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FOREWORD 

Expected positive effects of Gender Budgeting can be fully achieved through a strong 

commitment, effective administrative coordination and the citizen’s engagement. Gender 

Budgeting process in Kerala proved its effectiveness over the years. In our State, over the past 

seven consecutive years, gender budgeting has been stabilised with steady increase in allocations 

across traditional and non-traditional sectors of development. Some of the best performing 

schemes contributed to the sustainability of Gender Budgeting and help the government ensure 

that the budget helps achieve broader government objectives relating to gender justice. 

Integration of gender in the budgeting process enriched the approaches, procedures, monitoring 

and implementation of the schemes and improved the overall outlook of certain important 

sectors.  

Last year, the Gender Budget 2023 -24 had an allocation of 4670.22 Crore within a total 

plan outlay of 22,112 Crore. This was 21.12 per cent of the total plan outlay. Within this, the Part 

A (that covers 90 to 100 per cent women-specific schemes) had an allocation of 1479.53 (6.69 

per cent) and the Part B (includes all the schemes in which the allocation of budgetary resources 

is anything less than 90 per cent) had an allocation of 3190.69 (14.43 per cent). 

Despite the harder times of fiscal constraints, the gender component of Budget 2024 -25 

is maintained with a smaller increase. This year the Gender Budget 2024 -25 has an allocation of 

4661.51 Crore within a total plan outlay of 21,838 Crore (excluding the allocation to LSGIs). 

This shows 21.35 per cent of the total plan outlay. Within this, the Part A (that covers 90 to 100 

per cent women-specific schemes) has an allocation of 2291.69 Crore (10.50 per cent) and the 

Part B (includes all the schemes in which the allocation of budgetary resources is anything less 

than 90 per cent) has an allocation of 2369.82 Crore (10.85 per cent). This year Part A Schemes 

shows a significant increase mainly because of introduction of new schemes, new components 

and improved allocations to existing schemes that are directly addressing women’s 

developmental needs.  

Transgender Budget and Child Budget 

The Transgender Budget 2024-25 is 6.21 Crore under various schemes. For the first 

time, Kerala State Housing Board has proposed a Loan linked Subsidy scheme for transgender 

persons in their housing scheme for Economically Weaker Section (EWS). 



 
 

The proposed Child Budget for 2024-25 is 1686.85 Crore which shows a smaller increase 

over the previous year. 

From this year onwards a Performance Appraisal of Gender Budget is prepared and 

submitted as a separate document to make the efforts more successful and sustainable.  

The Gender Budgeting process has been integrated into the Budget preparations by an 

internal team of Kerala State Planning Board. Gender Budget 2024-25 was prepared by a team 

led by Ms. Mini Sukumar, Member, Kerala State Planning Board with the support of all 

divisions. Pre-budget discussions and interactions with officials from various departments, 

women’s organisations, experts in the field and politicians were helpful in preparing the Gender 

Budget. 

I appreciate their efforts and express my deep gratitude for sharing their time, energy and 

ideas to shape the Gender Budget 2024-25. 

 

K N BALAGOPAL  

Minister for Finance  

 

 

 

 

 

 

 

 

 

 



CONTENTS 

Pages 

1. Gender Budget Estimates
(Summary Statement)

1-2 

2. Major Highlights: Gender Budget
2024-25

3-19 

3. Gender Budget Statement Part A 21-48 

4. Gender Budget Statement Part B 49-105 

5. Transgender Budget Statement 107-110 

6. Child Budget Statement 111-128 



 
 

 



1. GENDER BUDGET ESTIMATES 

(SUMMARY STATEMENT)

A  Summary  statement  of  the  Gender  Budget  2024-25  with  total

allocation for women, Part A and Part B is given below.

1. Total State Plan Outlay ₹ 30,370 crore
2. Allocation to LSGIs ₹ 8,532
3. Total State Plan outlay 

excluding allocation to LSGIs ₹ 21,838 crore

Table 1:  Gender Budget  Statement:  Allocation of  State  Plan or
Budgetary  Resources  for  Girls  and  Women  (with  a  specific
allocation for Transgender persons), 2024-25

Year

Part A
90-100 per cent

Part B
less than 90 per

cent
Total

Allocation of
resources for

girls and women
(in ₹ crore)

(Percentage of
allocation to

women in Part A
to total

allocation)

Allocation of
resources for

girls and women
(in ₹ crore)

 (Percentage of
allocation to

women in Part B
to total

allocation)

Allocation of
resources for

girls and
women

(in ₹ crore)
(Percentage of
allocation to

women in Part
A & Part B)

2024-25
2291.69
 (10.50)

2369.82
(10.85)

4661.51
(21.35)

2023-24
1479.53***

(6.69)
3190.69
(14.43)

4670.22
(21.12)

2022-23
1619.82***

(7.26)
3045.38
(13.64)

4665.20
(20.90)

2021-22
1346.91**

(6.54)
2678.49
(13.00)

4025.40
(19.54)

2020-21
1509.33**

(7.30)
2300.54
(11.10)

3809.87
(18.40)

2019-20
1420.15**

(6.10)
2461.48
(10.7)

3881.63
(16.80)

1



Year

Part A
90-100 per cent

Part B
less than 90 per

cent
Total

Allocation of
resources for

girls and women
(in ₹ crore)

(Percentage of
allocation to

women in Part A
to total

allocation)

Allocation of
resources for

girls and women
(in ₹ crore)

 (Percentage of
allocation to

women in Part B
to total

allocation)

Allocation of
resources for

girls and
women

(in ₹ crore)
(Percentage of
allocation to

women in Part
A & Part B)

2018-19
1267.28*

(5.70)
1973.05

(8.9)
3240.33
(14.60)

2017-18
916.5#
(4.50)

1399.32
(6.90)

2315.82
(11.40)

Source: Annual Plan Proposals of each Department and Departmental level scheme-

wise gender disaggregated data.

Note:  #  Allocation  for  Transgender  persons  was  ₹3.00  crore  in  2017-18;

increased to ₹4.00* crore in 2018-19; increased to ₹5.00** crore in 2019-20 and

has remained ₹ 5.00** crore 2020-21 & 2021-22; increased to ₹5.8*** crore in

2022-23  and  has  been  increased  to  ₹6.4***  crore  in  2023-24.In  2024-25

allocation for transgender persons is 6.21 crore. Figures in bracket are as per

cent of total State Plan Outlay excluding allocation to LSGIs.
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2: MAJOR HIGHLIGHTS: 

GENDER BUDGET 2024-25

Gender is a cross-cutting issue in many government programs, so the

promotion of the importance of cross-agency collaboration and program

delivery  by  gender-responsive  budgeting  improves  government

expenditures. In our state, over the past seven consecutive years, gender

budgeting has been stabilised with steady increase in allocations across

traditional  and  non-traditional  sectors  of  development.  A  central

characteristic of gender responsive budgeting initiatives is that they seek

to  improve the  results  of  budgets  generally,  and gender  equality  and

women’s empowerment in particular, by focusing on key economic and

social matters that are frequently overlooked or obscured in conventional

budget and policy analysis, and decision making.  State follows a Gender

Budgeting  practice  of  gender-informed  resource  allocation  whereby

gender  assessments  inform  individual  policy  decisions  and/or  funding

allocations by various departments. Kerala State Planning Board and the

Finance Department, Government of Kerala in coordination with all the

Government  departments  prepare the  Gender Budget  document  along

with  the  Annual  Budget  Document.   The  level  of  financial  resources

allocated  to  gender-responsive  policies  varies  substantially  among

reporting departments and sectors in both absolute terms and as a share

of  total  allocation.  This  process  made  an  impact  on  developing  new

gender responsive schemes and increasing financial  allocations across

sectors.  

During  this  process  SPB encourages  all  departments  to  collect  the

gender  disaggregated  data  and  to  include  it  in  the  annual  Economic

Review  for  supporting  the  gender-responsive  policy  making.  It  needs

more  efforts  to  improve  this  unfinished  task.  The  Gender  Data  Hub

established  at  the  Gender  Park  with  the  support  of  UN WOMEN has

started the work of building up a comprehensive gender disaggregated

data base for the state. 
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Substantive outputs arising from government activities and outcomes

for gender equality, women’s empowerment and poverty reduction are

reflected  in  the  Gender  Budget  2024-25.   Government’s  continuous

commitment towards social security, development and gender justice are

ensured in prioritising people’s needs. Despite the harder times of fiscal

constraints, the gender component is maintained with a smaller increase.

This year the Gender Budget 2024 -25 has an allocation of  ₹ 4661.51

Crore within  a  total  plan  outlay  of  ₹ 21,838  Crore (excluding  the

allocation to LSGIs). This shows 21.35 per cent of the total plan outlay.

Within this, the Part A (that covers 90 to 100 per cent women-specific

schemes) has an allocation of ₹ 2291.69 crore (10.50 per cent) and the

Part  B (includes all  the schemes in which the allocation of  budgetary

resources  is  anything  less  than  90  per  cent  )  has  an  allocation  of  ₹

2369.82 crore (10.85 per cent).  This year Part A Schemes shows a

significant increase mainly because of introduction of new schemes, new

components  and  improved  allocations  to  existing  schemes  that  are

directly addressing women’s developmental needs. 

In  Gender  Budget  2024-25,  follows  the  same  classification  of  the

Gender Budget 2023-24 in presenting the schemes as (A) women’s safety

and gender mainstreaming; (B) education, skilling and employment; (C)

health  and  social  security;  (D)  gender  friendly  infrastructure.  Major

highlights are presented below under these categories. 

A. Women’s Safety and Gender Mainstreaming

1.  Nirbhaya  programmes  are  implemented  based  on  State

Nirbhaya Policy. Functioning of various homes under WCD,

including the model  home,  entry  homes and other support

systems  for  POCSO  survivors  are  implemented  through  a

comprehensive approach.

2.  Immediate  relief  fund  for  survivors  of  violence  has  been

implemented  effectively  in  the  state  to  provide  immediate
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financial assistance to the victims of sex crimes, acid attacks,

Domestic  Violence (DV),  Gender-Based Violence (GBV) and

so on.

3.  A  new programme named Menstrual  hygiene  initiative  for

empowering girls will be implemented in schools. This is to

promote  and  ensure  menstrual  hygiene  and  awareness

among girl students and implemented as a component under

the scheme Student Centric Activities in school education.

4. A new scheme Establishment of Creches in workplace as per

maternity  benefit  Act is  formulated  through  restructuring

Anganwadi centre to serve as a crèche for children less than

three years of age and to pre-school for children aged 3 to 6

years and also a safe place for adolescent girls after school

hours who need a place of safety.

5.  Community  Policing  –  Pink  Protection  Project  –  was

introduced  in  2022-23  in  the  State  for  the  protection  of

women in public, private and digital space. A new scheme is

introduced for setting up new computer lab in Kerala Armed

Women Police Battalion.

6.  Psycho  social  service  for  adolescent  girls  is  an  important

ongoing scheme of Women and Child Department. It aims at

providing  assistance  through  engaging  psycho  social

counselors in schools and measures to upgrade thier skills.

This scheme has given an allocation of 51.00 crores in the

budget 2024-25.

7. Kerala State Film Development Corporation (KSFDC) under

Department of Culture  had launched the initiative 'Cinema

for  Women  Directors'  in  the  financial  year  2019-20  to

increase the presence of women in leadership roles in the

film industry. Rs.3.00 crore rupees is the allocation for the

cinema of  women Directors every year at the rate of  1.50

crore per film. Eight films were produced over the last four
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years  which  won  several  awards  and  film  festival  entries

within and outside the country.

8. Samam cultural initiative for gender equality by Department

of Culture intended to prevent the atrocities against women

and children and to promote women’s cultural expression is

continuing with an increase in allocation.

9.  A  scheme  named  Fellowships  to  Various  Art  Forms was

started  under  Culture  Department  with  a  strong  women

component  for  awarding  fellowships  to  artists  in  various

categories of folk arts, classical arts, performing arts and fine

arts through Directorate of Culture.

10.State-wise  vehicle  tracking  platform  for  safety  and

enforcement  under  Nirbhaya  framework  –  to  enhance  the

safety of the women and the girl children by equipping all the

public passenger transport vehicles with intelligent devices

and emergency buttons for raising alert in case of emergency

introduced in 2022-23 and continuing.

11.Gender  Park,  with  a  Gender  Data  Hub established in

collaboration with the UN Women along with the heritage

museum and gender library, has ensured continuous support

for women. An initiative for engendering urban planning is

also started with UN Women support.

12.Self-defence  programme  for  girls  through  promotion  of

sports disciplines like Kalarippayattu, Taekwondo, Judo, and

Karate  for  equipping  our  girls  to  save  themselves  from

violence  and  enabling  them  to  excel  in  national  and

international tournaments is a continuing scheme in Sports &

Youth affairs.

13.Programmes  for  combating  violence  against  women  –

Bhoomika (Medical care for victims of violence/social abuses,

immediate relief fund for victims of violence, psycho social
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services  for  adolescent  girls,  181  Women’s  Help  Line,

Swadhar Greh (institutional support   for women victims of

difficult circumstances) and Ujjwala (prevention of trafficking

and to rescue, rehabilitate and reintegrate the victims)  and

Immediate relief fund for victims of violence are continuing

schemes. Bodhyam – Gender Sensitization Training for Police

Personnel is an ongoing programme by KSWDC.

14.Gender  awareness  programmes  by  Women  and  Child

Department  (WCD),  Kerala  Women’s  Commission  (KWC),

Women’s  Development  Corporation  (WDC),  assistance  to

after care programmes are continuing schemes in the Gender

Budget 2024-25.

15.Hub for  Empowerment  of  Women (state  share  scheme for

CSS), which aims to facilitate inter-sectoral 12convergence of

schemes  and  programmes  meant  for  women  both  at  the

central, State and district level with the mandate to create an

environment in which women realize their full potential.

16.Sakthisadan is a new central scheme implemented by WCD

( 60:40 ) for giving assistance such as rehabilitation, shelter,

food,  clothing,  medical  treatment,  counseling,  legal  aid,

guidance,  vocation  training  and  support  to  enable  for

readjustment  with  family/society,  preventing  trafficking

through  social  mobilization  and  involvement  of  local

communities,  facilitate  rescue  of  women  from  place  of

exploitation  and  place  them  in  safe  custody  and  facilitate

repatriation of cross border victims to their native country.

17.Women volleyball academy and women football academy are

two important continuing schemes by Kerala Sports Council

which enable mainstreaming women into the field of sports

and games. 
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B. Education, Skilling and Employment

A major share of the gender responsive programmes is from this

category. Number of schemes and total amount of allocations across

various departments and sectors represent the importance given to

women’s education, skilling and employment. Most of the departments

have women-specific schemes and women components, special focus

programmes for transgender community or inclusion of transgender

persons  into  general  schemes.  Many  of  the  schemes  are  ongoing

schemes that ensure continuous support and sustainability. 

1. Scheme  for  Her  Empowerment  in  Engineering  Education  (SHE)

was initiated at Government Collage of Engineering (GCE) Kannur.

The SHE programme proposes to enable girl  students  to realize

how much potential they have and provide support they require to

become great leaders in technical fields. All the activities of SHE

are in alignment with the vision ‘To create professionally successful

and  personally  fulfilled  Women  Engineers’,  catering  to  girls

aspiring  to  be  engineers,  girl  students  undergoing  engineering

courses and women engineers. In 2024-25, the department aims to

extend the scheme to all higher education institutions under DTE.

Accordingly,  funds  are  allocated  for  various  programmes  under

SHE initiative.

2. Nurses  from  Kerala  were  much  recognised  and  appreciated

globally during the pandemic. Major interventions are proposed to

improve the facilities and modernisation of various nursing schools

which  includes  strengthening  of  labs,  procurement  of  materials,

capacity  building  for  faculty,  maintenance  and  renovation  of

buildings.

3. Kudumbasree  Mission  remains  the  most  successful  scheme  in

reduction of poverty in the state, mobilizing women and ensuring

their  livelihood.  Kudumbasree  spearheads  community  based

intervention  of  poor  women with  focus  on  self-help,  demand-led
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convergence  of  available  services  and  resources  under  the

leadership of the local governments. 

4. Co-operation, agriculture, animal husbandry and dairy development

is a major sector to create employment opportunities for women

and enhancing food security in the State. 

5. Cooperative’s  Initiative in Technology-driven Agriculture(CITA)co-

operative initiative in technology driven agriculture by Department

of Co-operation,  Government of Kerala,  will  support directly and

indirectly  women-oriented  groups  and  organisations  through

financial assistance to Primary Agricultural Credit Society (PACS)

for  the  promotion  of  self-help  groups  (SHGs),  incentives  to  the

SHGs  promoted  by  PACS,  SC/ST  Co-operatives,  and  women  co-

operatives, direct and indirect employment generation to women

and women oriented groups and organisations.  This  will  also be

beneficial  to  3,71,873 women farmers in  79,679  Joi12nt Liability

Groups  (JLGs)  engaged  in  group  farming  formed  by

Kudumbashree.1 

6. Farm  plan  based  production  programme –  to  increase  the

productivity  of  individual  farms  through  multiple  cropping  and

farming  systems  has  a  strong  women  component  of  50%  that

directly benefit women is continuing. It is envisaged that 50 per

cent of beneficiaries of the scheme will be women.

7. Schemes,  with  respective  percentage  of  share,  for  rice

development (33 per cent), vegetable development (33 per cent),

development of fruits, flowers and medicinal plants (25 per cent),

organic farming (10 per cent) and support for farm mechanisation

(15 per cent), have ensured women component in the agriculture

sector. Allocations for rice development and vegetable development

have increased considerably.

1  Data as on January 24, 2024 from Kudumbashree, Government  of Kerala
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8. Animal  Husbandry  department  is  implementing  a  scheme

Kudumbashree  Linked  Forage  Programme  and  Establishment  of

Fodder Demonstration Units

9. Backyard  poultry  development  project  through  rural  women

(KEPCO-Ashraya)  is  the  scheme  under  Kerala  State  Poultry

Development Corporation which provides a subsidiary  income to

widows  and  destitute  through  backyard  poultry  production  and

support  for  attaining  self-sufficiency  in  the  production  and

consumption of egg and meat in the State.   

10. The dairy development schemes of commercial dairy and milk shed

development  programme,  cattle  feed  subsidy,  production  and

conservation of  fodder in farmers’  fields  and dairy  co-operatives

per cent allocation for women beneficiaries decreased this year. 

11.In  fisheries,  a  major  subcomponent  of  the  continuing  scheme,

namely,  basic infrastructural facilities and human development of

fisherfolk, is  providing alternate or supportive livelihood activities

for  fisherwomen  which  include  providing  support  to  the  new

fisherwomen groups for alternate livelihood activities and to ensure

the sustainability of already assisted fisherwomen groups. It also

includes the provision for providing working capital assistance to

fisherwomen by  forming  JLG based  on  fish  landing  centres  and

marketing centres. The Department of Fisheries with the support of

the  Society  for  Assistance  to  Fisherwomen  (SAF)  ensures  the

implementation of the scheme.

12.It has  tried  to  augment the  entrepreneurial  competency  among

fisherwomen  by  encouraging  microenterprises  by  utilising  local

resources.  SAF  has  formed  small  activity  based  groups  of

fisherwomen and extended financial, technological and managerial

support to set up small enterprises suitable for the local area.

13.Samudra  is  a  component  of  the  scheme "Modernisation  of  Fish

Markets  ,Value  Addition  ,Post-Harvest  Activities".  An  exclusive

transportation facility for women fish venders initiated by Fisheries
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department  and  Kerala  State  Road  Transport  Corporation  in

Thiruvanathapuram  district  is  a  great  endeavour  in  supporting

them  and  empowering  them  by  providing  them  free  logistic

support.

14.Silk  Samagra  scheme  (CSS)  is  to  scale  up  production  of  silk,

improving the quality and productivity and also to empower socially

and economically backward families through various activities of

sericulture  in  the  country.  It  is  continuing  with  50  percent

earmarked for women

15.Industries department has a scheme, Local Economic Development

and  Sustainability  of  Enterprises with  a  10  percent  component

exclusively  for  women.  Scheme  envisages  the  sustainability  of

enterprises and local economic development through integration of

various activities of departments and agencies.

16.In industries, scheme, named  Special Package Scheme for Micro,

Small  and  Medium  Enterprises  (MSMEs), envisages  providing

formal assistance to functional MSMEs (in their running stage) and

providing support for scaling up of existing enterprises from micro

to small enterprises and small to medium enterprises. This scheme

is  beneficial  to  women  entrepreneurs.  Women  Entrepreneurship

Mission by KSIDC has a substantial allocation for giving  financial

assistance to women entrepreneurs in Kerala.

17.International Centre for Free and Open Source Software (ICFOSS)

provide support through gender and technology hackathon, back to

work, women winter school and summer school,  virtual training,

campaigns  and  fellowships  in  their  gender  technology  initiative

component.

18.Kerala Start Up Mission has been fostering & ample promoting 
women entrepreneurs in the technology domain by providing 
technical, financial, business connect and intervening policies for 
the enterprise to start, scale and accelerate in Kerala and 
successfully implementing Youth Entrepreneurship Development
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Programme with Women Startup Pipeline. It Supports 500 women

innovators to start up and manage their ventures. The Women Start

up Summit 2023 had been organised on 29th September 2023 and

1112  registered  for  the  event,  including  founders,  investors,

mentors, students and other stakeholders.

19.Kerala University of Digital Sciences has a scheme - Innovation and

Technology  -Women  Incubation,  Startups  and  Entrepreneurship

(WISE) to empower women through entrepreneurship.

20.Responsible  Tourism  Mission  started  Women  Friendly  Tourism

Initiative in the state.  RT Mission started an initiative to convert

Kerala as a 100% Women Friendly Destination.  This project focus

to make a network of 1,50,000 women community members which

will  ensure  30,000  new  job  opportunities  for  women  through

10,000  women enterprises in tourism sector . UN WOMEN also the

part of this initiative on the basis of gender inclusive tourism. 78

destination’s safety assessment completed as part of this project.

Various Training for women community members also completed as

part of this project.

21.Kerala State Chalachitra Academy is venture into a non-traditional

sector  of  employment  through the  introduction  of  an  innovative

new scheme ─ Employment training for women in technical field of

cinema, to provide employment training in technical field of cinema

for women is continuing.

22.Kerala  Lalitha  Kala  Academy  and  Kerala  Sahithya  Academy  are

organising  workshops  and  camps  for  artists  and  writers  from

women  and  transgender  community  to  support  them  for  the

development in film and television media and for the promotion and

development of Malayalam language and literature.

23.Renaissance Scholarship – Special Scholarship for girls who have

lost a parent or both by providing financial assistance for education

to girls from other backward classes will be continued.
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24.NORKA introduced a scheme named Subhayathra in the year 2023-

24,  to  help  young aspirants  to  fulfill  their  overseas  employment

dreams. (1)Foreign Employability Skilling Assistance (2) soft loans

to  potential  emigrants  to  meet  preparatory  expenses  related  to

employment migration. This is 50 percent earmarked for women

and  highly  beneficial  for  women,  especially  for  the  educated

aspirants.

25.Ayyankali  Urban  Employment  Guarantee  Scheme  is  intended  to

address  the  unemployment  and  under-employment  problems  in

urban society. The objective of the scheme is to enhance livelihood

security  in  urban areas  by  providing at  least  100 days  of  wage

employment to every household whose adult members are willing

to do unskilled manual labour. 50 percent of the beneficiaries are

women.

C. Social Security and Health

Social Security and health is considered as the strong basement for the

better  status  of  women in  Kerala.  Access  to  gender-responsive  social

protection has positive impact on women’s and girls’ empowerment and

opportunities. 

1. Income Support to Workers in Traditional Sector Activities scheme

was introduced to  give  financial  support  of  ₹ 1250/-  to  workers

engaged  in  the  traditional  sectors  of  Beedi,  Khadi,  Etta  and

Pandanus,  Fisheries,  Fish  Processing  and  Coir  in  the  State.  75

percent of the beneficiaries in this scheme are women.

2. Social  Protection  for  Un  organised  Sector  Workers-  Maternity

Allowances to workers in Un organised sectors has been provided

through various Welfare Boards.

3. A scheme for ensuring the social security of the elderly people in

the state, Prasanthi Senior Citizens Help Desk and Victim Support
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Cell will  be  introduced  by  Police  with  a  significant  gender

component.

4. For  giving  insurance  coverage  to  all  Anganwadi  workers  and

helpers, the Ministry of Women &Child Development has initiated

insurance schemes such as Pradhan Manthri Jeevan Jyothi Bheema

Yojana and Pradhan Manthri Suraksha Bhima Yojana to cover all

anganwadi workers and helpers and the funds are allocated for this

purpose.

5. A new Self-employment Scheme is introduced to provide financial

assistance for self-employment to widows belonging to OBCs. Any

venture that can be carried out profitably can be sanctioned on the

basis of its feasibility.  A similar scheme is introduced to provide

financial assistance for self-employment to widows, divorcees and

abandoned women belonging to minorities.

6. New  components  were  added  to  provide  capital  subsidy  to

entrepreneurship  programmes  in  dairy  farming  as  well  as  to

purchase electric auto for women of economically weaker sections

among Forward Communities.

7. All Transgender People and people’s with disabilities are included

under  the  health  insurance  scheme  Karunya  Arogya  Surksha

Padhathi (KASP) from 2023 -24. 

8. A  significant  increase  in  allocation  is  made  in  Augmentation  of

facilities for early detection /treatment of women oriented cancer

(Regional Cancer Centres). This is to enhance the facilities for early

detection and prompt treatment with high precision and less side

effects of women oriented cancers.

9. Breast cancer and cervical cancer are the most common forms of

cancer among women accounting for more deaths than any other

cancer. Cancer screening tests are an important tool to combat this

cancer-related  morbidity  and  mortality.  A  state-wide  screening

campaign  will  be  conducted  by  Health  Services  Department  to
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address  the  issue  as  part  of  NCD  control  programme  and  in

association with Cancer Centres

10.All major schemes in health sector are continuing with enhanced

allocation. All systems of medicines – modern medicine, ayurveda

and homeopathy have women-specific schemes in which funds are

ensured  for  infrastructure  development,  faculty  improvement,

treatment facilities and nutritional support.

11.In  Ayurveda,  financial  support  for  the  gynaecology  and

management of children with disabilities has been increased four

times to expand its reach and coverage.

12.Mental health programmes have been given importance to address

women’s  mental  health  issues,  treatment,  counselling,

rehabilitation and community interventions. District mental health

programme  has  a  special  programme,  Amma  manasu,  for

addressing issues related to  post-partum depression among new

mothers.

13.State has a significant number of social security schemes and social

welfare  institutions  for  providing  care,  protection  and

rehabilitation. Women constitute the majority of this sector either

directly or as caregivers for persons in vulnerable conditions.

14.SARANYA  is  a  Self  Employment  Scheme  for  the  Registered

Unemployed  Widows/Deserted/  Divorced/Unmarried  Woman  /

Unwedded Mothers, Differently Abled Women, Wife of Bed ridden

Persons.

15.Providing Protein rich Noon meal for all  trainees of women is a

unique  social  security  programme  for  ensuring  the  health  and

stamina of young women technicians.

16.Aswasakiranam scheme provides assistance to caregivers, largely

women  of  physically  and  intellectually  challenged  persons,  and

Snehasparsham scheme includes rehabilitation of unwed mothers
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and  their  children.  These  two  schemes  are  directly  benefitting

women.

17.Three  major  schemes  in  social  security  and  welfare,  namely,

National Institute of Speech and Hearing (NISH), Vayomithram and

Anuyathra support the people with speech and hearing disabilities,

the aged and for early intervention and management of disabilities

respectively. A large number of women are beneficiaries in these

programmes who contribute as caregivers, technicians, therapists

and  managers.  Allocation  has  been  increased  in  all  these

programmes in Gender Budget 2024-25.

18.Continuing  schemes  of  unorganised  workers’  social  security

scheme, health insurance for interstate migrant workers (AWAS),

Vimukthi  –  de addiction Programme, comprehensive package for

the  victims  of  endosulphan,  Karunya  Arogya  Surksha  Padhathi

(KASP),  cancer  care  programmes,  pain,  palliative  and  elderly

health  care,  health  and  education  support  programmes  for

Scheduled  Caste  (SC)  and  Scheduled  Tribe  (ST)  communities,

various  marriage  assistance  schemes  and  financial  support  for

maternity are also providing support to women in Gender Budget

2024-25.

D. Gender friendly infrastructure

Women and transgender persons face numerous barriers when trying

to  access  basic  services,  such  as  education,  health,  economic

opportunities and social participation. Poor infrastructure can worsen the

situation,  limiting  access  to  resources;  constrain  them  to  gain

opportunities and limiting access to public spaces. Gender concerns in

infrastructure have been gaining focus much slower than other gender

needs  in  our  society.  Earlier  Gender  Budget  initiatives  created  some

impacts in the infrastructure sector. All on-going infrastructure projects

for women are continuing. Major schemes are related to housing, under

LIFE  Mission,  Pradhan  Mantri  Awaas  Yojana  (PMAY),  and  housing
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schemes  for  SC/ST  /  OBC  communities  addressing  their  economic

deprivation and landlessness. Some of the earlier infrastructure projects

are completed and some others are nearing completion in universities.

More such hostels are needed which would be beneficial for women.

1. PG  Hostel  for  Women is  an  important  scheme  in  housing  for

providing better, safe and secure accommodation facilities to the

working women /those pursuing higher studies at affordable rates.

2. Rental  Housing  Scheme  for  Government  Employees  in  KSHB

owned  Land  is  a scheme  by  Kerala  State  Housing  Board.  This

scheme is  intended for  constructing residential  flats  as quarters

which are to be allotted to Government employees on rental basis

in the  land owned by the  Board in  Wayanad and Kozhikode.  40

percent of the scheme is earmarked for women.

3. The  programme named ‘Thanteyidam’(My own space)  by  Kerala

State  Housing  Board  aims  at  providing  houses  to  the  homeless

children living in government/non-government welfare institutions

who have to leave these institutions once they attain 18 years of

age. Kerala State Housing Board would implement the scheme in

collaboration  with  the  Department  of  Women  and  Child.   The

already constructed /being constructed houses of Housing Board

shall be allotted to Thanteyidam beneficiaries. Priority will be given

to  survivors  of  POCSO.  50  percent  of  the  houses  under

Thanteyidam project should be given only to women.

4. The  Loan  linked  subsidy  scheme  is  a  scheme  that  the  Housing

Board intends to implement to realize the dream of owning a house

for those belonging to LIG/ MIG1 category who own at least 3 cents

of  land  and  have  taken  housing  loan  assistance  from  any

nationalized  bank.  While  implementing  the  scheme,  transgender

persons may also be considered if the need comes through Social

Justice Department.
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5. Sakhi  Nivas  (State  share  scheme  for  CSS), aims  to  ensure

availability of safe and comfortable accommodation for women who

have  to  live  away  from  their  families  due  to  professional

commitments, working women and other women pursuing higher

education  or  training.  This  is  actually  a  revamped  scheme  of

Working Women’s hostels.

6. Modernisation  of  subordinate  courts  scheme  has  a  women

component  added to  the  scheme which  includes  renovation  and

construction of public washroom with special facilities for women,

children  and  differently  abled  persons  and  for  providing  other

infrastructural facilities.

7. Nirbhaya programmes  –  construction  of  women  and  children

homes,  Nirbhaya shelter  homes,  and  One  Stop  Centres  are

continuing schemes.

8. Studio Apartment for working women in urban area is an important

initiative  by Labour Commissionerate for  providing good quality,

decent and safe accommodation for working women across Kerala.

This scheme is continuing in Gender Budget 2024-25.

9. Ente  Koodu scheme  by  WCD  aims  at  providing  overnight,  free

shelter to women and children who reach the cities.

10.Vanitha  Mithra  Kendra  (Working  Women’s  Hostel)-  KSWDC  is

presently  operating  11  Working  Women’s  Hostels in

Gandhinagar, Kakkanad, Mananthawady, Perinthalmanna, Manjeri,

Kannur,  Thiruvanthapuram, Tirur,  Kozhikode, Pathanamthitta and

Palakkad. The Safe Stay programme of the KSWDC aims at making

available safe and affordable accommodation for women in hostels

and economy hotels existing across the State. A comprehensive app

has been developed by the name “Safe Stay” for public access for

checking  room  availability,  comparing  room  tariff,  facilities  and

reservation. This  programme  is  helpful  for  women  who  are

travelling alone for both personal and professional purposes.
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11.Under  Gender  Budgeting  scheme  of  Public  Works  Department,

women-specific  scheme  for  providing  the  basic  amenities  and

additional  facilities  for  women  in  public  places  and  offices  is

continuing in Gender Budget 2024-25.  
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