;

horrJqrrat Luls in' tho ittLtlrust cl' Llrr: [.t.lf lr{rf I-ir-]n
uill l.r u rugulatod a:; f oJ ltrtur;3
r;-^r' 1n,r^.,^r rrJL /u u.r7J - f ul I ratu



RomoJ.nlng days at
of tha lYannq-ing Dlrector to
ovsr J0 days doponding upon
casos. Tho exo6pllon hus t
casas u.rhora th0ru Is actual
to tho Board.

Corporetl on uohlclo
employoee d(]ea not
chargos, D. A, ohall
RuIes..

Crade of olFicor

-: )1 :-

J/4 ra|a uith the
a-iIour full rateo a

thB circurnstances
be gfanted only ln
necessi ty subJsct

(O) lf tIo journoy is porformod In tho.
rrl In ony nthol uohicle ruheraby

Incur any cxpend j.tu.rL toualJo pr

bo rogulatod os psf 5t,ate ,jovern

ProvldBd that tho lolonaqing Olrsctor shall

lst
2nd

2nd

)rd
4rh

ontitled t,o tho actuoL .u"p"n"""' ol. Boardlng an I f-orf
and oll incldent,olo lncurrod in the courao of his o
dutiee subjoct to ths production of rrouchers. Whers
production of uouchers ie not possiblo the fian rqlng
Director rlay psrsonally certify that ths exp€n,Jituro
incirred. He may oxchanga D.A. for boardlng elrrJ lo
ot hlg op t lon.

fffesolvod that the provieo to clau;e .i1(
Chapter IU - T.A. Rules ofl tho koralo State Civil SuCorporation Sorvico flulea noy bo modo applicab lo in
cnso. of^journoys porformed for thts urork of thc Corpoby fho Cholrman of th€ Corporation in the capa:ity'o
Lnarrm8n (Agunda itom No.l9 of Boorrl mdetino dL. 27_

12. The T.A. ru-les of tho Corporarovisod urith sFfect lrom 1-6-Bl by rovising thallouanco ratr.rs as follorus. (Uiclo'procccdiigs
dt. 16-6-8J)

Crade

Grado (a)
Gradu (b)
[r ade

Grado

Prnennl- D n

D^

25.DO

18. BO

18.00
15. 00

1U.00

fnhancc.l rato
aorlicar,le
effect 'roin

Rs.

Rs.l0.
25.

.U ,

15.

Stato daily rllou
ratBs.

,5 0/ - par di or,r pI us
Paid Iimitoci ttr ro

Cov t. from ti,ru to
Lrr [r roductio i of v

. T./i . cJ alnrs urlll bo sr.rtLlr:rJ accordinq:y inIrr caso oi any T.ll. claims f or 6/O3 irlraady sJ..rmitic
a.r rorrs aro pnynl.rl ra.

For holl"s outsidr: tho
shalL bo pnyalrlo at tho foI-louring

' Clos:: I - Irt Dcllri Rs
actual rcn L

scr ibad by
and sulr jrcl

lsP io
'lf itrd

Jelserv

Lo tsp
t",

; ion I
: Dail

:Jo . D1-

|l
00

0u

00

nn I

00
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l9t

in
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ln othor pJ'acas Rs 'ttO/' Pr-lr cl I

LhB actuaL ront Paid limitt;d lo on

ancl subjoct lo l.rroducl-i.rrn of urrucn

For al] othor classus rJcuL-rLo Lht' Lt:

and the rant ilayabla in Dtllhi artcl ol-hor placc:

limlted to one singIe D'A'

Exccpt Lhat ttre f'lanag ing Dircctor t

entitlod to the octual ox|trnsc5, bc.rardinq anrJ

incidentals rllrilrr canrl.rirrg on tours'
'l j. lrcJvances f or rneeting Lrav'lIltn( oxpanses

for Lours may bc draun ag an'J uJhon jrrur'nays h;'ve ttr bt:

porformod. But ttclvlnc s l;tr cJrauln shrlulrl brr orj justed in

F,rIL in thc T. A. bill l"or Lhr.l nronLh r-uhich shoul rl bu drawn

, bofore Lhr.l closo ol' Llro rorlLl-l l'u'llourinq Llle mc Ith in urhicll

thr: journoy r-uas gtorl"ormr-lrJ f ailirrg urllich iurthr': '' advancos f or

travolling €lxpsrlsos uill not bo atJmissiLrlu' R;quest for

tour atJvancos should be sibmittod to Lho Manag ng Dircct'rr

through Lhc Man;rqi:r r.tF Accounts '
14' frrur roporL' A reltort t!n t'l)o ur"rk don'l

c.rr businoss Lrall$acLod tnusL Lr r': sjllbmi tLiJ{l aLrrnq rlj th Lltt'r

rospoctivo travo-l1ing rrllrltuirnco bills'

15. T.A' on transf tlr' As pr:r SLaLr.: Covcrnmilnt

rUlOS,
The ["lan'rqinq Dj r.uctor

officcr fcr himsrllI as u'rull as f
in rr,spect r]f T. /i. c-lairts' Thu

tlro contr,:f ling autholiLi"s f rrr

16. 0cCinar''r' lltudunctr

1;rof orring T. A- clritns.

( Agonda iLom. f'io.1) - AnY

ttt. 25- 11-7 8 ) ,
tl2. Ccnver'anco,all'rty rttt:r' '
t.0. 11S'l'l('J53/'lB/t jrr rlt'

oLhrrr iLt:n. Vitir' [Jorrd s rt:sn]Lrt'ir:tr

21t. ClnsitJr:r'Lrd Llru Grrvt' tlrtltrt
28-6-?8 altci reooliroti lrr antrttLJ Lll''
fi . rulcs nf i.lrrr Crrrpor'lLitln

v

r

:,

ib

JE

lEl
It!t
t:
ln'
f*
t.I l^.
I {ut

i, i:;lI Jl l

em plus
D. A.

di narY laLcrs

ui-II be

iIl bo

I odqirrq anrl

sh;I1 bc thc c "ntrollinr-1
e1 al,L r--rther otr rloYoes

Dir L.ct.rl's arD Lh0ms0lv{-rs

l-lrei r clarms.
: h;ri I irlrbsur';ccj in

exislinq rules '1 7 ol thr.lT'



The l4a naglng Dir ec tor
o{,ancs at the folloruing rates

rporation urho ou,n a Car/Motor
ut froquently at Hoadquortors rrithin a racJius of B Kms

crunF For ofFicial urork and for urhich oFfice vehi:Io. ist tts r.r rJ l"Or suCh journcyo.

AII rilflcers ofl
'6 thc I thsn thu

. ALl other ornpl oyeos - Rs.75/- p,n.
. in rosoect oi a

mot0r cycle/.;cooter.

Claes I rjnd I I - fie.2ofl p. m. inChiof f xucu{, lvr_,s. r,-,o1roct'rnf; ir car
- Ita.75/-tln r,s[,rrct

oF a motor cyclo/
gcoo t er.

o: Th6. Chlof Exocutive havlng tho i'acility of a iaro'' ths Corporarisn sharl iof'J"';;ri;;"" ro oryconVoyancs a.Llowance. Ho can uso tie-Corpoa.,,Lon
:ot-loi porsonal pyrposu ouf,inJI-tu"ioyronr o.Ra.10O/- or Rs. 15b/- dspenLJirrrl on tho e 12s of thoy:h]r1:,and subiscr to lne ri*it"ti"" or so! lrr.:n a month as onvisoged in Government iur"o.No.17764/ G2/ 66/D dt.-1-11_1t;;;- ;;;;'anancjno,rrui]l take effecr from 1_1 1_1sii ;;;;r;r.

c Follorus:-

Tho f"la n ag ing
sol j rJat cd convayance
maint,ains a privato

-t JJ .-

may sanClion con ve,,/ancg
to any onrployeo of lhe

cycle/Scooter and ntovc

Co;

f r o

S tr t-r

ColJ

ns t
BrJoF
sist
tho

noop
ath

c.1

visod thB iatus vida Boardrs rJec_ision dt, 10-11_11 ),

oI c
8Ie1
50 (

thtt r

tlr.

fLrpa
r r! l-- a

td

Diroctrtr shall ba entttted t.o a
i,l1,.,,,--^ .-^tdrrur!,rnc,r Ltt []3.1i0/_ if ho oung

- t.r 0o_

p0r:t
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IIIDIC/rL ATt trr{r/,fJtL nULt. i*-__-'._.-
1.

i; r7.1 .i. ii111y1J. i5,3

1.

irr:r,,rrnl l nrr

i" Thoy shall Lrs rjoclrr,,rl Lir lrauo ct)infr ,jill;o f orr;o
'rirn] 25tlr JunE'1974.

1l , Def init;ions:
/\ta/ "{-rtrporat.ionrr lnr.nr).:

trrrlr1.ins Cr_rrporat j;rn Limitstl.
(h) " tm;rI,tyr:osrt tnairno ,r11 iirrl,lLrynn ttl' I.ito

r Irlr.lr r0n tnl:-LUr'j 1n{J a S0vor.rrmr,rnL crD.vrrtL orr rl;.;;,rrtat ii]tr,
(c) ttAuthcrrleBd l/l(l(,ic8l. /r t t. ir rr rl nn t. .r ,iji)i)r.ts iij

C.I r'lr c Rogist,lrurJ f,iorjico] praot ionnr"

(d) "Fomj.l,ylr m€ans an eimplnyo€ rs rrJ-. f ,: nr l:lsl-Landtha .caeo_ ma;, be snd psrento .nnrj clr tl^,trnn, n Li;,i_ch.i tdf on,

iltt:u rtt.les may bs cn] l{)rl rtTlrn l(,,,,r1a I {;at.n
f ,rrir.lrsLlnn l4odlr...rl /, 1I|nrJp1161. j:..1,,.rr.

Thny shal.l apply Ll ;rI ) rrrnp.l 1r1.r,rrr:, i,l- tl 1

t.ltir f(11;;11 
^ lrl,:rl;c: I-jitrJ I

and lncl udga minor [rrnt.hBrs n,r(_i r.rnml-rriBrl
ufiolerly dependent r.r n nnrj rusirj i,t{j lrj1.r

optod chi ldren
s.t tt ra urho arr,l
o omJrl oy oe.

nplta.L or a

(a) ttMedical /rttenrJanc€r moans n{;i_r:rrrlrnr:n r.rr
at tho tt:si denr:n nl' t h- ,,,n-) -,,^- i ^". i..-r i.. -o rosidenio ol' thr.t urnprloyao inc j r.r(l-iniJ srrcittlroLir;icaJ,, b a c t e r i oI o gl c a.l , rrrdinf ,'til.li or ri Llre r r;rsthodcoxorninal;ion for thr-r purposo ol rlirrr;rirlsis and irru c ns-i-rod^nt)cossary tly tho authorissd mr.,rJicn.r atrrrnfi.!ri i'r){'r ol'olI rnedical anct surglsnL.l.ocj. lll.; gs avait,:i:lo rithr' morJical att':ndant. rrr at tho [ospiLsl or nrr rr:,,ii ir.n,)ilirovorl by hirn.

i - . (n) trPaticntlt mcans t-;mp.l rj!,r:' cr n ,..,. ., -!- ,,i.ir lamily ullr: has FalloD ill
| (9) "l''ii:disintr3t' ir!, n", rrrr: j.rrle 1rr.o1rr ir: lr1p,,,irparai.iiJns lor ruhich cnualJ.y of f ocl.rr,,, ul.tn.r,.,, ,.ui,,:ttparal-J,ons aro avnilab-le, 1t; inr;r;, f {)rr(Jrr, tnnir,.so rlr ,rl_l;r.os,
{'r;Lacl r.rs to_il i.lt plul;aratiorrs 1i ii.r:; iirl.r:r:LanLs.

5. ir 1;alir-nt sholl trrr rrnl.il.lurJ l-t: 1,.,,nr[J :jr]_
::r.tnsull.:rl. j.rin f air antJ in jr.lcL ioir f rrgn ltnirl l.rr t.l)r,l



a L t h.1.-l .sili ororJica-l atLrr|rlanl.

i;,],,;]-nr^"l,lr;.rr, {Jf ricor rrf Llrl
;i,j,"1,""n,,1 bcluur rot ul;r.-rwr I JU.f qt:On
tr..-
' ur iir) /lss j sl.arrL Surgorrrr

i;:, rl::.,rl,rti caJ pracL,,,n,,r
1r'r rva LcJ

lilsL cllr-
r;rrl Llr t. i rilt

Il::.16/_
tls.1t)/-

Ils.10/-

.)til il](lUt)nL
(lr lt jlr_ltaf,iotl.

t,

il

Ii:

6. Ih,, nnaf ,.,' ..
y;rt.rscr,rptio,," ur t1,,":o,', 

t'' llrrrrlit;iIrr"'s rrri.clr r:;rrrl

MurrJieal olf icer 'n 
nu autl){)I'ir';t:tl 1;trt1i.i6;;1 1 'rt: l' trti'rr

rr:rrnbursecJ,n 
1.rrrrl1 

chargo t-tf ltttr;lri l rrli:r;rl.ji;;r :rlr..

u/r.tIi,-]g f r r,.rtrr 1.f111 ,,r'"t'tun 
r)r' ;rrr r r r; : i , , 

' L i . r r i r i r;,,r./

:rp1.r.lication an(l c{ri 
thotistrrl rrr'rriir';lI nl. l"irrij'/1,

pr,vitjrir.j th;rL 
'rc 

,tif 
icatl's ;rI {! ; t ; , r I r r r r ( J r r I r i, Llt,:

rurz., irl;ur,r,, no,,r"l'_ttb;_r;r'rrr'rrr{.,r 
11'1,-1. 111'

).t r.l)rJ ,';rsL. i,,. i-6,,a r, 
' l'-rlrtll':ttrr i rlrt 'l(:" r,lr:rli rrr:

nf r-cr t]r.;r.r.:cr- iurr. ar:::^t 
,ri tlrirr ;t Ir'1 j1r1f ,f .i 

1,,,,,

rlialtttl..ic c-r:uqr; ,,,,,,,;;:t'u 
1'.r .u itttbu.r;r,rnrr;rrt rii ,rn i

l.irr |,L-lrr,lr.ril Iirrm. 
I bc occrritt|;rtt-i rrrl hy ct'r1. ir'ir:,;

fn-r:qlrgr-lrt€

f n LtarrL,nous

fntrarnusculor
Subscul;ancous

;;i i;;;;,,i,,, rl !.,,,.;

Ils.li/_
1/-

. ?_/*

cllr I rr l[,Alr_

.10/-

. ';/-

5/-

I,,, r'".i Surr1tr,,11.;rrr'rlri. M, licrr l
l.'f itf_: I i r,t|, r. IrIf
J r1.) rjrj t i )

I]:;

'rr l_j1r:

i ;rnr]
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/- it-;rLl irr

. i I'tnjl .,,.

l u.l r-'s .
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r I i r]

I\r lm r rrl. fjatiorrL
itl{l n t

Plec:u:
0aLut

lit,l,r l. i trrrrh.[Jr uriLJrllr,.
/1.]1,,,": rn,,rpi,.rv,,,l""r" r'ri)t'r,,r,'.,'

l;" l" l'f tlrrLucLi,,ni,(rrLc,Inns purchnsrrri-

.rllrLltr)f [:;rrrl llrrlj, r.] /rLi.r:lt i;rit 1..
rl r

'',! .''

------
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7; l-hl naxifltum amognt r,.,1, _[ r__lr nn onp.l t]).r,tashal.l ba ont.itl_orj to claim by utny rrf. cost ol. rnudicinr _;,

, cc's t r-; I' traatment and hospita-l st;o;rpaqos fr.lr e F jnanr r,:rlyurr slrall be trormally rustrictorJ trr 2 66;1[f1s r pr]y ofth': unfrloyse concr:trnr-,ri, Hc.:wsvnr, -ln oxcof{:i.onirl cilst: uhelr,rl;Luli,r'rgod frospr Lr.l iirt i.tn .ir sp(r{.t irrl l.rqaLnrnnr, ;.;,rr, ,, 
-'*"

fliJC(--rlla_ry, Llr et i.iar[,
t;n,rL_rii jas ag hi,r c.Jrr 

gir'g Dirc'r:Lr-rL rrjr)'i,r ;rr-r;ttt ntrtl< ir-.r:l sucrr

I n v , , , ,.,,-r ; r. , , - .- :- 
sirjers noc()sl;:.rry oaltcbl.n llre acl.r rf

-: -16 :^

, cXf ).uftrJitUro inr:r.rl t:,r, , by ro r;rnpJ oyr:r,

9. The v:ruch€lro in .rorrprrq{. ol. tlr.r-r arrgurrtitourcrr,s tho's6g1 of rnnrinin.,^ -...--, .' 
w'r(' crr"L'urrL:.1

-.{..-...! .-. ,. 
rodicineo purclrnrr,rti should 5o c'rslr_;nrd by tne irutho.istsd m€dica-l 

"r;",,;";;";" 
"r,,]n,r""i

havj,ng adml'nis torcd tho nrsd16j6r.

ul' L\tJ O[it[tl {ry |'r,.
B. f.l r: f rt_.o moriicel sl;Lurrrtr,rrr:s r)ntJ fil)rJi{)a-lLr';rtmcnt shol.l b, aJ_lourcr, irr cirtc:t ,,,^ ,,r;;:;",,';'-,;;;;r.,by ihn rnisconduc i c_, f. a pationL"

;rairl
ntet-
of

.10. Ch;rr.gss paid toLuorda amlrrrlnncc rh3pg611cot)\rt'ry tho paL'i.rrf t' the hosprtnt rrrrn.i I r)., r,o.i.inlrurs, rJ

tn

0D frfodrrct.t'.on of reciript grantnrl ly lrr:rrrpil,;rI .,,,;;:;; ;;,,J ,rt,iiltL r,itr ;tt/LDOri j i,tS.I I . LJ.atms ,For aLl rn.i rrrlrur.r;r.rnnrtts r,lr;rJ.l i;rrut.thin rrr:o rnonLhs
Diractor' nay ctrndonrr 

ltf'l.t-'r l'lrrr L'r:nl-ertrrt i is 'v1;1
L lro dclny, il. ;iq,,," incits'J5.

I ho

oubrn.i, t l. r.; d

lulan;:qirrrl

e s r:r v.i 11g

I,.,u r.) r
rigninq

t'i i.;lrf ttr
oi;rir:r ilri th|trt

12. Thr: CL.]rlrnr3tion li,rirrurrs l.lrLr
r(-'.iect i.llu urlrnf e rlr [,flr t. t]l rn,/
.r{ly i.ir iis Uit l-ltaIofL)i..

- O l/11-
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--r: ..: rlil l

l!.,', Dir. 2ai'j-05-2t il j T lPt

':"1

l:', i .f -- - li ::-i' ilil'ic lr r':' l: l:rt c!- ti'tiacj
.' '\,,-].-r^i.; .l- l ru..,c:' ". Q:T thJ:' :
:i,''.'-' l-,.-.i it ilJ ul]-i c'';ntl;lu: ir rn-i r' tt'- bttiiii
':i';i':. t.i',:, ;r's.nl paricci :i Ccputailli Di sti.f,

''.' j . .. :r. s.

!ll l-):nding r';ql"]rsts Irr c:rve;ranc! a L j cuenc
r! j j.1 b: crisposld of a5 p:il- ths se f ul-c3 L!l-trt r:tros,J
. j-1'!ct f rr-rn thr ciat: on .r'hich th:y hcv': appli:c fol
ccr-rv3yancLr el-l-cuancD? suijicct to el-igibility.

]tr/-
Planaginc Dir=ctor.

_
ID

AlL lianzgers I.- "--J i-r.'
fl1:r Asst.tianagers lin 

H':ad uf f ice

"*1-!, ii"t4s., A.lvls. U.Ms;
RlL J.l''is. and other staff
t-S.D.6ankino

to P.A. ta
tCI G,I'1.iI)

in HeaC 0lliie

Bsard o

,!

o)^''l^'il 6\,4
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The Boarcl of D1 qcctorg' ccrlrordti(:n in the:,
tire f ellery1r.,n . 

-- ""-" 'nleeting
9f, lhe Kerala State 

r

herd on,,,. ;. :;. ; l lJi"i.Tij.,""r

LL' r(u{e f0 in th,-.

surreDder Earned Leave
-ubject t(., a maxirnum of

at
4E,

tlre

clvll

L-.uc no .FeStf{ct1c,n as tcto the tine lds *fun;";;;;;"::"T,: be surrendered.6ne 
61"o

If, To
supplies

Leave that
J:Sil. :

sd/-

Head Offi
llon a-cler

(ane.;

Helpers

C3
c:
c:

Forwarded/By

t9l

of : the rerala istate
as belcw:- i

e"l

o_--/d o,^j

I

i

i
ll

tl

I

I

I

:

j

I

I
I
j
I

i

i

can

I

i
I
I
I
I

I
I

I
I
t
I
I
i
i

I
I
I

I



I





rpc!ltttd 3nd 69Po1ntBd

-,,'i!il-:.rt; '









a



sq*q
No.D9-9618/BB(1) -l 

= + 6.:l zo. /.I yitu

A''r ''t\ I l" ' '' '\\

S ul:r : - KSC SC
Orders

Read:- Board r

DDr1/-l--r-rr--

-_ Estt._ A-E3G**: c: Service Ru.les *issued -
s rb sol u t: ::- c:-11.1.39

As per the resc}.:ticn ef -.-he Eoard of Direc bor$.KscS corporaLion, in -Lhei r reetjnq held on 15.7.1989has resolved to amend sul: &:18 lTrr of Rufe x0 of theIlelpers Service RuIes 19?E es fcllors:_

" Earne.d .Leave -sh- I I !E *^^ r -,

l:1': .'dutv for .'".:1".TJ".:":.H.:"H::, 
iqay tor every 11 days of duty fcr t]-e remaininn 

"o.r.of servlce. provided such ].eave sl.lalt be accumuLatodonly uptp a rnaximum pcrlod for 120 d.ays,,.

H$)nce the lea.:'e accou-at
be revi sed accordirigll,.

of .the i{elpers

I

I

sd/r
Fcr anaglng Dir

copy
A11

.t

A

q

\.,,4

Reglona] I,lanagers.
ALl HcLpers for j.nformati jn.
lg]ners service Rutes 1978.A11 lranesers in ltead Office;
:o1rpa:y . e*ere tarY/Fin ance Flanager.r,.A. to Ii.D, c.l.t, A.G. It!.

ron*arde(By Order

_ G<. l^Vv,/V.t A^.1Jlrnlor Manager l

alhgJ



\'t.

COCHIN-2 O

TiiMlllRALA STATE CIVrL !u!rl,rl]9 C

N o.D9-9 58,/Bs ( 2 ) '
Dated, 28 .1 .89 '

PROCEED II'iG5

sub:- II.SCSC - Est.r - Ilnhancetrient "f.!:"i 
to llelpei-s -

Amendrnen L :rt' ir-tl"titipers ser'/ice Rules 19?8 -
orders issued -'

-. 're Board Meeting dt'15"7'89'
Ref :- MinLltes of tr

oReglonal l'lanagers will inform thls to all

concerned in their region'

lln r

Rc:gional l{anagers'

The Board of Directors of the I(SCS corporaLiorl

in their meetinE l-relrl on 15 '1 'ag has resolved to amend

Sub Rule vlI of Rul-e 10 of the Kscs corporation Helpers

Servlce Rule 19?8 as fo]l'ows:-

,,Every empLoyee (Helper) of the Corporation

sha}l bc entitLed to casual leave not exeeeditlg 15 days

ln an year with effect from 1'L'1989"'

It Is therefore informecl to all concerned that

the easual leave.of thi: Helpers' in the corporataon

r^tlLl be 15 days 1n a year with effect from 1'1'1989'

ORFCRAII'IO

Atl
Copy to:-1..

.)
Afl Helpers
nii ot""ie"ts In Jtead of

Sec retar!/Fin
P.A. to H.D,G'M'iA'G.'11'
Gcs cotPotaLion HerPers
Spare coPies.

ee/companY
ce l"lanagerl.

Service Rules 19?8 "

lrr.s/28.'1 .

E--id,J



Dated: '1 l'B'1990

L:.Uo'11t9119A

l
1To

P il dCLL t-r I N-(i 5- 
1

Sub:- K' s';' 5'Lor'or "fi?l :-::'1?""':'i""':t::t:;:"' 1978 - anrondmont Lo sorvr'" '
lssusd l 

'

. Rnarj:- Boardrs doci-sion dt'1'u''u -

' ' . ; ' ! ' ' ;' ,

l :: _ u_rnln State Clvll
^r Iho nT3t"":;:;! ;;i'docjrtu't

rtg**g*tf*r**r*ffih*
i,E \,{},y o ",, ll ri,loi:"::' ql?iii:h" ::il? 

j:it#::' ;: ", ",,
:|: I i'J"'; l:1"" i""t l; r;' i," i;.; "u'' 

"'o 
nti nuqv;r' - I .

r ie no ar ta E oo "' 
* ui ion -:t -ll'"1 :li l"'?l 

"ll. 
?l::il lli'

corrrj ns,i[.ilino-nliil;:;: :l?":?::"""!tf i-'"'"oiato orIc'cL'

;;;;": Jhc ordor t 
.knorrodgc the rocoipt

{ 61} Ragionar }tatragers should € 
'', i

rr I tlra or rler ' :sa/_ 'r' . rrunugjng Dirsctor,'
.t,it.

,n

nI1 Bogional ['lanage r s '-

col,v to: lii f,i'^bll:iiH:ltl;:
rr P.A. to rl 'u'li'd".r" '

rr D1 , D9 ancl
n 5.F. :

Engi neor

5para copies '
F orular

t\i'/14rs '.. t

o(

po/by

q)

j
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'i:i 
K tRAL A 51A.l F CIVIt 5qPi,L1L! C0Rp0RAt I0N Llt4t I I r.

trc.Uo-1)J52/9't(2)

:Ll!: -

Supplies
decided
Supplies

(a)

tb)

Inrp loyment Ixchanoe
lle lpers Service Ruio

- [stablishnent -

f{snBgor
Engineerr

Da Led: 29 --5- - r'.t.

Appo i rr L irLr

- Anlplrcir.
1978 -

period r; r

thc scaltl
regulariseiJ
probat.ion.

sd/ -
Hsnager

l(.5. C.5. Ccrporatio
nf llelpers throuqh
of CIauss B (iiii
0rders issued -

t(ea,.l: - l'fl.rrutes of .the Boerd l.feet.ing dated J1 .3.19c)2

,lhe Board of Directors of the Xerala State L.ii:corporation in its meoting n"ia'".-ii.i.92, nu,to anend clauso s (i.ii) ,r-rh;-i";;ti i[ate ciu.iCorporat.ion Helpero s.rvice'Rui"'igjsl""" tollo_-r
as Ha Iper shal I be p.rsLe,a period of e ir nbnttts cof Re.?50,/- per rnonttr

He shallrbe on prolration for a furtherIt years orter the training period inof.pay of Helpera and he,/sfie'riii-u"nerper on satisfacLory completion of

Eviry peraon xec rui t ed
as Helpet { Trainee ) fora consolidated s t ipend(aIl inclusive)

sd/ _
:Hanaging Directcr

lo

AII Rogional Hanaqers
Copy to:- All Ad;j tiona I Genera IA!l Hanagers/Executivep.A. to H.D./c.14.

D1 | D9 and D10 seatsqr

or

i
l

oer

tcl
:

-:True eopy . -

Manag

q;'J) O,,3^')
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'.i :

:ncement of dtry yL!uv... --- . ..

ti,is sub rrle'. : r I 
'

ifooe from the date of 
:

Provid ed f u rthe r tnt't',: l-T3ll'Y,",i tli1n: ti*'illlr] "' 
"

tion, unaelilt.. 
"oo 

tx. connected :ltltl "f."'llri. s,rr'/ice ri.,,ilri''s1- ")ns
ina rshiFs) conclucteo . 

bv unive rs.;iLi:ii 
"i:;il. ;;- ;; c irlt :, : l

;;;;';;;;^irins bocries yl1.L.l:,,i:?:: :;:-;cc.pt t,;,: j jiu, : _

L:;: :'";"il;'"" i:i "::"d:#:i: i r:E.y:?: :,-l;: 
": 

:' i;i i, i 
' 

;' ; ; : :-:,'

tjon therefore on.conclition th;rt-su$h:::!;t;;i-; {irt'|}e thlrr ';'rI: :
E"i,iJ't"t*tl.duties but he shdll lrot uu

narships in a YeaT'
.ti i

'tfr reqarif to the nrunber of Universitles
-',Tl,.ly;H:i:3 {i'fi ili;r,! ippr i :*1?,:?i ;i3nii'"fl |"n

:'"Hi;-;;t'ips to r'pos t-sraduat' :iTl?:;il'J"ri".""--"
case the tea che rs ::i :;k:-$^:t"*"3l""lini"l".i:{ thi scase the teachers can Ed^e u!' v+- i'-'--- -'l.i-tiOt that this"iiilJ. .r-univiersities subject :: conc- -

,iii-i"f "tiect their teaching"trotT:- 
- 

-+# rnrrr mernr:erwill not etfecE ErrE,.;

Eveqr Elnpfoyee shal'I ttpStt to tf'p:g:T-' if any mernber

or : hl s,/he r f, amr ry . t'';6ii "-: 
t 
* -:..1':i" ";il:: :l::" :rH "".- of hisr/her tamlrv rb'srrve:'*- --- OI. Cofffnlsgion agency.

gwn6 or''manages 
'an insurance agency

I

This .ofcler will come in to irorsq :-"- -'- - !
/':/!,:.1

: '., :' 
i."rqeNacrrre 

'prBrcron . '
i'

The General Manager
AII'A;G.I4s/SecretarY
eri n.lr"tto' coPies eactr):;";: ^iii- a4"7u"it Manasers (ruo

DgiDLlD6/Dto

l,

j

\
I

7'

3.D.24.3.

Manager(

l



rala $tate Civil Suppties €orparatien Linrif ed. s aFF Lt* rs

-..- .!.ii....r- j..-:,..r,:- , -. 5.?'rl:4"1 } -l I
f, -:-'-:=--:-"*_--.-:;:::.pt*t'rlrri*3'1*r*'.i*-;a* - 1 

"-.i-. 
- ::..' r- . I\, - "{5'fl,

r'l;
,1

!,I-CD. OF-FICF, 
''. 

il. No, 103ij
t.l AvELt FtiAv4N
CANOIIINAG,I{
Kticlli. dB:0 2,i' ,! j .PHONts:'OFFICE(t'AU>i)

.: I . .:l i JI70t9, !t69zj, 3t7176, gtl0ll
., | , i: I TELEX 0B85 65ISKCSC

_i ., . : : .CRAM: SUppLyCO_

Dlo.1632/91 IJt 2l- 7.95

Subr- KgCAg + Iar,nod l8ayc - gUrrender Of"^Arnr*l Lfirvc of tho Corpofrtton stnfl
cftoE rrttlrs$euVrsglgnetl'or - al'lotrd-
Ofclof! lsguodr

.-,(.- I ,. ,...:...
taot

Sanq of ttro Xer,rlr StoEG Clvlt SttoPllos 6t-
Porotlon porapmrl hcvc appl'ld tror tha turr€Ddcr of, Ea rnol.
lrarn at, ttrstr cH{tr aftci'tlrslr r|tlruootr/rar'lgoatlon

tbr'rurr€lrd.r of Eernsd tj*nrn rt qhdlt of'a govt ls
rlto tlttrqal lrco llt\rlcc.

I

$oro ts no prsvl-olon fu tlto ller8l6 9tate clvt'l-
srrppltes Coriroretlon selvlcq erler 197{ 9F lu thi-lkral9l--
stale clvll -swpllos Corporatlon Helpcn servtce 8u1el 1978
for tlro eur:rondir 9f Bar;e{t.tatvc tG crralj't of S-9c$c pe'mool
altsr ra!!.ruoot/rlrlgaqtlonr 

i

In tlrc o|non4tftrn'b to tlre rlrf,la Srrvlcr &rtsl
p.r o0 ( Fl t|p,.6rl ng.tlnr dtr 1?r?r 197fr -thfrrr lg_Dtwlslon

48.
foF

I

i

lr
:l

I

.J

tttq scsc has becn placod bolors ths Bogrral of
Dlroctors tor dqgttton snit Eortd ln {:}rrtr imeotlng help on
30.6.t9 rotolvat to surroa<lor uarnsd f,raviot lccrcta ist'ato-
clell suilplleg corporquoo ttaff lt chotE lcnEiltt rfter
rattrensrt r5 atl.pulatod 

''n 
G.o (p) tso $17/7I/tt,nrr1t 1?.?-79.

i

aaa.t2a aaa.a
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10 ydars expe!'ience as Senior Assistanl il

Senior Assistant !i



' . : : :t: .- i'. tt ;s 1'_ 1':-,; ;..,.--.1
.,-,;r;:-11;'.,-, t.a., r.:}re+d tO r'ire ti'CpOSal flrl

lt::..t, tc.l,..:], I f:r_jr:.-.jUniCf ASSistani ei kSalSC
-, :,, - -...l-'.ir,.L t-:t2.-.

."|:

"{l'a iil'.;a:nment
ii,:s a):ief':ij

I t '')r'lcr -'i i'r:: ii'-r,. 'i-r
. 1.. i, ..1 i,-'! -,,

. t . 'ii:uriF'iA;:{

: i1:. ijir:ri;*rer & iV'ianaging frj:ectc:, ii-icsC l- 1.:.1 . i..:,:i::-:ri-: 
ir+ jje r,:ri:leirr Kerai;; Fubl;c lieiu:ce (161;y,;-111ii;5.j;;i i'2. 1-r.;1

-: niritr'analthaprlg6 r ;,' ih rJi. ;j':- r ':..:r. .;; .! 179t,,;:,lii 4ri,;irr: {ilP:i , D*tr,,.,; ; ,, ..

- : '.:;,1. i; i'i ';;; 8:.!.Jl lri.--::.iiiia;,'i12. isier,i r i.' ;'r i:.:'): l

O;Ce;"reaJ

,ri ::: i,.,-i, (,.,. C; i.)+-'2.1-';;;l

]

S:ci il)l i-j f r,,';... .

i c:i..: li-irt-..:l l$

C--/'i;



It-,rt\Y
crLv '\' -

\.rrn

L

aee5 ootcAoilrooor (mj) clod
rlu. e lrDcorc.) a".4g0/20ts/rz.aotc. ojl. cl. rolorol, oilojocn cra 4a ". 23 / CE / ZAf:

ry
T".1tl3--oen: cra'i (ruoo€cu,o :l::r# enmnqgcfr li orqqiiaoncf ojtsn. a.dajtcordc-- :rT'., c,r61*"cIlceLa. m-Jcooopor_-i,., ;;:
'.etrn:r.:aa u*.*aq""Hf**,*. "ord' r':ololcr acaropci pp(.-f

c*op crudcrco

o-toco6too.t.,::::oer et . ei ("o.."oou-),".30/2010/;;;;;;;;,-

: 
.::r^" 

""., -* 
. e (o64"9or:- ) .0".05/20Elc.6.,rc.ojl.or. ponrooi.3. mroo.gca,c mi..9".ruIlqos 13.06.20€ oer nlljGV60/E **al*4. 19.09.20.18 oeJ truoodcac .,g"c6collm.r- ooccpcmrlccor"eocQ njlcclom".

gcooool

NFSA rnc^ r.^.rn.F,^^ao -.- .. -
ocsiiqoiicerco, "J;;: X:T,%:H"# Hffi *#3ffi ffi',j ffiffi;'gdooiorcro'oloereo crulnto,,r. 

_,6rdod"Jq-i ,"]".rr.i i;*:;;;floro,or@rorgdcoroicaJcc.ocrBp6rG' ogordo o4omlo po6rccrroo ogcmc(clslqlep nl-r.n.'o,tfi 
-;;;;*=*':':::_STtieco: rorq;ilacojkd GrocDJ@)cru.rcDa

u*a!+;sra";*;;;Y'"ffi$* *11?F% u ocoDooo'o s"!oa;- n rro'ro,co,.

m.rcazcaor:1ccog Jt.r'J gu6 6o6rD, *.r*rrr.ru,13_.*oq^q* c6..dE cwg
dlorcooccocgg3g nl*,ir.n",lr".l;::"^"X'j:r'dr@cm(0i "Ocmoflmccf, cocragco.eod

ud,c.uo cruoo.g.*, *"*r'S113:Jffi.mff6lDoocm' otocodcao a o*,-,orr*un,

rom;laorar rfl"^m* P*,c@rc "ir*n"J ;;Hm;.*ffm cnmrss,,
crrafua,cproonr: -".;;}-*rrff ffi;.ffi*ol*{ 

" 

"*';-;;*; 6r.dl

cx6osoocmoi o a,ai" r.J oargi eicn cdoeroccojl *r*",-o39 
n'toi'roj ocelorgcrco., 5

ggoruil gonooi .,googgolgcna.

oorEegggos groroooilrd goco"
Grocrdoco. oa.m.fl.

,/ ooonrd omr65cj)

,,.afaadate6 & occcnsl"cri n
rooaocerecs *,..n r"o a Ll H:,,ili3:g:#;?].'"."
oJlcrco oorcpem m.lmrrEo (ooeru- & 

"ii 
auqp,i ,*r:'arcoond ooo,rifl oc.dhr- caci[i 6re rio.e+ceizoeifacso;

aeutr o".rpoilrooenr (OS) c!a"i

a' \

'. \-,, tt)

t l';i .,Li

6i,ffi,
6,--t,tii$"-1




