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INTRODUCTION

I. the Chairperson, Committee on Public Undertakings (2023-2026) having
been authorized by the Committee to present the Report on their behalf, present
this omenns " -lo*rh Report on the Action Taken by the Government on the
Recommendations contained in the Ninety Sixth Report of the Committee on
Public Undertakings (2019-21) relating to Transformers and Electricals Kerala
Limited, based on the Reports of the Comptroller and Auditor General of India for
the years ended 31% March, 2013 and 2014

The Statements of Action Taken by the Government included in this Report
were considered by the Committee in its meetings held on 16.08.2023 and witness
examination conducted on 16.07.2025.

This Report was considered and approved by the Committee in the meeting
held on 29.09.2025.

The Committee place on record their appreciation for the assistance rendered
to them by the Accountant General (Audit), Kerala, officials of Industries
Department and Transformers and Electricals Kerala Limited who were present
during the examination of the Action Taken Statements included in this Report.

_ A
. E. CHANDRASEKHARAN,
Thiruvananthapuram, Chairperson,

R9:0.4.2025. Committee on Public Undertakings.




& % " 0&( ( +& ". 23 ) $ (

+$$ "& + "& & ( ;9 C 9% ' $$& *2/&+
"&H 8, I"&# 'S " [+ &+ &$8&
2" (% ' ( $% /" & Uto&" (3"
7, "7 <
( &3 &( % ' ( $3%& 8+ & #
98: 0" % & ( * 53 ;. ( % + "&
(& +3$ "& [ *& 1%'$ () $

*&( %& "I( +$% "&

( $%& 789 + & ( %& +& '$ (
)$ "& S &# (] 9= 7" )& +'$ ( "&+&"/
*& 1%"$ " ""$ "+ & &B& & &
$ &#(/ 9> !

( $$& "++% ( & ( +$% "& O0&(* "3
. ( +8% "& " ( W& *&(23( ) $ 'S
& %



<
)
! ) |
I I " #$5$5%&$
I I !
I #$5$5%&$ #$$&S$ ! I
1
+
) )
(!
" HEE%& $
! ) I +
/
)
!
)
+
+
"l
) !
+
1
234 234 ) [
51 4 + ) I
) " I 7




%




" )
)
) )
)
!
!
234
7 *$ #SH,
! 6!
) 234
)
4 ! 6 !
!
+ (! +
(! !
< <
!
0 !
/
)
0
) ! 4
! 6 !
! 2340
! 6 !
"1
!
g
" 2& >4
>
! (!
I +
6 L+



?> " 2(!
6! | @+

/| "<
8!
N
0 - )
) ) :
)
< |
/
)
0
)
I
)
!
)
) !
8 ? @ ,
! !
|
| !
;|
/
!




I #A ) [ +
) !
#HE # 234 6
)+
)
& ! ) |
" 8B #$HH&H*
! #A 8B
HEH*&H, !
#: &HA+
! !
/
)
0
&
I
! #A 1
! =
! !
) )
(! !
| ) =
) +
) ) ) AS !
")+ L D
! ) @ 6



| | "
"
234 A
)+
B |
#$ '&#$ ;%0
HEHPEH A
HOH &ttt ,
HEHHEH* *0/p
HEH*QH: .
+
miun !Il
2 2
|
[ L
!
|
+
| !

(! !

) " " +
!




(

%

%




+ P
I+ >? @  *A<#SHH</

'S #SHA+
o 6 " /
) ?6/@) ! !
! ) | 234
! )
/
)
0
! ) !
I 234 |
)
+
! 1
234 =
234  F# )
!
234
/
!
) 1
234
G -1t "
) ) ! |
) )




H 6 ' 6-
I+ ) )
! H G I
! (! !
!
) 3 ? @ !
[ o
234 4 !
)
! !
% "
I & 234 5&" 234
) ) !
(! .
| ) H ) 234+
I'H )
[
!
! ! !
[ ! [ [
!
) ) ! 6 "
! / ?6/@ )
) ) ") L
I+ moom
| | !
! ! 1
)
o $
+







n +

I " #E'&#

)F
#S$ '&#
/ >
&
> &C
> n&H
HSHP&H
> &%
"o | )
2 " )"
: A<& )
+ *$<& !
2 2 "
)II
> 4+ 3
)
> >
>
)
4 >
76 @ C<#$ </
$$%HS )
n > _
) Hit
>
I -
) +
#
) "=
5

$ SCH#P# )




; xﬂg

18

and the Long Term Sez‘f!ememfg
was approved by Government of|
Kerala. The total agreed strength
of workers is 514.

13 |The Committee notes that Public Sector|TELK has already sponsored an
Undertakings are legally obliged to Ambulance and a, Dialysis
invest a fixed portion of their profits for |Machine to Govt. Hospital, Aluva. |’
social service activities and recommends|As observed by the PUC, CSR
that TELK should accordingly invest a activities shall be carried out as
portion of its profits in CSR activities and|per  the  provisions of the
\should purchase an ambulance for a|Companies Act, 2013.

| \hospital inside the State. '

E. Chandrasekharaﬁ;

Thiruvananthapuram, Chairperson,
Committee on Public Undertakings.
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TRANSFORMERS AND ELECTRICALS KERALA LIMITED
ANGAMALLY SOUTH P.O., ERNAKULAM DISTRICT.

EXTRACT OF MINUTES OF THE 309" MEETING OF THE BOARD
OF DIHECTORS OF TRANSFORMERS AND ELECTRICALS HERALA

LIMITED, ANGAMALLY HELD ON 21-03-2017 AT 12.00 NOON AT
MASCOT HOTEL, TRIVANDRUM. '

Minute No. B/309/H1

. Enherneement of Daily wapge rate and attendance based payment of
i temporary employees engaged through Employment Exchange

Hoard noted that the Company has been engaging lewporany workers

directly from the list of candidates sponsored by the District

-If;' Employment Exchange-as per Mq@:ment in order to cope up with
shortape of manpower in - various areas of Production and
Administration which includes Electrician, Fitter, Welder, Machinist,
Stencgrapher, Driver, Security Guard, Helper, Sweeper, Cleaner etc. [t
! was 2!so noted that the existing daily wage rate for all temporary
ol employees engaged through Employment Exchange except Helper,
: Sweeper and Cleaner is Rs.365 and for Helper, 3weeper and Cleaner it
is Rs. 130 Fﬁusid&s, they are also paid a Special Attendance Bonus of

- e

=S Rs 17 per day for those who have 100% attendance in a calendar
mon. . and Rs.120/- per day for those who work for 20 or more days
but =t having 100% attendance in a calendar month.

Roard was informed that in spite of the above payments, daily
attendance rate of temporary employees is only 72% overall, which was

@:';! ups~!ing Company's production targets.

: It wi also informed to the Board that while recruiting temporary
empl.vces through Employment Exchange under these categories; the
turnout ratio is considerably low (below 20%). Besides, most of the time

. TELY pets those who could not get in to other Companies since TELK
' A . paymont is relatively less which affects the quality of manpower., ' .

Ho=r! was apprised that for the dream production target envisaged for
2017-18, a stable and rthab!le. mrld'urcﬂ of temporary empiﬂyewzs

engq sl through Employment Em:h::.ngt was requiréd.

M
5 .
(o

In vizw of the above and in order to overcome the reduced turnout ratio
- views and to reduce absenteeism, it was decided to revise the
Wape Rate s= well as the Attendance Based Payment as shown

e f 01.0¢




Certified True Copy

« Daily Wage Rate revised from Es. 363 and Es.330 to Rs5.475 and Ra430,
ively. :

:cagi:ﬁtzial !:;.ttcndénc:: Based Payment of Rs.150/- per day to those who have
100% attendance in a calendar month revized to Rs 175/ per day.

s R5.120/- pe dﬂ}’ now being paid to those who have 20 or mare days
attendance: but not having 100% attendance in a calendar month revised to
Rs.125/- per day ‘or those who have 22 or more days. -attendance in &
calendar menth.

i For Transformers & Efactricals Kepgla Ltd.
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TRANSFORMERS AND ELECTRICALS KERALA LIMITED
ANGAMALLY SOUTH P.0., ERNAKULAM DISTRICT.

J§ e : ! sl EL il Eodll Bhash y LEav 1) i 4 >

Board noted the Company n.;_'h_u:en engeging temporary workers
directly from the list of candidates sponsored by fthe District
ﬁﬂi Enployment Exchange-as per requirement in order to cope up with

b shortage of manpower in . verious areas of Production and
Administration which includes Electrician, Fitter, Welder, Machinist,
 Stenographer, Driver, Security Guard, Helper, Sweeper, Cleaner etc. It
was also noted that the existing daily wage rate for all temporary
employees engaged through Employment Exchange sxcept Helper,
Sweeper and Cleaner is Rs.365 and for Helper, Sweeper and Cleaner it
is Ra.330. Besides, they are also peid a Special Attendance Bonus of
Rs.150 per day for those who have 100% attendance in a calendar
month and Rs.120/- per day for those who work for 20 or more days

but not having 100% attendancs in a calendar month. :

Board was informed that in spite of the above payments, daily
. attendance rate of temporary employees is only 72% overall, which was
ol upsetting Company’s production targets.

It was also informed to the Bosrd that while recruiting temporary
employees through Employment Exchange under thess categories; the
purnctit ratio s considerably low (below 20%). Besides, most of the time
© FELK gets those who tould not getin to other Companies sincs TELK
"\ . payment ts rolatively Joss which affscts the quality of manpewer” =
- 4 Board was apprised that for the dream production target envisaged for
a0 2017-18, ‘& stable ‘and reliable jworkforee of temporary ' employees
1 engeged thiough Employment Exchange was requirgd. .
In view of the above and in order to overcome the reduced fumnout ratio
for interviews and to reduce absenteeism, it was decided to revise the
:Rjaily Wage Rate as woll as the Attendance Rased Payment as shown
oty w.e.f 01.04.2017: |

.
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. n.ji,- Wage Rate revised from Rs. aﬁﬁ and Rs.330 to Rs.475 and Rs.430,

¥

Cartified True Copy

Based Payment of Rs.150/- per day to those who have

munthmnudtnﬂa 175/- per day.

paid to those who have 20 ormore days
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ETAI'IDIHE -HRDEH
FOR THE WORKMEN OF
Trandnmﬁnd Electricals
- -Kerala Limited
ANGAMALLY n.n..mm
- mn.n lmlrrl .

.’l' mwm

hhmwhfhm
. 2 Acceptance .
2 ‘ﬂll'l‘.'muhrﬂll mhqmlﬂdﬁr

' tueef nwumumm
ﬂnmmﬂhﬁhﬂhh

3. Definftions.
" In these ondérs mhmﬁmm
nant In the siject or conteit.

Kerala Ltd” -
 Direcior and Includés Officers authorsed by the

mﬂmm ?

umummmuhw.

51 w_mmm'
. b) lhw mﬁmw -
mmmmumhh
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" - probation. The period of protation shall be 12 -
- mhwmmﬁﬁhmwh

a3 an additional we " In connection with tempo-

Via nwﬁmﬁﬁglmmuh
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mmhmmnm_
ity badge showing his name, numbeéranddas .

"7, - sification and such other detalls as may be pre

- _ scribed by the Management. He may be ré-.

. 'mmnmumnmr 22
.+ ety of the Comparty and shiall beworiVes & .- .
 rected and shall be produced by theworkonan < -
,uﬂnhmwﬂw# s
HMmeww:. e !

-f.~ﬂiﬂhl‘ulﬁm'ﬂlﬂhh:-”;'
‘I~--mmmmmﬂu-_ ot
' brhﬂhdﬂrlﬁﬁﬂdhtlﬁ'_‘. T

" MR

S

mmmﬂmpm- i

*Ing hours wear such Ught fiting dlothes, unk- ~ - -

e, -mmrmthmﬁu'-.‘ 3
Hﬁlm*!?!ﬂﬂhh - +

hhm#“mﬁvmw”:',

*“




= gy

SPRPLTE LR

6. Hours of work and Holldays

n}

&)

»)
m

()
b

m,pﬂﬂhnﬂﬂifwﬂﬂmd

hﬂhnmh“ﬁlﬂﬂhlpﬁﬂhﬁ‘h'

glish and matayslam on the Notice Beard at

fice,

Natices specifying l'll mmw the
Company as holldays shall be Mm the
Motice Board.

ﬂum“hqﬂhm‘
all workmen to woek overtime (Induding work
on weeidy holldays and holidays as provided
hﬂmmmmmm
-mmmhmmmu
mnﬂuhhmﬂhm

7. .“ﬁrﬂl“ﬁ.ﬂrﬁn

Hﬁﬂmhlhmnmnﬁqm
mdmﬂil .- o ke

The rates of wages to all ¢lasses of workmen .

and the number In sach class and
Payday,

wwqumw“wmmmp.um
the usual pay day on 2ccourt of the same be-
119 unclaimed shal be ppid by the empioyer

hmhhmwﬁemuﬁ :




unndwn:hhudmnupqdlrhudr :
hﬂl:url‘n'hl;ﬂﬂrmllunwhmlﬁd
to the workmen foflowing the date an which a
substantiated chim was presented by the wark:
man o on his behalf by the legal represanta- . s
tive, provided that such dalm bs submitted < | |
nﬁmlrmrmﬁmhduunmuu
mmmumm ' 3
€)' Every workman shall verdly and receiva his
wages and no complaint wil be entertained
after he hos left the wage counter, {
B. Shift Working - b [
a) Shiftworking shal be regulsted in accordance. :
With the Factories Adt, 1548, Maore than one
ﬂﬂmhmﬁmwhﬁmuht ’ I
Section of & Departmant at the discretion of 1
the Managament. Nolices showing the shifts
_ shall be posted on the Notice Board,
b)  The Managament shallbe entitied by Notioe,
to alter, or vary the shifts and the howrs of
ﬂwﬂmuf-dﬂﬂ-!.nhmw_ J
workmen shadl be fabie to be transfered fram
ene shift to.another at the discretion of the
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e o mmmhmmdnmm
v Jobsatthe éndof o shitwithout theper- *~ -
- Mﬂﬂqm-hwmqﬂr -

" ) ShiRt working may be discontinued after puts
g up & notice to that effect near the Time
: ;mmmmdmm;mn e
‘ﬁrﬂulnmmlmhm
- tobadischared, they shell be retrenchad ang
: M_Mmmﬁehtﬂlhﬁfﬁ.ﬁdiﬂ'iﬁrf
' dnnmwm_u:mmummu
- ‘Disputes Act, 1947, and the rules made
. thereunder, '.Irhnnw Is restarted,

b) Mmmm:mn :
* “such mannet as may be prescribed angd

- notifled by the Management. -
_:L‘.yﬁmmgummmmwg _
"-“%Mmhhmﬂ.
3“"9“&11%%%#%




B

more than fifteen minutas are liable ta be shut
out and treated as absent unless admitted to
work at the discretion of the Management. Pro-
 vided, however that In the case of those work:
men who, for unavoidabla reasons, happen to
repart for work late, 8 grace time vl ba ghven,
mmwwmm:m.u
. be mada. ;
mmmmmmg}ﬁm
danca In the prescribed manner Is found ab-
sent from his place of work during workdng -
hours without parmission shall be liable to be
treated as absant for such pertod, If haweves,
~ he leaves the premises of the factory during
working hours without permision he shall be -
flable to be treated as absent for the whole
day In case his absence commences before the
recess perfod and fnrnaﬂ‘:dnrh‘mdrah
sence commences afer lhumu;parfnd

If the workman hnhml:ntlmﬂuﬂunnn

diy from the premises o th fackory with the :
permission of the Head of the Department his

mnmrwhpuhudim_ahn:mllhu
e huhededmt:d '




&) mﬂmﬁmuﬁmwuhhmh
Hhﬂsﬂlhﬁmuwhdﬂ'ﬂhﬂdumﬂhf
;-mmmmmmdm

', Payment of Wages Act, 1935 ST

. m. Ehﬁ'}}ﬂﬂlnd!ﬂrm BB PO e

) pﬂihﬂhﬂwwpnscMWudeﬂumﬂ-
' I'Iadhmﬁ

S B -_mmmmmmhmmu"
=, A 4 + the premises during working hours without s

. mmwmnmmmm

, mmwhﬂngmqim:duwm!{b}lm
Fant el '~.mwuhmumhahhuumm:-
' ¥ 4 entering or leaving ' the Compary's premises
authorised by the Management i this behalf,
pmﬂadmltmmmﬂbammw

# %

mmumﬂwqan. 3
11, .tm:,ﬁ'mnmj'mm- -.
3 n A:m-aueaue,nmulm-umlﬂuqﬂﬂh_

. mmmﬂmhﬂmwm. ]
S "'._mhumnqtuvumhmturm-p- -

- dated pass-out erder initlalled by the

wmmmulwmum_ B

wamdmtmnmulﬁnm i '.
-and In the mﬁmmmdm

mwﬂmyimﬂaﬁb&_gm&dhtﬁa-- .
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workmen on a scale not less than what s pro-
vided for under law, - g
W leave can bé avalied of as a matter of right

- and leave shall be granted only at the abso-

hate discretion of the Sanctioning Authorily.
The Sanctioning Authority.shall have discre- .
tion to revise, curtall; refuse or revoke leave
atany Yme, according to the exigendes of ser-
vice, subject to the provisions of the Factortes
Act and any other law In foroe.

Warkmen wha desire tn gbtaln leave of ab-

- sence shall apply In the prescribed formtothe ¥

sanctioning Authority and shall not avall of tha -
same before’lt is sanctioned..

Except In an emergency, appication for leave.

.fwmmmwlmﬂmﬁhmmltm
.24 mmmnmmmw

leave Is requlred.
whluuhmmﬂﬁm

g -ﬂunhmnmmmmh

date from which leave I required except In - |
the case of own sidness, where It should be
supported by a medical certificate from a Med)-
cal Practitioner epproved by the Company.
Heweves, b other emergent droumstances, this




=

e

L |

'mm,uuuunm mmhdtle
- Head of the Department. A

Applications for leave under Clause (&) shall

be disposed of immediately. Applications for

leave under Clause (f) shall be disposed of
within7days. ©

' The couinterfollof the application fofm shall be. "

hﬂﬂﬂwh the wodman with the endorse.
MWW'MHM therwmon -

: & uﬂuﬂnmwh .
Awﬁmbﬂ’mpmmqmlunﬂuﬂ

hmdmﬂdnrpuﬂ-:mm-dumn

- -r_wmmmammwum

Awwhnm Mhﬂm pmmﬁum m'
mmum«nmmm

'heu.mmqrﬁls'ﬂﬁ;m during the pe-
 dodof leave. A viorkeman st noty the Com-

pany immedistely of any change of address,
Communication forwarded by the Company to -
the last address'given by the worlman shall
be regarded es sufficlent compliance for the
purpase of giving any notice.” -




12

j b) nmﬂﬂaﬁwmm““
£ " 1fa workeoan rocesding on caualléave com- -
T W ahe at the discrelton of the Planagement.

13

: "_' _ h:u Holdays and Siidays i ot bepraticdof”

e mnmnmmnmﬂummm St |
:I} Fﬂunhewwh‘mrﬁnh;duwlfmmm

'
L

Jnnua!fﬁlﬂﬂ'## Wages:"."" i .
l] mmmmmhm

ﬂmﬂun b B! kol iy
u'.l mmmnmmuuﬁmh
" “more than three days at 2 tme and nJeave - ol
ammmummmm

; -Mwm to casual lsave...

hwmmhmmﬁmm

"-hﬂuhﬁmmmmud:uufh i,
: ﬂmwmfnfum.-ilm oS

mmm

mhm1mmmmpm
- mmmwdwﬂﬁwni’
AT J'J-I'Hﬂ'l.'j!.
::I ﬂunwnhﬂ'ufﬂnuinﬂnﬂmﬁmﬂhﬂt

" Piry of the duly sanctioned Annua leave; he :
., +Shall be admitted for duty anty at Famishing ~
s ;mmmmmnmm '- b 4]
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'.-Eﬁnu;mﬂuﬁthuumhnﬁm
.wmgnmdﬂtﬂpﬂhdﬂm
e shall obtaln the fror permission of the sanc-

* tioning AuthorRty to cancel the balance leave

" alrendy.sanchioriad and the sanctioning Author-

] mmmﬂum to direct the per

. IL.. t]

= B

) mm h“ﬂmmtﬂ'ﬂ
“fiully biefore belng admitted to work.

: mmnmhwhmm
mawmwmmm

Mnﬂulmmm

&tmﬂmdlnw :

: Hhmhmn,mpmdmmmu
mmmu‘uﬂummmmm }
. “concemiad who shall sénd a written reply to the wark-
: mmﬂhumwmmlMH‘mh‘

hundmnmﬁwﬂmmmrrhmhm

* himt before the expiry of the lzave grantad.

1f i pirkaman remalns absent beysind the pertod

of leave eriginally granted or subsequently extznded, he ~

shall lose Kis Een on his‘appaintment unless he (a) re-

* turns within elght days of the explry of the laave and (b)

explains in the satifaction of the Management his nabiy

“to retum on'the explry of suchleave

]

o e




_¢  Incase the: workman loses. his ffen on-his
I.mmmmmmmheh#mﬂim '
et - R B it
15. an.rmm o83 L g A
Hmnmn:ummm jasve in-"
duﬂuﬁr#wmsuubmmumﬁ#m'
. 'Mﬂﬂmﬁwhmwmmj p
shal ntimatz In.writing to the Management as earty a5 .
practicablle, but not later than forydlght hows from e .+
:mﬁmnumammmm - Te
* nature'of his finess, probable durstion of is dbsence, .
am&ummuﬂhtmmbﬂlmum '
g mﬂmuumummmmwmmu-“ S
a _'MMHMMMhmm o
agmmmmmewﬂm irunuuunmfmum R
1 such mummugmmmuumﬂnnhh_ )
not fumished by the wokman'to the managament within., © - |
unumemmmmmmubemun-'- i
I~.mmfnrmnm .y T TR
) 16. Stﬂpplglmn'ﬂﬂfﬂ'mm afmrir

mtmnwmmﬂlnrhm,hhm A
- .. _wﬂmmnﬂmﬂw.eﬂdmmmm,m-ﬁf.
b mwmmummmmq; ;
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; Hmwﬂﬁﬁuﬁaﬂmmﬂmmﬁrmm-l

: ;,'#ﬂﬁmmﬂmﬁpﬂmmm'

", department of departments wholly or partially for afiy
-.Mpﬂﬂdwpuiyﬁ\iﬂmfuuﬂumﬂﬁﬂmtm-. % !
puﬂumh'lwhfﬂnﬂm s !

g o lnmt.ﬂhﬁ:wﬁnmlmhﬂﬁﬂurmurtm. '

: __memntnmmnfplmnrumpﬂurmmf '
'-mmtulpmdmlm,mmmlhpﬂhm !
- Workman aid off, In ascofdance with the provisions of

. rtheIndustrial Disputes A, 1947, Wihere, howeveq work:

e mmvehh:hﬂmfﬁrnmmhgm-"

.| dhelr services may be terminated after giving themithe
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