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REGISTRAR : Dr.K.S.ANIL KUMAR
Date of Join : 23/02/2021

Period of Appointment : 23/02/2021 to 22/02/2025
Period Extended : 22/02/2025 to 22/02/2029

Sl Dearness Special

No.| Month & Year | Basic Pay | Allowance | H.R.A | CCA | Allowance | Gross | Increment Detalils
1 | February_2021 39150 3524 643 107 1446 44870

2 March__2021 182700 31059 10000 0 6750 230509

3 April_2021 182700 31059 10000 0 6750 230509

4 May _2021 182700 31059 10000 0 6750 230509

5 June _2021 182700 31059 10000 0 6750 230509

6 July _2021 188200 31994 10000 0 6750 236944 | 5500 ()
7 | August_2021 188200 31994 10000 0 6750 236944

8 | September_2021| 188200 31994 10000 0 6750 236944

9 | October_2021 188200 31994 10000 0 6750 236944

10 | November_2021| 188200 31994 10000 0 6750 236944

11 | December_2021 | 188200 31994 10000 0 6750 236944

12 | January_2022 188200 31994 10000 0 6750 236944

13 | February_2022 188200 31994 10000 0 6750 236944

14| March_2022 188200 31994 10000 0 6750 236944




15 April_2022 188200 31994 10000 0 6750 236944

16 May _ 2022 188200 31994 10000 0 6750 236944

17 June_2022 188200 31994 10000 0 6750 236944

18 July _2022 193800 32946 10000 0 6750 243496 5600 (1))

19 August_ 2022 193800 32946 10000 0 6750 243496

20 | September__ 2022 193800 32946 10000 0 6750 243496

21| October_2022 193800 32946 10000 0 6750 243496

22 | November__2022 193800 32946 10000 0 6750 243496

23 | December__2022 193800 32946 10000 0 6750 243496

24| January_2023 193800 32946 10000 0 6750 243496

25| February_2023 193800 32946 10000 0 6750 243496

26 March_2023 193800 32946 10000 0 6750 243496

27 April_2023 193800 32946 10000 0 6750 243496

28 May _ 2023 193800 32946 10000 0 6750 243496

29 June_2023 193800 32946 10000 0 6750 243496

30 July _ 2023 199600 33932 10000 0 6750 250282 5800 (Im

31 August_ 2023 199600 33932 10000 0 6750 250282

32 | September__ 2023 199600 33932 10000 0 6750 250282

33| October_2023 199600 33932 10000 0 6750 250282

34 | November_ 2023 199600 33932 10000 0 6750 250282

35 | December__2023 199600 33932 10000 0 6750 250282

36| January_2024 199600 33932 10000 0 6750 250282

37| February_2024 199600 33932 10000 0 6750 250282

38 March_2024 199600 33932 10000 0 6750 250282

39 April_2024 199600 61876 10000 0 6750 278226

40 May _ 2024 199600 61876 10000 0 6750 278226

14 June_2024 199600 61876 10000 0 6750 278226

42 July _2024 205600 63736 10000 0 6750 286086 6000 (V)

43| August_2024 205600 63736 10000 0 6750 286086

44 |September_2024| 205600 63736 10000 0 6750 286086

45| October_2024 205600 69904 10000 0 6750 292254

46 | November _2024 205600 69904 10000 0 6750 292254

47 | December_2024 205600 69904 10000 0 6750 292254

48| January_ 2025 205600 69904 10000 0 6750 292254

49 | February_ 2025 205600 69904 10000 0 6750 292254
9393950 1938784 | 480643 107 325446 12138930

Number of
Increments 4




FINANCE OFFICER: R. Mahadevan
Date of Join : 20/02/2020

Period of Appointment : 20/02/2020 to 20/02/2024

Period Extended : 21/02/2024 to 16/01/2026

Sl Basic |Dearness Travelling
No.| Month & Year Pay Allowance | H.R.A [CCA|Allowance |Gross |Increment Details
1 February_2020 49724 4475 1034 | 172 3600 59005
2 March_ 2020 144200 12978 3000 | 500 3600 164278
3 April_2020 144200 12978 3000 | 500 3600 164278
4 May _ 2020 144200 12978 3000 | 500 3600 164278
5 June_ 2020 144200 12978 3000 | 500 3600 164278
6 July _2020 144200 12978 3000 | 500 3600 164278
7 August__2020 144200 12978 3000 | 500 3600 164278
8 | September_2020 | 144200 12978 3000 | 500 3600 164278
9 October__2020 144200 12978 3000 | 500 3600 164278
10 | November_2020 144200 12978 3000 | 500 3600 164278
1 | December_2020 144200 12978 3000 | 500 3600 164278
12 January _2021 144200 12978 3000 | 500 3600 164278
13 February_ 2021 148500 13365 3000 | 500 3600 168965 4300 ()]
14 March__2021 148500 36781 10000 0 1858 197139
15 April_2021 148500 25245 10000 0 0 183745
16 May _ 2021 148500 25245 10000 0 0 183745
17 June _ 2021 148500 25245 10000 0 0 183745
18 July __2021 148500 25245 10000 0 0 183745
19 August_ 2021 148500 25245 10000 0 0 183745
20 | September_2021 | 148500 25245 10000 0 0 183745
21 October__2021 148500 25245 10000 0 0 183745
22 | November_ 2021 148500 25245 10000 0 0 183745
23 | December_ 2021 148500 25245 10000 0 0 183745
24 January_2022 153000 26010 10000 0 0 189010 4500 (I
25 | February_2022 153000 26010 10000 0 0 189010
26 March_ 2022 153000 26010 10000 0 0 189010
27 April_2022 153000 26010 10000 0 0 189010
28 May _ 2022 153000 26010 10000 0 0 189010
29 June_2022 153000 26010 10000 0 0 189010
30 July _2022 153000 26010 10000 0 0 189010
31 August_ 2022 153000 26010 10000 0 0 189010
32 | September_2022 | 153000 26010 10000 0 0 189010




33 October__2022 153000 26010 10000 0 0 189010
34 | November_ 2022 153000 26010 10000 0 0 189010
35 | December_ 2022 153000 26010 10000 0 0 189010
36 January _2023 157600 26792 10000 0 0 194392 4600 (In
37 | February_2023 157600 26792 10000 0 0 194392
38 March_2023 157600 26792 10000 | O 0 194392
39 April_2023 157600 26792 10000 0 0 194392
40 May _ 2023 157600 26792 10000 0 0 194392
a1 June_ 2023 157600 26792 10000 0 0 194392
42 July _ 2023 157600 26792 10000 0 0 194392
43 August_ 2023 157600 26792 10000 0 0 194392
44 | September_2023 | 157600 26792 10000 0 0 194392
45 October__ 2023 157600 26792 10000 0 0 194392
46 | November_ 2023 157600 26792 10000 0 0 194392
47 | December_2023 157600 26792 10000 0 0 194392
48 January_ 2024 162300 27591 10000 0 0 199891 4700 (V)
49 | February_2024 162300 27591 10000 0 0 199891
50 March_2024 162300 27591 10000 0 0 199891
51 April_2024 162300 50313 10000 0 0 222613
52 May _2024 162300 50313 10000 0 0 222613
53 June_ 2024 162300 50313 10000 0 0 222613
54 July _2024 162300 50313 10000 0 0 222613
55 August_ 2024 162300 50313 10000 0 0 222613
56 | September_2024 | 162300 50313 10000 0 0 222613
57 October__ 2024 162300 55182 10000 0 0 227482
58 | November_ 2024 162300 55182 10000 0 0 227482
59 | December_ 2024 162300 55182 10000 0 0 227482
60 January_ 2025 162300 55182 10000 0 0 227482
61 | February_2025 162300 55182 10000 0 0 227482
155945
9268824 1718769 517034 | 6172 48658 7
Number of
Increments 4




CONTROLLER OF EXAMINATIONS: Dr.N.GOPAKUMAR
Date of Join ; 12/12/2019

Period of Appointment : 12/12/2019 to 11/12/2024
Period Extended : 12/12/2024 to 11/12/2028

Sl Dearness Increment
No. Month & Year | Basic Pay | Allowance [H.R.A|CCA|Gross | Details

1 December_2019 101677 9151 1935 | 323 | 113086

2 January _2020 157600 14184 3000 | 500 | 175284

3 February_ 2020 157600 14184 3000 | 500 | 175284

4 March_ 2020 157600 14184 3000 | 500 | 175284

5 April_2020 157600 14184 3000 | 500 | 175284

6 May _ 2020 157600 14184 3000 | 500 | 175284

7 June_ 2020 157600 14184 3000 | 500 | 175284

8 July _2020 162300 14607 3000 | 500 | 180407 4700 | (1)
9 August_2020 162300 14607 3000 | 500 | 180407

10 September_ 2020 162300 14607 3000 | 500 | 180407

n October__ 2020 162300 14607 3000 | 500 | 180407

12 November _ 2020 162300 14607 3000 | 500 | 180407

13 December_2020 162300 14607 3000 | 500 | 180407

14 January _2021 162300 14607 3000 | 500 | 180407

15 February _2021 162300 14607 3000 | 500 | 180407

16 March__ 2021 162300 27591 10000 O [ 199891

17 April_2021 162300 27591 10000 O [ 199891

18 May _ 2021 162300 27591 10000 O [ 199891

19 June__2021 162300 27591 10000 O [ 199891

20 July _2021 167200 28424 10000| 0 [205624| 4900 | (I)
21 August_ 2021 167200 28424 10000 O |205624

22 September__2021 167200 28424 10000 O |205624

23 October__2021 167200 28424 10000 O |205624

24 November _ 2021 167200 28424 10000 O |205624

25 December_2021 167200 28424 10000 O |205624

26 January_ 2022 167200 28424 10000 O |205624

27 February _2022 167200 28424 10000 O |205624

28 March__2022 167200 28424 10000 O |205624

29 April_2022 167200 28424 10000 O |205624

30 May _ 2022 167200 28424 10000 O |205624

31 June_ 2022 167200 28424 10000 O |205624

32 July _2022 172200 29274 10000 O | 21474 | 5000 |(l)




33 August_ 2022 172200 29274 [10000| O | 21474
34 September__ 2022 172200 29274 10000 O | 21474
35 October_2022 172200 29274 10000 O | 21474
36 November__ 2022 172200 29274 10000 O | 21474
37 December_ 2022 172200 29274 10000 O | 21474
38 January_ 2023 172200 29274 10000 O | 21474
39 February_ 2023 172200 29274 [10000| O | 21474
40 March__2023 172200 29274 10000 O | 21474
4 April_2023 172200 29274 10000| O | 21474
42 May _ 2023 172200 29274 10000 O | 21474
43 June_2023 172200 29274 10000 O | 21474
44 July_2023 177400 30158 10000 O [217558| 5200 |[(IV)
45 August_ 2023 177400 30158 10000| O | 217558
46 September_ 2023 177400 30158 10000| 0O | 217558
47 October_ 2023 177400 30158 10000| 0O | 217558
48 November_ 2023 177400 30158 10000| O | 217558
49 December_2023 177400 30158 10000] 0O | 217558
50 January_2024 177400 30158 10000 O | 217558
51 February__2024 177400 30158 10000| O | 217558
52 March_2024 177400 30158 10000| 0O | 217558
53 April_2024 177400 54994 10000| 0 |242394
54 May _ 2024 177400 54994 10000 0 |242394
55 June_2024 177400 54994 10000| O |242394
56 July _2024 182700 56637 10000 O [249337| 5300 |[(V)
57 August_ 2024 182700 56637 10000| O 249337
58 September__ 2024 182700 56637 10000| O 249337
59 October__ 2024 182700 62118 10000| O |254818
60 November_ 2024 182700 62118 10000] O |254818
61 December_2024 182700 62118 10000| O |254818
62 January _2025 182700 62118 10000 O |254818
63 February__2025 182700 62118 10000| O |254818
52393 1312009
10658077 1930756 5 17323 1
Number of
Increments 5
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L A INTERPELLATION FOR 21.03.2025
UNSTARRED QUESTION NO. 5277 & 5278
MONTHLY SALARY DETAILS OF STATUTORY OFFICERS

NAME DR. JOBY K JOSE
POST ' REGISTRAR
SL. NO. MONTH & YEAR GROSS AMOUNT

1 21.08.2023 TO 31.08.2023 72,963

2 SEPTEMBER 2023 2,05,624
3 OCTOBER 2023 2,05,624
4 NOVEMBER 2023 2,05,624
5 DECEMBER 2023 2,05,624
6 JANUARY 2024 2,05,624
7 FEBRUARY 2024 2,05,624
8 MARCH 2024 2,05,624
9 APRIL 2024 2,29,032
10 MAY 2024 ~ . 2,29,032
11 JUNE 2024 2,29,032
12 JULY 2024 o 2,35,582
13 AUGUST 2024 + FEST ALLOWANCE 2,38,332
14 SEPTEMBER 2024 2,35,582
15 OCTOBER 2024 2,40,748
16 NOVEMBER 2024 2,40,748
17 DECEMBER 2024 2,40,748
18 JANUARY 2025 2,40,748
19 FEBRUARY 2025 T 2,47,716

TOTAL 41,19,631
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L A INTERPELLATION FOR 21.03.2025
UNSTARRED QUESTION NO. 5277 & 5278
MONTHLY SALARY DETAILS OF STATUTORY OFFICERS

NAME DR. VINCENT P J
POST CONTROLLER OF EXAMINATIONS
SL. NO. MONTH & YEAR GROSS AMOUNT
1 15.10.2019 TO 31.10.2019 48,729
2 NOVEMBER 2019 88,530
3 DECEMBER 2019 88,530
4 JANUARY 2020 88,530
5 FEBRUARY 2020 88,530
6 MARCH 2020 88,530
7 APRIL 2020 88,530
8 MAY 2020 88,530
9 JUNE 2020 88,530
10 JULY 2020 + FEST ALLOWANCE 91,280
11 AUGUST 2020 88,530
12 SEPTEMBER 2020 1,21,494
13 OCTOBER 2020 1,21,494
14 NOVEMBER 2020 + ARREAR AMOUNT 4,69,212
15 DECEMBER 2020 1,21,494
16 JANUARY 2021 + ARREAR AMOUNT 3,22,007
17 FEBRUARY 2021 1,21,494
18 MARCH 2021 1,30,972
19 APRIL 2021 1,30,972
20 MAY 2021 1,30,972
21 JUNE 2021 1,30,972
22 JULY 2021 + ARREAR AMOUNT + FEST ALLOWANCE 2,60,284
23 AUGUST 2021 1,30,972
24 SEPTEMBER 2021 + ARREAR AMOUNT 9,31,901
25 OCTOBER 2021 1,78,012
26 NOVEMBER 2021 + ARREAR AMOUNT 3,22,975
27 DECEMBER 2021 1,78,012
28 JANUARY 2022 1,83,043
29 FEBRUARY 2022 1,83,043
30 MARCH 2022 1,83,043
31 APRIL 2022 1,823,043
32 01.05.2022 TO 24.05.2022 1,41,711
TOTAL 56,13,901




L A INTERPELLATION FOR 21.03.2025
UNSTARRED QUESTION NO. 5277 & 5278
MONTHLY SALARY DETAILS OF STATUTORY OFFICERS

NAME DR. MOHAMMED ISMAIL B
POST CONTROLLER OF EXAMINATIONS
SL. NO. MONTH & YEAR GROSS AMOUNT
1 02.03.2023 TO 31.03.2023 1,67,369
2 APRIL 2023 1,78,714
3 MAY 2023 1,78,714
4 JUNE 2023 1,78,714
5 JULY 2023 + FEST ALLOWANCE 1,81,464
6 AUGUST 2023 1,78,714
7 SEPTEMBER 2023 1,78,714
8 OCTOBER 2023 1,78,714
9 NOVEMBER 2023 1,78,714
10 DECEMBER 2023 1,78,714
11 JANUARY 2024 1,78,714
12 i FEBRUARY 2024 1,78,714
13 MARCH 2024 - 1,83,584
14 APRIL 2024 2,04,535
15 MAY 2024 2,04,535
16 JUNE 2024 2,04,535
17 JULY 2024 2,04,535
18 AUGUST 2024 + FEST ALLOWANCE 2,07,285
19 SEPTEMBER 2024 2,04,535
20 OCTOBER 2024 2,08,990
21 NOVEMBER 2024 2,08,990
22 DECEMBER 2024 2,08,990
23 JANUARY 2025 ©2,15,020
24 FEBRUARY 2025 2,15,020
TOTAL 46,06,527
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@oOimao  eZHlmod omleel@d  eruam.  eagl@Bmo. @oglesr  AIMUOGSeS
@OSINOIMODITE  BOQPIVAIAINODI@ @Iled 6Lorllm  (eulesmM@IMo] 12.03.2019
@RAIGIAMOEMIE3 Slwod E&lTRI@ alzalwl@d Mlae. allgmad aloesrl.

@SB 20RETMOD CHICSH BHOMO leoal e®ICAE Allcde @oEMOMIIEWY B@Joanmud
GOWI.  GUOAIORIGHMM afle 6Nl @MY@ GTLAIM  AKITLNQI@E  07.1.2019  ad@QYIM TS
MABQIMAIUedal  EHEIMYINIX] sjameal aReQgED. EHIMRIR ®@IYIGEIG moal AId-UsTD
CLAUM  B&2RNQAW]  JBOMWISI®  SIWIM  AIPMVAIAINETIT  @IEled:  ETVAUIMOIIBI
@ewlesm@Imol  06.1.2023 ©IQOIQI@ Qls®@ Q6EE.  M@IVAIAIMOBIGE Mmoo
eiRyIsslwl@m Last Pay Certificate @J&®00g88 womusadeN SIIM MUBQELI0URIRI GIVAIM
BIOm  @RMAQIGILIMM®. 200COMI2  @HICBH, BHOMOWIT TlMve QIBaHo  EIQo
eieymasslwil@am Periodical Increment Certificate (@J&00988 0BaHle QUM QIBRLMAIENY GAWI.
GUIAIDRIGHHM af)o nil Q) @RIAIE] gfl@M®).

@oMiAla® walMeady eH0eszlenl af)eghodld’ alledwe cand. ool ¢zd®E @REM 24.10.2024
@RMI@ GILAIM QIQITLAWIGE TVBQYBEIUBIRI EHITYIRES SAMEI QlaCIEBIM®). @RMIRIJ®
Ve eHiesm lldmilaod aossloldlesan Last Pay Certificate  (@J@oegss
@RERIGAlIS eI 13A @leal @RSINNIM MISe @RENIGAE; RIQIGd 14 ©3 cruo(adam'lad
M@ LB 6.21Q@lEBN@.

adlmomay’ eoadlaud

@l M@ B@OB af)aV, Y@@ AV, af) afle EGOITY GO, AZOGEAG! TVAQBHEI0UIA!
adlmomdmy’ B0adlruoowil 08.08.2019 @ gja@El oGOQFTD (czm(o'lggg mlams.) 37400-67000
(ag&dlall 10000) @MUl Gat enO@eNOIBMR Mame. QAIBaHe EMOQe @MUl QIO 0B
@HBoQ88 QAHE: UM  QIBRLMAT (Gmcromdgd O@RBHIQN@BR.  adlmomay’ e9adlrod
@Jle@fled moal Aidate oJ@OI@ILI@ 07.08.2023 @RAIGIAMOMIE SIWIEOS GILAIMOTDIC3
e Q@D 6.21Q.

eHE8 eTRg meallaild] emioda’ alladlga’ - @d @eMUlqRMT adlmomay’ Boadlmuoo Wao.
milwdall e:osEog’ 19.10.2024 @IQ@IQIGE GRMI@® CTLAIM  AKRITVAITE  TVBQBHEIUBIA
adlmomMay’” 30adlro@ gameal ageQgED. eHEs GRg alglmildl eenindaw’ efldlgay’ - wd
dlaee aigossloil@lesmn Last Pay Certificate @Jd00Q88 (oMiBo @ENBEILISIEALYMW Gl @RI
OO ILIo cera(rams'l%ﬂ%ms“.

&HMESIBA B30al af)RoAIEM UMY
G0 QMY 20MTVAIB @M TVAQUGHRINUBIRIRITE BHEMESISA@ 63000 af)@oalemaummy -




W@e0 ajpmel Mldqiaoly ammo). dlenilod mudqseuwieiicd mudle. eeQMY’ anadavaid
E0ROM@IMIBE MLABQYHBHeI0wedRIRInal MIMlIA 6@2anTVe0 B@)IanTV@ M 2I0@®E BIal
af)@odlemaum @Rl audqI®eIouedal rulmdaullesnq Mlwallend@Iam 6.a1Qldlesmm@.

Q@MY
1. REGISTRAR
Name Date of Date of Salary Annual Increment
Joining expiry of paid Mode of
the Date Amount | aAppointment
tenure (Rs)
Dr. Asha G. 6.3.2023 14.9.2023 * (in charge)
Dr. Lina Acca Mathew | 15.9.2023 14.9.2027 Rs.174,714/ | 15.9.2024 4100 On deputation
2. FINANCE OFFICER
Name Date of Date of Monthly Annual Increment
Joining expiry of | salary (Basic Pay) Mode of
the Date Amount | Appointment
tenure (Rs)
17.8.2017 16.8.2021 Rs.1,54,360 | 1.7.2020 4600 Permanent
Mr. Arun Kumar S. /- Appointment
1.7.2021 4700
(Re appointed w.e.f 1.7.2022 4900
17.8.2021) 17.8.2021 16.8.2025 1.7.2023 5000
1.7.2024 5200
3. CONTROLLER OF EXAMINATION
Name Date of Date of Monthly Annual Increment
Joining expiry of | salary (Basic Pay) Mode of
the Date Amount | Appointment
tenure (Rs)
Rs.1,60,128/ | 21.1.2020 4300 Permanent
Dr. Asha G. 21.1.2019 20.1.2023 - Appointment
* 21.1.2021 4500
( Re appointed * 1.1.2022 4600
w.e.f.211.2023) 211.2023 211.2027 * 11.2023 4700
* 11.2024 4900
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REGISTRAR, ON DEPUTATION

M QU@ MY

Name of the Last drawn salary, at
Employee Parent Department parent Department
Dr. Lina Acca Mathew Govt. Law College, Ernakulam Rs.97269/-
&—-\"\
-~ w

o b
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(=) to sanction reimbursement of amounts spent by the
employees of the University for the purchase of medicines
according to the rules.

(3} Such other powers as may be delegated by the Syndicate
from time to time.

I.DJI

Delegation of Powers: - The Vice-Chancellor may delegate any ot
his administrative powers and functions other than the powers
which are to be exercised by the Vice - Chancellor himself under
the laws of the University. The delegation of such powers shall be
reported to the Syndicate at its next meeting.

7. Vice-Chancellor to represent the University in certain
Organizations:- The Vice-Chancellor shall be the representative
of the University on the Association of Indian / Commonwealth
Universities and other similar bodies or associations in India or
abroad. Incase he is unable to attend meetings of these bodies he
may depute a person to represent the Uniwversity at such meetings.

Deputation:- The Vice-Chancellor may be deputed by the Syndicate
on University business to any part of India or abroad, provided
that such deputation abroad shall have the approval of the
Chancellor.

Lo

Ly

Resignation:- The Vice-Chancellor, may by writing under his hand
addressed to the Chancellor, resign his office after giving one
month's notice in writing of his intention to do so. The Chancellor
shall be the authority competent to accept his resignation.

0. Grant of Leave:- The Chancellor shall sanction leave to the Vice-
Chancellor.

Pro- Vice-Chancellor

1. Resignation:- The Pro-Vice-Chancellor, may, by writing under his
hand addressed to the Chancellor, resign his appointment after
giving one month's notice of his intention to do so. The Chancellor
shall be the authority competent to accept his resignation.
Registrar

Mode of Appointment of the Registrar:- (1) The Registrar shall be
appointed by the Syndicate on the recommendation of a Selection
Committee consisting of the Vice-Chancellor as Chairman, two
other Syndicate members and one expert to be nominated by the
Syndicate, for a period of one year in the first instance. He shal
be a whole time salaried officer of the University and be appointed

[
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by a written order. In case his appointment has been continued
for over a period of one year, he shall be deemed to be on probation
for a period of one year commencing from the date of his
appointment within a continuous period of two years. The written
order of his appointment shall be lodged with the Vice-Chancelior:

Provided that it shail be competent for the Syndicate 10 extend
the period of probation for a period not exceeding one yaar.

(2) On satisfactory completion of probation, the incumbent
appointed as the Registrar shall be confirmed by a written

order.

(3 If, on the expiry of the prescribed pericd or extended period
of probation, the Syndicate decides that the Registrar is
not suitable for continuance in the post to which he
been appointed, it shall discharge him from service or revert
hirm to his original appointment, as the case may
giving him a reasonable opportunity of showing cause against

the action proposed to be taken against him.

(4) Notwithstanding anything contained in clauses (1) to (3}
above, the Selection Committee may, in the interest of the
University and for reasons 10 be recorded in writing appoint
a person as Registrar by deputation from the State
Government Service of Central Governmenit Service on such

conditions as it thinks fit.

13. Age of Retirement of the Registrar:- The Registrar shall continue

in service until he attains the age of b5 years.

14. Emoluments:- The Ftég'istrar shall receive such salary as may be

determined by the Syndicate.

15. Ariangements during absence:- The Registrar shall devote his
whole time to the duties of his office and shali not absent himself
fram work without the permission of the Vice-Chancellor if the
period of absence is ten days or less, and of the Syndicate if the
period is more than ten days. When the period of absence is ten
days or less, the Vice-Chancellor and when it is more than ten
days, the Syndicate shall make arrangements for the performance
of the duties of the Registrar in such manner and on such terms
as the Vice-Chancelior or the Syndicate may respectively

determine.

16. Ex-Officio Secretary:- The Registrar shall act as the Secretary 1o
the Senate, the Syndicate, the Academic Coungcii, the Faculties,

17
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Ineligibifity for membership of the Authorities of the University:-
The Registrar shall be ineligible for election or for appointment as
a member of any of the authorities of the University.

Controller of Examinations

Mode of Appointment of the Con troller of Examinations:- (1) The
Controller of Examinations shall be appointed by the Syndicate on
the recommendation of a Selection Committee consisting of the
Vice-Chancellor as Chairman and two other Syndicate Members,
for a period of one year in the first instance. He shall be a whole
time salaried officer of the University and be appointed by a written
order. In case his appointment has been continued for over a period
of one year, he shall be deemed to be on probation for a pericd of
one year {Commencing from the date of his first appointment}
within a continuous period of two years. The written order of his
appointment shall be lodged with the Vice-Chancellor:

Provided that it shali be competent for the Syndicate to extend
the period of probation by a period not exceeding one year for
good and safficient reasons.

(2) At the end of the prescribed or extended period of probation,
as the case may be, the appointing authority shall consider
the probationer's suitability for full membership to the post
to which he has been appointec.

(3) If the appointing authority decides that the incumbent 1s
suitable for full membership, it shall, as soon as possible,
issue an order declaring him to have satisfactorily completed
his probation. After the issue of such an order, he shall be
confirmed by a written order.

{4) If the appointing authority decides that the probationer is
not suitable for such membership, it shall unless the period
of probation is extended, by order discharge him from
service.

(D) Notwithstanding anything contained in clause {1) above,
the Selection Committee may, in the interest of the
University and for reasons to be recorded in writing, appoint
a person as Controller of Examinations by deputation from
the State Government Service, Or Central Government
Service, on such conditions as it thinks fit.
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Conditions of Service:- The Controller of Examinations shall be
governed as regards disciplinary proceedings, leave, provident
tund, insurance, pension and retirerment benefits by the Statutes
and Ordinances governing the conditions of service of the non-
teaching staff of the University.

Resignation by the Controller of Examinations:- The Controller of
Examinations may, by writing under his hand resign his appointment
after giving three months notice of his intention to resign. The
syndicate shall be the authority competent 10 accept his
resignation.

Termination of Appointment of the Controller of Examinations.-
The Syndicate chall be competent 1o terminate the appointments
of the Controller of Examinations if it is established that he has
committed grave irregularities in the discharge of his official duties:

Provided that his appointment shall not be so terminated except
after an enguiry in which he has been informed of the charges
against him and given a reasonable opportunity of being heard in
respect of those charges.

Finance Officer

Mode of Appointment of the Finance Officer:- (1) The Finance
Officer shall be appointed by the Syndicate on the recommendation
of a Selection Committee consisting of the Vice Chancellor as
Chairman, two other Syndicate Members and one expert 10 be
nominated by the Syndicate for a period of one year in the first
instance. He shall be a whole time salaried officer of the University
and be appointed by @ written order. In case his appointment has
been continued for over a period of one year, he shall be deemed
to be on probation for a period of one year within a continuous
period of two years:

Provided that the Syndicate may, for good and sufficient reasons
extend period of probation for a period not exceeding one year.

(2) At the end of the presc ribed or extended period of proba-
tion as the case may be, the appointing authority shall consider
the probationer’s suitability for full membership to the post
to which has been appointed subject 10 the provision of clause {1).

(3) If the appointing authority decides that the incumbent is
suitable for full membership it shall, as soon as possible,
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issue an order declaring him to have satisfactorily completed
his probation. After the issue of such an order, he shall be
confirmed by a written order.

() It the appointing authority decides that the probationer is
not suitable for stch membership, it shall unless the period
of probation is extended, by order discharge him from
service.

Emoluments of the Finance Officer.- The Finance Officer shall
receive such emoluments as may be fixed by the Syndicate.

Conditions of Service of Finance Officer:- The Finance Officer
shall be governed as regards disciplinary proceedings, leave,
provident fund, insurance, pension and retirement benefits by the
Statutes and Ordinances governing the conditions of service of
the non-teaching staff of the University;

Provision for Deputation of the Finance Officer: - Incase a suitable
officer is not available for appointment as Finance Officer, it shall
be competent for the Syndicate to request the Government of
Kerala or the Government of India to lend the services of an officer
who has not less than ten years experience in matters relating to
asccounts and financial administration. If a Government servant is
appointed as Finance Officer, he shall be treated as on deputation
and be paid the scale of pay he was receiving in Government
service, with a deputation allowance not exceeding 20% of his
pay.

Qualifications of the Finance Officer:- The Finance Officer shall
possess such qualifications as may be prescribed by the Syndicate.

Duties of the Finance Officer:- Subject to the general direction
and control of the Vice-Chancelior:-

{1 The Finance Officer shall be in charge of the Finance,
Accounts and Audit branch of the University.

{2) He shail be the principal adviser of the University on all
matters connected with Finance, Accounts and Audit of
the University. The advice tendered by him shall aenerally
be followed in the University office uniess they are
inconsistent with the provisions of the Act. Any exception
to this shall be recorded by the authorities concerned and
thereafter reported to the Finance Committee.
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ELIGIBILITY TO THE POST OF REGISTRAR

Age: Not less than 45 years
Qualification And Experience : A first or second class Masters’ degree (or equivalent grade wherever
grading system is followed) or equivalent qualification, 10 years teaching experience at
University/College level in a permanent post appointed through a statutory selection committee as
stipulated in UGC Regulations and 5 years administrative experience in a responsible post, including
management of staff in a University or College or Education Department or similar institutions
(Academic qualifications, age and experience relaxable in the case of candidates otherwise highly
qualified). The administrative experience includes the following:

1. Head of an academic Department in a University/College

2. Associate NCC Officer

3. NSS Programme Coordinator /Officer

4. Director of Student Services

5. DCDC/Director of an academic institution/Centre

6. IQAC Director/Coordinator

7. Principal/Vice Principal of an affiliated College

8. Member, Syndicate of the University.

9. Any other administrative post in University/Government Departments/Secretariat which is

supervisory in nature.

ELIGIBILITY TO THE POST OF CONTROLLER OF EXAMINATIONS

Age: Not less than 45 years and not more than 52 years

Qualification and Experience: A first or second class Masters’ degree (or equivalent grade wherever
grading system is followed) or equivalent qualification, 10 years teaching experience at University/
College level and 5 years administrative experience in a responsible post, including management of
staff in a University or College or Education Department or similar institutions. (Academic qualifications,
age and experience relaxable in the case of candidates otherwise highly qualified).

ELIGIBILITY TO THE POST OF FINANCE OFFICER

Age: Not less than 45 years and not more than 52 years

Qualification and Experience: Associate Member of the Institute of Chartered Accountants (ACA) and
five years experience after passing C.A. or equivalent.

&oellenq” mudaieelowoel
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17. Mode of appointment of the Registrar:
The Registrar shall be appointed by the Syndicate on the recommendation of a Selection Committee
consisting of the Vice-Chancellor and Chairman and two other Syndicate members for a period of one

year in the first instance. He shall be a whole time salaried officer of the University and be appointed
by a written order. The written order of his appointment shall be lodged with the Vice-Chancellor.

18. Period of probation:

(1) The Registrar shall be on probation for a period of one year in the first instance. In case his
appointment has been continued for over a period of one year he shall be deemed to be on probation
for a period of one year commencing from the date of his first appointment within a continuous period
of two years: Provided that it shall be competent for the Syndicate to extend the period of probation
for a period not exceeding one year.

(2) On satisfactory completion of probation, the incumbent appointed as the Registrar shall be
confirmed by a written order.

(3) If, on the expiry of the prescribed period or extended period of probation, the Syndicate
decides that the Registrar is not suitable for continuance in the post to which he has been appointed, it
shall discharge him from service or revert him to his original post as the case may be, after giving him
a reasonable opportunity of showing cause against the action proposed to be taken against him.

19. Appointment by deputation: Notwithstanding anything contained in Statutes 17 and 18, the Selection
Committee, may, in the interest of the University and for reasons to be recorded in writing appoint a
person as Registrar by deputation from the State Government Service or Central Government Service,
on such terms and conditions as it thinks fit.

Mode of appointment of the Controller of Examinations:
(1) The Controller of Examinations shall be appointed by the Syndicate on the recommendation
of a Selection Committee consisting of the Vice-Chancellor as Chairman and two other Syndicate

members, for a period of one year in the first instance. He shall be a whole time salaried officer of the
University and be appointed by a written order. The written order of his appointment shall be lodged
with the Vice-Chancellor.

(2) Notwithstanding anything contained in these Statutes, the Selection Committee, may, in the interest
of the University and for reasons to be recorded in writing, appoint a person as Controller of
Examinations by deputation from the state Government service or Central Government service, on
such conditions as it thinks fit.

42 Mode of appointment of the Finance Officer :

The Finance Officer shall be appointed by the Syndicate on the recommendation of a Selection
Committee consisting of the Vice-Chancellor as Chairman, two other Syndicate members and one
expert to be nominated by the Syndicate for a period of one year in the first instance. He shall be a
whole time salaried officer of the University and be appointed by the written order. The written order of
his appointment shall be lodged with the Vice-Chancellor.




46. Provision for deputation of the Finance Officer: In case a suitable officer is not available for
appointment as Finance Officer, it shall be competent for the Syndicate to request the Government of
Kerala or the Government of India to lend the services of an officer who has not less than ten year’s

experience in matters relating to accounts, and financial administration. If a Government servant is
appointed as Finance Officer, he shall be treated as on deputation and be paid the scale of pay he was
receiving in Government service with a deputation allowance not exceeding 20% of his pay.
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No Post Minimum Qualification Age limit

A first or Second class Post Graduate

‘ ) ] Between 40 and 54 years
Degree and 5 years' teaching experience at

o Act 21 of 2019 (The University
University level and about 5 year's of

) o ) . ] . |Laws(Amendment) Act 2019
1. |Registrar [administrative experience in a responsible o
) . ) @PMMVEl,] ©QINIHIQ Kannur
post including management of staff in a| =
University 1999 CRBUN®

University or College or  Education .
6)(@JOGAIdMN@ @PMMVMEI4]")

Department or Similar institution.

al@ley  H6MeSIB8A, adlmIBaY B0adlrud gl OMledSlcalERss  CEINI®m  4JAInS
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No.PLD/A 2/22684/2019

KANNUR UNIVERSITY

(P1 D-A Section)

NOTIFICATION

Dated, Thavakkara, 12/05/2023

It is notified that the following amendments to Ordinance 3(1) of Chapter XV ‘The Scale of pay. age, etc. for non-teaching posts’ of the
Kannur University Ordinances 1999 (post no.2, 3. 7. 7A. 8 & 8A in the schedule) passed by the Syndicate at its meeting held on 25/09/2020 and
30/01/2023 have been assented to by the Chancellor on 21/04/2023.

The amendments to Ordinances shall be deemed to have come in to force with effect from 21/04/2023.

Amendments to _Ordinance 3(1) of Chapter XV- ‘The Scale of pav. age, etc. for non-teaching posts’ of the Kannur University

Ordinances, 1999,

That, the existing provision in post no. 2, 3, 7, 7A, 8 & 8A under schedule of Ordinance 3(1) of Chapter XV “Scale of pay. age, etc. for
non-teaching posts’, is amended as follows.

Existing Ordinance

Ordinance after amendment

St | Category/ post | Scale of Minimum [ Age limit Appointing Method of Sl | Category/ post | Scale of Minimum Age limit Appointing Method of
No piny Qualification Authority Recruitment N pay Qualification Authority Reeruitment
0.
|
(1 @) (3) 4) (5) (6) ) (1 2) (3) 4y (5) (6) (7)
2 [ Controller of | 4500- A firstor second | Between | Syndicate | Recruitment 2 | Controller of 144200 | Essential : Between 40 | Syndicate | Recruitment on
Examinations | 7300 | class Master’s 40 and on the basis of Examinations | - I. A Master’s | and 54 vears the basis of
(Pre- | Degree or 50 years merit by 218200 | degree with at | (as on date merit by
revised) : equivalent inviting (UGC) | least 55% of of inviting
qualification and applications the marks or notification) applications
| about 5 years through an equivalent through
) teaching advertisement grade in a advertisement in
experience in a in the point scale the newspapers
responsible post newspapers or wherever or by deputation
including by deputation grading as provided in




staffin a
University or
College or
Education
Department or

similar institution

the Statutes.

followed.

2. At least 15
years of
experience as
Assistant
Professor in
the Academic
Level 11 and
above or with
8 vears of
service in the
Academic
Level 12 and
above
including as
Associate
Professor
along with
experience in
educational
administration
OR
Comparable
experience in
research
establishment
and/ or other
institutions of
higher
education.
OR

15 years of
administrative
experience, of
which 8 years
shall be as
Deputy
Registrar or an
equivalent

post.




* sernaranw

Officer

ATV E

7300
(Pre-
revised)

A LLDOMdILIAN .

1. A first or
second class

University Degree

2.Associate

Member/ Fellow
of the Institute of

Chartered
Accountants of
India

3. Experience in
Financial and

accounts matters

in a supervising
capacity for not
less than five
yearsina .
University or
other public
institution/
undertaking

B. Desirable: A
first or second
class Master’s
Degree

LTLWECH

40 and
50 years

Qyudicdaw

Dy anect
recruitment on
the basis of
merit afler
inviting
applications
through
advertisement
in the
newspapers or

‘on deputation

from the
government of
Kerala or -
Government
of India
Service

rinance
Officer

144400

218200
(UGC)

AT. Essential;
1. A Master’s
degree with at
least 55% of
the marks or
an equivalent
grade ina
point scale
wherever
grading
system is
followed.

2. At least 15
years of
experience as
Assistant
Professor in
the Academic
Level 11 and
above or with
8§ vears of’
service in the
Academic
Level 12 and
above
including as
Associate
Professor
along with
experience in
educational
administration
OR
Comparable
experience in
research
establishment
and/ or other
institutions of
higher
education,

Between 40
and 54 vears
(as on date
of
notification)

Syndicate

Recruitment on
the ba: of
merit by
inviting
applications
through
advertisement
in the
newspapers or
by deputation
as provided in
the Statutes,




OR

15 years of
administrative
experience. of
which 8 vears
shall be as
Deputy
Registrar or an
equivalent
post.

B. Desirable:
1. Associate
Member/
Fellow of the
Institute of
Chartered
Accountants
of India
OR
2. Pass in the
final
examination
of the Institute
of Cost
Accountants
of India.

Deputy
Registrar

10000
15510

——

Syndicate

By prometion
from among
the cadre of
Assistant
Registrars on
the basis of
seniority and
merit

Joint Registrar

As
fixed
by
Gowt.
of
Kerala
from
time to
time

Syndicate

By promotion
from among the
cadre of Depury
Registrars on
the basis of

| seniority and

' merit.




" 7 | Deputy As - - Syndicate | By p~~motion
A y A | Registrar fixed )| from among the
o by cadre of
Govt. Assistant
e of Registrar
Kerala (Higher Grade)
from on the basis of
time to seniority and
time merit.
8 Assim, 7800- — -— Syndicate By promotion | 8 | Assistant As Vice By promotion
Registrar 12975 from among Registrar fixed Chancellor | from among the
the cadre of (Higher by cadre of
Section Grade) Govt, Assistant
Officers on the of Registrars based
basis of Kerala on seniority.
seniority and from
merit time to
time
8 8 | Assistant As Syndicate | By promotion |
A A | Registrar fixed from among the
by cadre of Section
Govt. Officer (Higher
of Grade) on the
Kerala basis of
from seniority and
time to merit.
time
* Assent received from the Hon’ble Chancellor on 14/ 10/2023 1o correct the typographical error in the expression “Essential™ as “A. Essential™.
REGISTRAR

@9"




B W21 MMP® TVBAIBRIMRIA

W VBEIAEY Qemleafldl 6oad LMY q};o%g“, 1997 @O @OMYD® GILQIM
TNl eEITRI@ adlmomdmy’ Boadlrud eale:.egled dledssmalmss agnimune:ud
2JQIOS G2lGEBMD :

Registrar: SSUS statutes Chapter | statute 15 (4) Notwithstanding anything contained in sub - cluase
(1) to (3), the Syndicate may, in the interest of the University and for reasons to be recorded in writing,
appoint a person as Registrar by deputation from the service of the State Government or the Central
Government, on such conditions as it thinks fit.

Finance Officer : SSUS statutes Chapter Il statute 37:- In case a suitable officer is not available for
appointment as Finance Officer it shall be competent for the Syndicate to request the Government of
Kerala or the Government of India to lend the services of an officer who has not less than ten years
experience in matters relating to accounts and financial administration. If a government servant is
appointed as Finance Officer, he shall be treated as on deputation and be paid the scale of pay he was
receiving in government service, with deputation allowance not exceeding 20% of his pay.

Controller of Examinations :- (o] (&EIa0Ey QeMleFId] 630ad oMYy ROQLS, 1997 @3
@RMY® GTLAIM QRIMINOIBE HEMESIBAB GBoald af)@odlemaumm) @Mleelod mloams.
MSEOM @SS QARAITUNGUE (J@lalddleaariay.

MA@ MY

dloa qudasenwiadieal dlam., oIni® afmilal dlvadlsidlesmo Qemleaigldl
(eeBL®) Mo 21/2019 (@JBHOAI6M).
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